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Getting It Back In Gear 


t our Collective Bargaining Con- continued to highlight this campaign PRESIDENT’S REPORT 
ference in May of this year, our = through bargaining at GM, Ford and 
Union launched a public cam- —_ DaimlerChrysler. It is now time to bring this 
paign called “Getting Back in campaign to our community; no communi- 
Gear.” Our campaign is aimed at ty benefits more from the auto industry 
pressuring the federal and provincial gov- —_ than Durham Region. 
ernments to adopt a series of policies to Our Union argues that auto is not only 
revitalize the auto industry in Canada. We see GETTING - page 2 
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Getting It Back In Gear - continued trom page 1 


facing a short-term period of job loss, but is 
also suffering a deeper structural crisis that 
needs to be addressed through government 
action. I must continue to reiterate that 
despite the current success of the Oshawa 
Autoplex, we are more vulnera- 
ble today than at any time in our 
history. 

The vulnerability is a result of 
the WTO eliminating the Auto 
Pact that served us so well over 
the years. Without an auto policy 
supported by the federal and 
provincial governments, our future could be 
wiped out by the stroke of a pen from Detroit. 
The end of the U.S.-Canada Auto pact hap- 
pened in an extremely difficult environment, 
where outcomes seem to depend almost 
exclusively upon private, multinational and 
corporate decisions. Governments have will- 
ingly ceded power to institutions (i.e. the 
WTO) that enforce the rules of free trade. 

Our Union is searching for 
new ways to force investment 
and job security in Canada. It 
is not coincidence that our 
Union made future investment 
a top priority in 2002 bargain- 
ing. The best collective agree- 
ment in the world means noth- 
ing, if you have no workplace 
to report to. 

The challenge surrounding 
our auto policy campaign cen- 
tres around convincing our federal and 
provincial governments to invest in an indus- 
try that provides so much for Canada in 
regards to infrastructure and a tax base. 

I say this because of the continued public 
bankrolling of Nortel in light of the current 


CAW=TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors 
ACSYS Technologies 
TDS Automotive 
Lear Corporation 
A.G. Simpson 
PPG 
Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
St. Marys Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Kerr Industries 
U.S. Filter 
Johnson Controls Inc. 
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debate over government subsidies for 
Canada’s shrinking auto industry. The dot- 
com fad has come and gone, yet the auto 
industry remains the central pillar of 
Canadian industry. 


The best collective agreement 
in the world means nothing, 
if you have no workplace 


to report to. 


Auto generates one quarter of Canadian 
exports and one third of our trade surplus. 
The industry is the leading driver of produc- 
tivity growth in the Canadian economy, and 
the productivity of its workers increased five 
times faster than the Canadian average. 

The auto industry uses more capital than 
the pharmaceutical, computer and electron- 
ics industries combined (despite their big 


Federal and Ontario 


industry officials should 
remember that every Canadian 
auto assembly plant today 


owes its existence 


to targeted incentives 
of one form or another. 


subsidies) and is more productive than all of 
them. 

The crucial difference, it seems, between 
the auto industry and other high tech sectors 
is that most of the people responsible for 
Canada’s automotive success wear coveralls, 


not lab coats. Because vehicles are produced 
on an assembly line, rather than in a labora- 
tory, industry bureaucrats seem to view it as a 
“smokestack” industry, rather than a source 
of economic growth and technological 
growth. 

Federal and Ontario industry 
officials need to expand their 
concept of what constitutes a 
deserving high tech industry. 
They should abandon their offi- 
cial line that Canada won't play 
the subsidy game, especially 
since their handouts to Nortel and other 
“high-tech” flashes in the pan are still flow- 
ing. 
They should remember that every 
Canadian auto assembly plant today owes its 
existence to targeted incentives of one form 
or another. Even Toyota received $144-mil- 
lion in subsidies, tax exemptions and remis- 
sions for opening its Ontario factory in 1987; 
that’s more than $200-million 
in today’s dollars. 

Maybe the auto industry's 
case would be more effective if 
employees started wearing 
white lab coats on the assem- 
bly line. If it’s good enough for 
Nortel’s beleaguered  engi- 
neers, it should be good 
enough for auto workers. 

Join with your elected lead- 
ership in driving this message 
home with your friends, neighbours and 
especially your local MPs and MPPs. 


please see WHAT THE 
AUTO INDUSTRY MEANS 
TO OSHAWA - page 21 
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Drastic Changes To 
Document 12/13s 


first of all want to thank everyone for 

their patience, and cooperation, during 

the 2002 bargaining process for our new 

agreements. In 1999 we had some mem- 

bers take things into their own hands, 
resulting in some problems getting started up 
on the day shift after the tentative agreement 
was announced. There were no such prob- 
lems this time, and most of the credit goes to 
the members filling in and doing our jobs 
while we were working on getting a tentative 
agreement without a strike. 

The ratification results were quite disap- 
pointing after the work we put into getting 
some things we had been trying to attain for 
years, and accomplished this time with your 
support. 

I know a lot of what we attain is published 
in the media and some people still think if 
they don’t vote it’s still counted as a “yes” 


vote, but that is false. I’m sure we can all take 
an hour or so every three years to come out 
and vote. One of these years those who don’t 
care if there is a strike will prevail, and every- 
one will pay the price when we wind up on 
the street, just because we didn’t turn up to 
vote. 

We are getting ready to do another canvas 
for Document 12 and 13. They will again can- 
vas the high seniority applicants, but things 
have changed drastically from the previous 
agreement. We have more opportunities, but 
“no layoffs” to use them with, due to the imple- 
mentation of the third shift in Plant #1. We will 
have some preferential hire applications on 
file, and they qualify for the program, but are 
limited. As a result, only 120 applicants will be 
canvassed, and if we can handle more than 
apply from these, we will re-canvas from 
the point the previous canvas stopped 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


until we fill such needs. Furthermore, with the 
new crew cab being assigned to the Truck 
Plant later next year, they anticipate the need 
for about 120 more production members and 
that will keep the layoff pool down to nothing. 

The bottom line here is while we have lots 
of opportunities available; there will be very 
limited opportunities to use them for quite 
some time. We will continue meeting to see if 
we can come up with some other solutions, 
but in the meantime, those who qualify 
should be aware that we will not get as many 
as before. Until next time... 


OO 
Contending With Some 


Good Problems 


verything continues to move along 
within the Plant, with all indications 
that we have and will continue to have 
an extremely busy workplace. 

There have been three different 
discussions at the time of writing regarding 
the different areas of the plant that have 
seven-days a week, 24-hours-a-day require- 
ments. The Company has indicated to us spe- 
cific areas that had required three shifts to 
cover Plant #1’s two-shift operation needs 
can no longer meet the current demands of 
Plant #1, which you know is now a three-shift 
operation. 

This is another perfect indication that all 
the decisions made in the year 2001 were in 
fact the right decisions. 

What is going on today is the total opposite 
to what otherwise could have and would have 
happened in our workplace. You, the mem- 
bers, need to be commended in that you 
played a very big part in the positive direction 
the plant is going in. 

There have been different proposals from 
the Company on how to achieve and meet the 
customer demands, some of which include 
different areas operating on what is common- 
ly called a continental shift. We made our- 


selves abundantly clear that would not be the 
case and we definitely know we have your 
support on that issue. 

Regardless of the rumours that spread 
throughout the plant, you can rest assured, 
this will not happen. 

There are continued discussions planned 
and as things unfold, we will keep you 
informed as information becomes available. 

There are three things that I am certainly 
in favour of seeing: 

1. Overtime opportunities in our plant, but 
not a situation where people are being forced 
to work it week after week. 

2. The hiring of full-time people for full- 
time wages and benefits (not having tempo- 
rary part time workers on full-time jobs). 

3. The continuation of new work coming 
into our plant as per the commitments of May 
2001. 

(Not all this causes too many problems. 
Imagine contending with 7/24 requirements, 
overtime problems, and by the way, the park- 
ing lots are full. These definitely are great 
problems to have). 

We will responsibly work our way through 
this, and I am sure you will agree situations 
like these are welcomed. By the way there are 
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REPORT 


just as many areas of the plant that have 6/24 
requirements. Feel good about what is going 
on. 

If anyone has any positive, creative 
thoughts or suggestions, be sure to point 
them out to us. Your thoughts are always wel- 
come. 


ACSYS Unit Meeting. 

Our next ACSYS Unit membership meeting 
is scheduled for Monday, December 2 at 4:30 
p.m. at our Local Union Hall. Please plan to 
attend. Once again, these meetings are your 
meetings. They are also intended to be oppor- 
tunities for us to share information and for 
you to say what is on your mind. 

As always, with any issues or concerns 
don’t hesitate to call 905-433-3343 or pager 
905-439-3343. 
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Solidarity Salmon, Union Rings 


Back For The Holidays 


s the festive season is rapidly 
approaching, we will be starting the 
sale of Solidarity Salmon once 
again. Sides of salmon from British 
Columbia will be going on sale at 
$15 each in December. All proceeds go to the 
UFAWU-CAW Sustainable Fisheries Fund. 


¢¢ ¢ O@ ¢ 


Back by popular demand, Baron’s will be 
at the Local 222 Union Hall on Thursday, 
December 12, 2002, from 8:00 a.m. to 4:00 
p.m. with a display of Union rings. The jew- 
ellery starts at about $99 and goes up from 


there, depending on the choice of stone and 
style you pick. 


¢¢ ¢ O 6M 


I’ve been asked to remind all the curlers 
in the Local that the Oscar Parker Mixed 
Open Bonspiel is at the Oshawa Curling Club 
on Saturday, November 23, 2002. 


¢¢ ¢ O¢ 


On asad note, we mark the passing of Tim 
Thompson’s father, Gordon Christopher 
Thompson, on October 18, 2002. Tim is the 
chairperson at Whitby Transit and a member 


FINANCIAL SECRETARY’S REPORT 


of our Executive Board. Our deepest sympa- 
thies are extended to Brother Tim and the 
Thompson family on behalf of the drivers of 
Whitby Transit, his Committee members and 
all CAW Local 222 Brothers and Sisters. 
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CAW Local 222 Financial Report 
Covering the Month of September, 2002 


Total Receipts 
Total Expense 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At September 30, 2002 


ASSETS 

CURRENT ASSETS 

GAS Fics es atsceesaeszazy it ven derades cast aeszaes zeatenteccareastarevesdnsesesianiasatenie eines 337,467.19 
BANG nadeciiics desi actin 

Total Bak js svsessisaasiaseisccccscstevsaoranisaiiansiorceaavinaini Roast 333,777.35 
Deposit — AWCU 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable........... —3,722.86 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ...... ww _ 772,185.48 
TOTAL CURRENT ASSETS .........c.ccccsssssssssssssssssssssssssssssssssssssssssssseee 1,580,491.58 
Fixed Assets 

Land vecscccssccessssssscssvessssssscesensssesessesnssseseesesessssesesesiassssssssssneessseeeeee 615,195.00 
Buildings .. 2,829,533.00 
Equipment ...........0.. sei 92,627.61 
Total: Fixed ASS€tS .........c.cccccsessssesssssssssessessesessesesssaessseesssesessessseeses 3,537,355.61 
TOTAL: ASSETS ci 5ssiiss deci sssisocscsaas jaidieadvaccsas vas ovarsistigetviascstvveas vans iaiiis __5,117,847.19_ 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ::..:.ciiccscnsiniaisnadaiinurenicnidinningits 2,497,740.48 
UI Payable «0... eee 596.35 
UI Payable — Lost Time. ae 2,634.69 
CRP Payal @ is iesyivresidtasesecsuterisxsvraciantsancioosrrennscvaesiai anise waaniectiins 871.76 
GPP Payable: —LOSt TM e scssyssssazs ccvonsoacecssss ssssnayestuvssoceecssasssderapeveasors 4,032.54 
Income Tax Payable... ae 23,239.62 
Income Tax Payable — Lost Time.. 12,771.29 
Receiver General Payable............ at 44,146.25 
HT Pay ab l@ is stcsssssavecsssscevessxisiss stron secerar. vires ueranvtectorenres emanates 45,801.41 
Union DuesiPayable sceccccsccscserssssosvevvers aucesssepssssapnss ensssctacessssarasnaveseesoss 1,857.65 
AWCU .essssssssssssssssen 3,317.84 
Charitable Deduction 2,156.79 
WCB Payable ........c sees 30,422.98 
Due Re:Duplate Council Fund . 500.00 
Retired Members Fund ............... as 42,467.80 
TOTAL CURRENT LIABILITIES 00.00.00... ccccccccesecsecteeseeeeneeneenes 2,668,411.20 
TOTAL LIABILITIES .....cccccccssssssssscccsssssscssssssssssssscsecsessssessssesseeeee 2,668,411.20 
EQUITY 

NET ASSETS 

INGLASSEtSsiccocsasssarsvearavanceceeueuasssnevanins axsigeerselesstan ano iaeiaieueuaaeeraseiennias 2,712,820.97 
Surplus: sccccssissssvees a. 263,384.98 
TOTAL NET ASSETS ....ccccccccssssssssscccsssssssssssssssssssscsssseessessssesseesee 2,449,435.99 
TOTAL EQUITY occcccccssssscccssssssssscssssssssssssessssssesssserassssssesevsesseee 2,449,435.99 
LIABILITIES AND EQUITY 5,117,847.19 
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$1,021,669.16 
999,539.13 
§ 22,130.03 


CAW Local 222: Income Statement 
September 1-30, 2002 


REVENUE 

INCOME 

Membership. Dues .asasasiica siccmniasainnncaanmurananinnnen 989,675.78 
MMU AU OMS a ivadscesreczsesssasscescorsvocncecessdscesuaee coats care aasasta ceive eeeressaceseune 4,370.00 
Oshawa Area Skilled Trades .........c.ccccscssssssssessssesseseseesssnesseseessseeneasevens 46.97 
SUB ReGeiptsscéesvistirsnaricsnannnmnauemnmurininiennn 6,203.40 
Greenshield RECOVETICS .......c.ccccccscsescssesssessescsssesessesescscstsssscsescscesescseaes 1,646.54 
Hall Maintenance iii ssssecsnrsincrcseccilonvndensscicrteaniistaraicaneccccaitins 2,533.25 
Stal Wade: RECOVETIES <5 .covue~cerccacenssssosanntesrvansecseseesaanspesvnr vezi eataes tees 1,649.40 
Miscellaneous Collections .........c.csccccssesseseseseesesseseseesesesseseeseseeneneevens 4,719.00 
Oshaworkeessisiccseccsasaasticisisiseserenaisniaicamundieannueiees 3,045.84 
MRC 25s sct croccnsececassazsanncrsvcesnstntsastssv recess tnessfuapastaance auteurs 6,542.75 
Soft Diinks and Vending svisssccsrssriiecnsuctenn tna 71.50 
Telephone Income 1,164.73 
TOTAL REVENUE 1,021,669.16 
TOTAL REVENUE ........ccscssssssssssssssssssssssssssssssssssssssssssssssssssssssessesseeee 1,021,669.16 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries... icsss.cesass gore ssssas ches vaniorsevbensgavsastevtiastvnsconcvnssiaeedbeas 138,531.13 
UI Expense......... 4,852.57 

CPP Expense... 6,398.43 

WCB Expense ..... 583.88 

EHT Expense. a 5,447.45 

Other Benefits .......0.ccccccceceee 22,691.14 

Employee Benefits and Insurance..........cccccessecsseesteseeteseeesneeeeeeeeeees 39,973.47 
Hall Exp @nse8 5x5 ctesscss czseyys cousensacceasasevessieneseanscarecerszs santo ees access 2,095.13 
WOSULANCE sisisdsesecasasaccsvseszabevecdnsscdevsidicnsskous obatastavancasots sabeoneeteicdaanaderates 10,903.68 
Miscellaneous purchases .sisisscissesessvesreenssssssisrisesavvanvsrvvezssossasiseesesoanves 44,684.25 
Billing Maintenance ssvv.cciiseccccsssssassisireseeeeeecetasieennresrnieneccessseaensy 11,214.54 
Realty Taxes ws sssisccdicistssavesscnstiavicectunearaneonnssaccidantiniecn er ctiannasins 16,494.37 
Telephones anssecounannaseisenmsamuinncimmncpa dane 3,472.09 
Office Supplies and General Expense .....0....cccccscecssescesneseeneeeeesnees 11,199.73 
Officers EXpense .......cscsceeseeeesee 2,644.21 
Professional .......c.cccccceceees ‘ 5,499.00 
Total Office and Building .... 197,343.10 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... 141.30 

Per Capita — Durham Labour Council. 2,152.35 

Per Capita — GM Intra Corp Council... 1,492.40 

Per Capita — CAW Assessment......... we 568,101.33 

Per Capita — CAW Council... 9,959.22 

Totall Pet? Capita csssscssvarenasvseatervardnetettanuerannanierany 581,846.60 
Lost Time: Wages and Benefits oo... scsi 105,820.52 
Lost Time Expenses M&E&H..... we 45,255.81 

Lost Time Expenses — Hotels... 40,578.16 

LOSE Time HEP CNSES 5x5 sssssiecsuessancessaesessnsaotoeasseatesesetesaisstoeseetesdieatesaieeias 85,833.97 
Misc: Election: Gost sssuvsaserectevecersssscsvivvsSiveos bediaeetheracvatetaccatestteseseiens 85.60 
BUCA OD ecis8sh cei screeds ncetun sei aneiean nau 123.00 
Investors Grp Trust — Staff Pensions.......0..c.cccse steers 21,832.00 
Totalt Oshaworketissisccaies caseceasicveisGoveredieatie nian augeienens 0.00 
PUbliGity.ssdaiaenivavinninaiawauaminninanamannaneint 257.25 
RECREATION casceccecssesissssascecvessecsicsssaassseaaoxevensneniessgasssavarencennensscesseassaaves 2,580.00 
Welfare:and: donations sx:.ss..iscicctssissssarecsisiavictiaianitennncieaiewn 3,770.00 
Shilled Trades vsesessscssccascssaveossasenssicksnsaesasvsevsecadstaacsoevasadeovensnesesdesieveens 47.09 
Total Organizational vs.....is5:.ccsesiesssarveasessoeentssenasavaaneecenncconneien 802,196.03 
TOTAL EXPENSE, (63355552003 desc dehassarvassivn ectiadeeaiavernatn adic: 999,539.13 
NET INCOME. o.o..sccccccccccsscssssssssssssssssscssssssssssssssssssssneessssssssssssssssssens 22,130.03 
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A Salute To Oshawa Transit 
Members For Union Interest 


s this is my first article in the Oshaworker since 
being elected as chairperson of our unit, I would like 
to take the opportunity to thank everyone who came 
out to vote in our recent election, it was very well 
attended. I would like to also thank you for the sup- 


port that I was given in being elected chairperson. 

I would like to congratulate the members of our unit who 
were elected to the various positions of our bargaining and 
health and safety committees. A great deal of interest was shown 
in voter turnout, as well as the number of members running for 
positions in this election. It is great to see so much interest in 
the Union. 

I would like to thank my predecessor Ian Beattie, who has 
been active in our Union since he started at Oshawa Transit in 
1977, and after 25 years in various union positions, he has 
decided to take a well deserved rest. He has assured me that he 
will be there for support and advice when called upon, by any 


from our local and 
national representa- 
tives, and from the 
great staff at Local 
222, I look forward 
to working with them 
for the next three 
years. 

Finally, I feel that 
we have a very strong 
and capable elected committee, who look forward to the 
upcoming challenges that our positions will bring us. 

First and foremost on our agenda are our upcoming con- 
tract negotiations, as our agreement expires February 28, 2003. 
Our bargaining committee is dedicated to bringing forth an 
agreement that our membership rightfully deserves and can be 
proud of. 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


of our members. 


In solidarity. 


We at Oshawa Transit have always enjoyed strong support 


Proud To Be Part Of Local 222 


JOHNSON CONTROLS INC. UNIT 


ell we made it! As a new unit, 
recently certified, our members 
and myself are proud to be a 
part of such a long-standing and 
active Local. We are looking 
forward to our future with Local 222. I want 
to thank everyone at the Local 222 Union 
Hall, for all your help and patience, guidance 
and direction. It was very much appreciated 
by the committee. 

I would like to give all the existing 222 
members a little background into our facility 
and where we are headed. 

Johnson Controls has become a major 
supplier of interior components to all major 
auto assemble plants in North America and 
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worldwide. They have built this plant in 
Whitby to supply the General Motors plant in 
Oshawa with interior parts such as instru- 
ment panels, floor consoles, door panels and 
overhead systems. The majority of these parts 
will be going into the new Grand Prix that 
starts production in the early part of 2003. 
Within the 400,000-square foot facility, we 
are currently shipping to GM, overhead sys- 
tems for the MS2000 (Buick and Century) 
and the 210/230 (Impala and Monte Carlo). 

Our plant population is currently at 
approximately 165 employees, but this num- 
ber is projected to grow significantly in the 
next few years levelling out at the 550 to 600 
range. 

It has been extremely busy for our facility 
in the last few months, as major changes 
have taken place. Our first collective agree- 
ment was reached and ratified September 1, 
2002. We were able to negotiate significant 
language, along with a COLA clause, a 
defined pension plan, PEL and social justice 
funding just to mention a few. The bargaining 
committee worked hard to cover the needs of 
our members and their families. The com- 
mittee would like to thank our National Rep, 
Mike Reuter and Hemi Metic, Assistant to the 
President, for their help in securing this con- 
tract. 

On October 1, 2002 we held our first 
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election for our plant committee and chair- 
person. The successful committee members 
are Joshua Anderson, Jamie McConnell, 
Kevin Zacs and Aurelio Natoli and myself, 
Larry Williams, as plant chair. After meeting 
with the new committee I feel confident that 
they will give their best to serve our mem- 
bership. We are currently looking at training 
courses to send our new committee to so 
that they can perform the job at hand. Please 
be patient, as it will be a learn-as-you-go 
process for the committee and management. 
After you go through an election you always 
have divisions within the plant. We must get 
past these differences and move forward. 
Your plant committee needs your full sup- 
port to deal with the matters at hand. Only 
with solidarity can we achieve our common 
goals. 

With any concerns or issues please phone 
the union office at 905-665-4269. % 


PPG Oshawa Compares Well 


PPG-DUPLATE PLANT 


To The Competition 


ou know, I had the bulk of my arti- 

cle written, talking about grievance 

settlements, work ownership, 

restoration of lost service, and new 

hires when I thought I’d give you 
some facts and figures. 

The facts are, yes, the Big Three just came 
out of bargaining with some great economic 
percentage increases, but with that comes 
another fact that we as PPG workers are not 
Big Three workers. 

We do not get percentage increases nego- 
tiated with this corporation (not for the lack 
of effort on behalf of this bargaining commit- 
tee or previous ones before us). 

We cannot continue to believe ourselves as 
auto parts suppliers to have the same clout as 
the automakers do. We have the benefit and 
the hindrance of being in General Motors’ 
backyard. If we weren’t located where we are, 
we collectively would not benefit from their 
lucrative contracts. Nor would we continually 
make statements and demands to put us on 
par with GM. 

What and who we need to compare our- 
selves to are other PPG glass plants. They are 
our competition — period. 

At a PPG labour council meeting held in 
August, I was given more information in two 
days than anyone in our representative history. 
At least now we know the validity of the infor- 
mation because it came to us directly from 
other union chairs and presidents and was not 
being fed to us by the company designates. 

We now know of four unionized PPG glass 
plants state-side (Creighton, Evart, Mt. Zion, 
and Fresno) that when we compare our ben- 
efits and rates to theirs, we have: 

1) the highest shift premiums 

2) the lowest co-payments on drugs 

3) the highest S&A rates 

4) the highest pensions 

5) the highest orthodontic coverage 

6) dental is 90 percent coverage with no co- 
pays (they have 20 percent co-pays and 
$25 single and $50 family deductibles) 

7) we're the only ones who have COLA 
(which has generated a $0.40/hr_ in- 
crease since April) 

8) we're the only ones with eye care cover- 
age for dress glasses (they only have cov- 
erage for safety glasses) 

9) we have two more stat holidays per year 
than any of the other four glass plants 

10) we’re the only ones with chiropractic 
care coverage 

11) we're the only ones with heat relief 
negotiated 


12) all vacation scales and percentages are 
equal, and 

13) no PPG Plant carries a separate pension 
for production and skilled trades. 

There’s a baker’s dozen tidbits of facts and 
figures for you to digest. 

Granted, I’m not oblivious to the plus of 
doing business in Canada for this corporation, 
and I’m not telling you that I was pleased with 
the $0.12 per hour increase in the first year of 
the contract. Nor am I telling you that I was 
pleased with the preferred provider BS with the 
drug plan, but I am telling you that with these 
comparisons available to us, I am pleased with 
the overall rating of our workplace in the scale 
with our other PPG competitors. 

If we look around, A.G. Simpson has just 
been bought while in bankruptcy protection. 
Sounds good on the surface but it comes at a 
price to the workers. Concessionary demands 
from the new owners were force fed to the 
workers in the form of wage reductions, dele- 
tions of benefits, and a freeze and depletion 
of their COLA monies. 

I’m not telling you that I believe this com- 
pany to be the greatest to work for, but ask a 
GM worker how much time they get in breaks 
per shift. I know many of us have had to work 
a hell of a lot harder in worse places in worse 
conditions for a lot less in wages and benefits. 
I guess I’m telling you to look at the good 
aspects of working here and what you do have 
and not focus only on what someone else has 
that you don't. 

The bottom line is the agreement was 
brought back and ratified by this member- 
ship. No, it wasn’t perfect, but, what is? Yes, 
we all have misgivings, but I think it’s time we 
all realized what's done is done and get on 
with the business of the day. Don’t too quick- 
ly forget the gains made in this round either 
in regards to pensions and survivor options 
(we do remember that it was a pension agree- 
ment right?) 

I welcome your feedback and insight. If 
you have questions or concerns, you know 
where to find me. 

Until next issue 


Skilled Trades Report 
Zone 4 - 
By Josh Haunsberger 

As per normal the skilled trades in 
Oshawa are working seven days a week. 
Production is also working six-seven days, so 
that leaves little time for preventative mainte- 
nance or construction work. Overtime is 
mostly in the form of shift coverage. 
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Spring, summer and fall months were busy 
times in the plant. We saw construction of 
four new lace tables along with work on the 
furnaces and cold ends. There was a layoff in 
the trades following the spring negotiations. 
This lasted all of two-three days with the com- 
pany having to pay short work week. I guess 
we ended up being a little busier than we 
thought at negotiations, in fact, we barely had 
time to finish the work we had before the rest 
of the plant came back. 

Heading into the summer things picked up 
even more and lo and behold all the trades 
were required to work during the summer 
shutdown. So much for the bad times ahead. 
Since then the plant has been running seven 
days a week, all three shifts, with scheduling 
problems every weekend. 

In the fall Seven Furnace will be refitted 
and tooled to accommodate high volume runs 
for the Grand Prix. Work will be done on 
Eight Furnace, and in the beginning of the 
new year we will have the start of the $10-mil- 
lion installation of a new cold end. 

I guess what I am leading to is the fact that 
the company is spending millions of dollars 
on assets, in the form of machinery, but its 
number one asset gets 12 cents across the 
board in the first year, freezes in benefits, and 
a raise in the co-pay for the drug plan. 

As if that isn’t enough, Maritime Life has 
now decided to clamp down on the drugs 
being dispersed. Many drugs that are similar 
to over-the-counter drugs are being denied by 
the insurance carrier. S&A and EDB payouts 
are slow and many initial claims are being 
turned down. 

I expected that the company would bar- 
gain in good faith, and let me tell you they did 
not this round. The Oshawa plant makes a 
great deal of money for PPG Corporate. It also 
wastes a lot of money. How can a company say 
it’s bargaining in good faith, give its workers 
nothing and turn around and spend $10-15 
million all in the same fiscal year? 

On a better note I would like to take this 
opportunity to welcome Rob Crawford and 
Leo McCarthy to the millwright group. Both 
are ideally qualified and will fit in well. Also 
Tom Russell has returned and is welcomed 
back in the electrical department. 

That’s all for now, till next issue. 
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Sticking Together Still Helps 
In The Workplace 


s this is my first article since return- 
ing from 2002 negotiations, I would 
like to talk about my first experi- 
ence at the bargaining table. It was 
a learning experience, to say the 
least. Dealing with a company like General 
Motors is not easy and you have to have your 
wits about you at all times. I witnessed first- 
hand the experience of our leaders and how 
they manage to negotiate collective agree- 
ments. They do not leave your Shop Com- 
mittee out of any field in the process. 

Mike Shields had the responsibility of 
being the chairperson of the Master Bargain- 
ing Committee of all of GM of Canada. 
Although in Oshawa we are experiencing no 
layoffs and the future is bright with ongoing 
investments, this is not the case in the rest of 
the auto industry in the rest of Canada. Locals 
such as St. Catharines as well as the plant clo- 
sure in Ste. Thérése were on the table as well 
as the possible sale of a plant in London. 
These issues are big and Mike was up for the 
fight. He not only fought for job security for 
us here in Oshawa but also demanded that the 
issues in the other locations were also 
addressed. I would like to commend Mike for 


a job well done, as witnessed by the results of 
the ratifications in these locations. 

Perhaps things in Oshawa are not quite as 
traumatic as in the other locations. Maybe the 
low turnout at our ratification was the result 
of no loss of jobs in the foreseeable future 
and the majority of our members felt like it 
was a decent settlement through the media 
reports. We must realize that any ratification 
vote is decided on the results of the vote of 
the people who attend and vote. I personally 
believe that a couple of hours out of every 
three years is not too much time out of your 
lives when it is a decision that determines 
your livelihood for the next three years. 

I personally believe that it is an excellent 
agreement, taking into account that we are 
living in a right-wing environment full of 
agendas of reduced health care and downsiz- 
ing. We should all be very proud to belong to 
the largest local in the most pro-active, pro- 
gressive union in North America. There is no 
other union that is producing the gains that 
are being accomplished at the bargaining 
table that we all benefit from today. I am not 
naive enough to say things are perfect 
because we all know they are not. However, if 


DISTRICT #1 REPORT 
BY 

Greg 
Moffatt 


District #1 Committeeperson 


we stick together we can strive to make things 
better in our workplace. 

District #1 will be changing dramatically 
in the next 18 months with the introduction of 
the crewcab, which will result in more man- 
power. All the elected reps will be working 
together to ensure that all of your concerns 
are met. We have already seen some new 
faces in the plant as a result of the preferen- 
tial hires from Ste. Thérése and St. Catharines 
as well as some new hires. I would like to 
welcome all of you to Local 222 and the 
Oshawa Truck Assembly Plant. 

In closing, I would like to thank Tom Hoar, 
Cal Pettit, Keith Osborne and Jim Beaudry for 
their assistance during my first set of negotia- 
tions, and Dave Dowdle on the job he did 
replacing me in my absence from the plant. 

I can be reached in plant at 905-644-2480 
or pager *97-2480 or from outside the plant 
at 1-800-361-6793 PIN 2480. 

Until next time... 


nO ee 
Learn To Cope With GM Stress 


would like to take this opportunity to wel- 

come the preferential hires from Ste. 

Thérése and St. Catharines, as well as the 

new hires working in the Truck Plant. I 

can only imagine the culture change you 
are experiencing. It must be stressful to you 
and your families to be placed in this posi- 
tion, but on a positive note, encouraging that 
you still have a job in General Motors. You 
should not stress yourself out on things you 
cannot change and work to improve on the 
things you can change. Our new hires are 
likely feeling the stress of getting their 90 days 
in but as you pursue your future in GM 
Oshawa, you will find that stress is a way of 
life here. Don’t let it get to you. 

We also have the issue of the Document 
12s and 13s and the “problems” surrounding 
no layoffs. I can only imagine how fortunate 
the members in St. Catharines and Ste. 
Thérése would feel if they were in this posi- 
tion. We have 1,000 Document 13s as well as 
some Document 12s left and they will be used 
up through the life of this agreement. I am 
quite confident that General Motors will not 
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sway from their agenda of job elimination but 
we as a Union cannot fall into the trap of 
encouraging the depletion of our plant popu- 
lation in order to implement these retirement 
incentives. I believe that we are in a good 
position here in Oshawa and through dia- 
logue and good negotiating we can achieve a 
solution that addresses all our concerns. 

There are still a lot of questions being 
asked about the new language in our 
Collective Agreements and benefits, and we 
are trying to get the answers to you. Please be 
patient, as no advice is better than bad advice, 
and some of the language (especially regard- 
ing benefits) needs clarification. I would like 
to thank Robbie Craig for replacing me while 
I was in bargaining and commend him on a 
job well done. 

The Truck Plant will be going through 
another change in the New Year with the 
implementation of the crewcab. The most 
obvious change will be the way in which over- 
time is scheduled. The Company proposes 
that they will schedule the third shift every 
other weekend and the day shift and the after- 
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noon shift will be idle. When the third shift is 
idle the day shift and afternoon shift will 
work. This scheduling is necessary to give our 
skilled tradespeople the time it will take to 
remodel some areas of the plant. It will also 
give the respective shifts more people to draw 
from to replace people who wish not to work. 
This is to begin in the New Year and could run 
as late as the Thanksgiving weekend in 2003. 

Just a reminder that I am continuing to 
come in every Wednesday morning at 4:00 
a.m. to address any concerns on third shift 
but am available to be called in at any time if 
necessary. 

Until next time... 


Body Shop Update 


irst of all I would like to welcome all 
new hires, preferential hires, and all 
new people who transferred into the 
Body Shop. Welcome and good luck. 


Transfers: Maintenance 

All employees who had transfers into 
Departments 44A, 44B, 44C, 44P as of October 
18, 2002 will have to re-file these transfers to 
the new Departments 43T, 43B, 43C, 43P. If 
you wish to re-submit these transfers put in a 
call for your respective committeeperson. 


Transfers: 


Service Departments 
During negotiations, we demanded that 


Fight Against For-Profit 


ah 


On Saturday October 19, our local union and retired workers chapter travelled by 
bus to Brampton to take part in the Ontario Health Coalition’s rally to stop the 
privatization of our health care. 


the Company use our seniority rights when 
transferring from one service department to 
another service department. We accom- 
plished this. However, if you have a transfer 
into a service department and it is called out, 
you must accept this transfer. If you have a 
transfer into a department other than a serv- 
ice department, you will still have the right to 
refuse. The following departments are recog- 
nized as Service Departments: Material 
Handling, Inspection, Maintenance, South 
Stamping, Battery, Tri-Link and Control Arms. 


Signing Bonus 


The $1,000 signing Bonus wire was issued 
on the pay stub you received on October 24, 


althcare 
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2002. In order to qualify you must have 
worked between January 3, 2002 and 
September 17, 2002. This included all new 
hires and retirees who worked during this eli- 
gibility period. If any eligible retirees did not 
receive this bonus, please contact the Union 
Hall. 


Special Payment 
(Christmas Bonus) 

The special payment has been increased 
$300 from $1,200 to $1,500. Employees who 
are otherwise eligible for vacation pay in 
accordance with the applicable provisions of 
the Master Agreement will receive special 
payment in December 2002. You will have the 
ability to roll your special payment into an 
RRSP Fund. 


Dependent Scholarship: 
Tuition Refund 

Funding has been increased from $800 to 
$1,300 annually for dependent children 
presently attending college or university. If 
you have dual coverage by the way of mother 
and father working for GM you can get 
$2,600 per child. Also, during negotiations, 
this program was expanded to include 
dependent children of retired members. 


Active Employee 
Education Refund Program 
The annual amount available under the 
tuition assistance program has been in- 
creased by $750 and now covers those on 
definite leaves. Members enrolled in 
approved courses will now receive up to 
$3,250 including up to $200 for books and 
related costs. 


Our Condolences 

On a sad note, our deepest sympathies go 
out to Yvon Fontaine and his wife Dianne and 
family on the loss of their son Jason. Our con- 
dolences also go out to Alex Lariviere and his 
wife Lynda and family on the loss of their son, 
Kevin. 


In Closing 

If you need my assistance in any manner, 
please contact me at pager *97-1831, or my 
in-plant office 905-644-3172, outside the 
plant pager at 1-800-361-6793 PIN 1831 or 
at home at 905-433-4040. 

Till next time, take care! 
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Comparison To Steel 
Makes Our Agreement Shine 


ost of you have read and looked 
over our new Collective Agree- 
ment highlights. When compared 
to other recently negotiated 
agreements signed by companies 
and unions in all of North America, this 
agreement is one of the best. 

For example, let’s compare it to the new 
agreement reached with the Steelworkers 
union and Stelco Steel Inc. Stelco makes 
more profit per dollar in return basis than 
General Motors. The highlights of their agree- 
ment (remember the steelworkers union is 
an international union) is an increase of 15 
cents per hour up front. They have no signing 
bonus ($1,000) or Christmas vacation 
($1,500) bonus. The length of their agree- 
ment is a four-year deal. Compare this to our 
80 cents (on average) per hour increase. 
This relates to their average after four years, 
which will be $25.19 per hour, and ours will 
be over $31 per hour after three years. Their 
vision care increased to $150 per year; ours 
was increased to $170 to $295 depending on 
the type of glasses needed. They didn’t 
address any new benefits like chiropractic, 
speech therapy, naturopath, massage therapy, 
just to name a few which we achieved in our 
bargaining. We also receive more paid vaca- 
tion days and holidays than they do. 

Anyhow, enough said, I hope I made my 
point. Sure things are somewhat better here 
in Oshawa with no layoffs and a better future 
work schedule and more investments. But 
remember things are not as rosy in Quebec, 
St. Catharines, London or Windsor. 

Anyone who still wants to complain about 
this agreement, let your committeeperson 


know. When I have time I will gladly entertain 
your dislikes to see if we can make some 
improvements in the future. 


Paint Shop 

We were finally successful in Plants 1 and 
2 paint shops to retain additional relief time 
for the spray booth sprayers. This was given 
up in 1993 and wasn’t successfully re-negoti- 
ated in the last two contracts. This will secure 
2.5 jobs in the paint shops. 

I would like to thank the entire Shop 
Committee, who were probably sick and tired 
of me wanting this issue to be left on the table 
in the final moments of bargaining in 
Toronto. Both Paint Shops’ working condition 
letters were combined, and/or communized 
to enhance the paint shop work environ- 
ments. The job posting agreements were 
improved in both plants on all shifts. 

Also, thanks to the entire Car Plant Shop 
Committee who stuck together to attain free 
flow during lunch periods. 


Pay Shortages 

There has been gross amounts of pay 
shortage problems in the entire Car Plant. We 
are trying our best to get management aware 
of this annoying problem. If you have pay 
problems and your supervisor is lagging on 
this issue let your committeeperson know 
ASAP. If the problem still exists we will bring 
it up to higher authorities. 


SUB 

Because of government restrictions and a 
guaranteed registered Supplemental Un- 
employment Benefit (SUB) Plan we were not 
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Ron 
Carlyle 


District #4 Committeeperson 


successful in negotiating the elimination of 
the one-week of waiting time for SUB. Instead 
the SUB credits for members with seven to 10 
years have increased. Also the Voluntary 
Termination of Employment Plan (VTEP) has 
increased by $2,500 at each level. 


Transfers 

Hopefully the new transfer language will 
speed up the process of moving employees 
whose transfers have been honoured. There 
have been temporary employees in high sen- 
iority departments that need to be replaced 
with high paragraph 62 transfers. This should 
be done as we speak. If not, call your com- 
mitteeperson. Again, make sure you under- 
stand the new transfer rules. 

In closing, there are still a few outstanding 
issues that I was given a commitment on in 
bargaining. This includes production employ- 
ees from Department 94 possibly supple- 
menting service departments for additional 
contractual days off via a TPT agreement in 
Departments 53A and 90. Hopefully we will 
have details shortly. 

I would like to thank the entire group of 
elected reps and the membership of District 
#4 for their solidarity during the whole bar- 
gaining process. 

Until later, have a good day. 


WE SHALL REMEMBER 


Status 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Name Date 
Wayne P. Beaudry 
Hans W. Bostelmann 
Harold J. Coakwell 
Lloyd G. Craig 

Ivan E. English 


Peter A. Fusco 


Retired 
Retired 


William G. Godfrey 
Ross W. Hawke 
John H. Heyes 
Vincent J. Hickey 
Alvin R. Johnston 
Thomas C. King 
Morris S. Kinsman 


Retired 


Retired 
Retired 
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Sept. 8, 2002 
October 18, 2002 
Sept. 28, 2002 
Aug. 23, 2002 
Sept. 8, 2002 
August 1, 2002 


Sept. 26, 2002 
July 4, 2002 

Sept. 15, 2002 
Aug. 30, 2002 
Aug. 21, 2002 
October 19, 2002 
October 16, 2002 


Name 

Stefan Kowalczyk 
John K. Kristensen 
Manfred Lartz 
Malcolm J. McGraw 
Walter Pietrow 
Peter Rammler Sr 
Brock D. Real 
Leslie D. Shaw 
Michael Shevchuk 
Donald R. Shreve 

I. (Steve) Toth 
James G. Watt 
Bernard W. Witteveen 


Company 


a 


shawa 
ansit 
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Status 
Retired 
Retired 


Date Company 
Aug. 21, 2002 GM 
October 10, 2002 GM 
October 20, 2002 GM 
Aug. 21, 2002 GM 
Sept. 13, 2002 GM 
October 6, 2002 GM 
Sept. 24, 2002 GM 
Aug. 15, 2002 GM 
Sept. 15, 2002 GM 
Sept. 10, 2002 GM 
October 1, 2002 GM 
Sept. 13, 2002 GM 
Aug. 12, 2002 GM 


Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


CAW LOCAL 222 
RETIREES’ KORNER 


BY 
John 
‘| Redko 


Retirees’ Chapter President 


Minutes Of The First Meeting Of 


The Local 222 Retirees Chapter 
Wednesday, October 8th, 1952 


Organization: A meeting was held at 2 p.m. of members of the local, recently 

retired on pension, for the purpose of organizing a club. 

Election: Twenty-one members were present and unanimously chose Bro. Thos. 

King for president. Bro. King took the chair: The first business before the meet- 

ing was the election of a Secretary Treasurer. The call for nominations was made. 

Bro. Albert Sargant was nominated, and elected by unanimous vote. 

Dues: Some discussion took place re-finances. It was felt that some funds should 

be available for expenses, above what might be provided by the Union Exec. It 

was moved by bro. Cook, sec. A. McKean that dues of .45 cents monthly be 

assessed dated from Oct. 1st, - Carried. 

Meetings: It was agreed to continue to hold meetings for social gatherings and 

games every Wednesday at 2 p.m. with the business meetings on first Wednesday 

(monthly). 

General: The secretary was instructed to request the Union executive to notify 

by card, all retired members; of the establishment of a club, meeting time, and an 
invitation to attend. 

On a suggestion by bro. McKean it was agreed to ask Exec. to study a plan to pro- 

vide a space and accommodation for members for letter writing or reading. 
Each member was requested to bring to the next meeting a 
suggestion for a “Title Name” for the club. 


Dues collected from the 21 members totaled $9.45. 
A. Sargant, Sec. Treas. / J. King 


three-fold thank-you to th i 
members, Bathe Don fear “Gord 
Vickers and myself, kudos to Brother Bob 
Ae ee Ajax bus driver) for the 
uest signing and the distributi 
pale ea pins. Thank you to anne 
. a #27 for the delectable luncheon, Brother 
gel illius for an unbreakable attendance, at bein 
: c alc of our refreshment ticket sales. A oa 
ank-you to Brother Bob Clarke for being such 
— keeper of the refreshments. oe 
ank-you one and all who were in attend 
He speakers were; Brother Mike Shields, 
a a ocal 222 — greetings and a donation of 
0,000 to St. Vincent's Kitchen on behalf of our 
venlic Brother Gary Lilley (on behalf of Buzz 
a Sale Mayor Nancy Diamond, Brother Len 
rrison, Chairperson of Retiree’s National Adviso 
see A CELEBRATION - page pee 


rlpited here with former Local 222 Secretary- 
e asurer and recent retiree Dave Broadbent are 
ee es his uncle Aubrey Broadbent along with 
ert Bradford. Aubrey started j 
1934 and retired in 1972 if Saas 
. Bert began workin, 

ae Motors in 1928 and retired in 1968. ihe 
orked for GM in 1940-41 but was forced to quit 
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A Message from M 
When CAW Loc 
lier this year, | wrote, 
a, Union, but also as 
best describe our pres 


ebrating t 
its active retire 
Day parade or , 
healthcare legislation. Our 
us where we are today, 


them. 


Local 222 President 
Mike Shields and 
Financial Secretary 
Terry Spence present 
a cheque for $10,000 
to Ruth Puckrin of St. 
Vincent’s Kitchen on 
behalf of the Local 
222 Retired Workers’ 
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A Message from Nancy Diamond 
I extend to the members of the CAW Local 2&2 
Retired Workers first my thanks, and then my con- 
gsratulations on your 50th Anniversary. 

This Golden Anniversary provides me with the per- 
fect opportunity to thank your members for the sig- 
nificant contributions they have made to the develop- 
ment of Oshawa as a community. 

They built the road on which we travel-creating a 
high standard of living for our workers; hard-earned 
benefits that support healthy lifestyles; and social jus- 
tice for the community 
as a whole. 

We are grateful for 
those ground-breaking 
efforts earned at a great 
personal cost to your 
members. 

Again, thank you and 
congratulations. 


Nancy L. Diamond, 
Mayor 
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A Celebration Of 


— continued from page 11 


Executive, Family Auxiliary #27, Sister Phyllis Clarke, 
Auto Workers Community Credit Union, Brother Pat 
Blackwood, Rod and Gun Club Brother Bob 
Balsdon, and Sister Ruth from St. Vincent’s Kitchen. 

We received Retiree Chapter congratulations 
from Brother Buzz Hargrove, Mayor Nancy 
Diamond, Local 199 St. Catherines, Local 444 
Windsor, Local 1520 St. Thomas, Local 707 
Oakville. Thank you one and all. It was marvelous 
and quite a day. We have our special pins in the 
retirees’ room and will distribute them at member- 
ship meetings. 


Recreation Report 
Here we are in another season of activity. Our 


In addition to a presentation from Oshawa 
Mayor Nancy Diamond, the CAW Local 222 
Retired Workers Chapter received plaques 

presented by Bob Balsdon (below) on behalf 
of the Rod and Gun Club, Phyllis Clark 

(below centre) on behalf of the CAW Family 

Auxiliary #27, Pat Blackwood (below right) 
on behalf of the Autoworkers Community 
Credit Union; and at right, from Dean 
Lindsay, National Coordinator for the 

Big Three Retired Workers’ Fund and Gary 
Lilley representing the CAW National Union. 


first dance of October 25 will be history when you 
get this copy, next dance will be Novemner 15 and 
will be a “Fifty’s Dance.” 

Euchre is going strong again. Euchre is every 
Tuesday at 1:00 p.m.. Pool tournament in late 
November, watch for date. Horseshoe pits are 
ready for anyone who wants to play, getting late, 
but there is always the odd good day. Let us know 
if you are interested in other things we could look 
at. We'd be glad to entertain your ideas. 


Christmas Dance Tickets 
“Attention:” Tickets for the Christmas dance 

will go on sale on Monday, December 9, 2002 at 

9:00 a.m. with the dance on December 13, 2002. 


Local 222 Retired Workers’ Chapter Executive Board, October 
2002. Back row, from left to right: Frank Locke, John Redko, 
Bill Stacey and Don Revoy. Front row, from left to right: Gord 
Vickers, John Sinclair and Art Field. Missing from the photo 
was Pete Rudka (inset). 
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CAW Family Auxiliary 
Conference 2002 


AW Family Auxiliary Conference was 

held October 15-18 at the CAW Edu- 

cation Centre, Port Elgin in Ontario. 

Brantford Auxiliary 321 sent eight 

delegates, Woodstock Auxiliary 312 
sent two; we welcomed two delegates from 
our newly formed auxiliary from Mill Mine 
Smelter Workers, Local 598, and Oshawa 
Auxiliary #27 sent 20 delegates. 

Our new delegate was sister Amanda Grant 
and I know she got a lot of enjoyment out of 
the conference. 

All delegates received a backpack with the 
Sisterhood name and emblem on it. They will 
certainly come in handy. Thanks again to 
brothers Buzz Hargrove, Mike Shields and 
Executive Board of the National Union, who 
reconsidered their prior decision of our con- 
ference going to a two-year format. 

We can’t forget the hard work and effort of 
our leader sister Julie White, Director of the 
Women’s Department for the CAW who facili- 
tated our conference with the assistance of 
sister Deb Tveit, CAW National representative, 
Organizing Department (an aboriginal mem- 
ber since 1989). 

We had the pleasure of meeting sister Karen 
Cobb. Karen has been a National staff repre- 
sentative since April 2001 from the Services 
Employees International Union where she 
worked in the National Research Department. 
Karen currently works out of the Toronto office 
in the Research Training Department. She has 
developed several programs including sub- 
stance abuse awareness programs. 


Karen was recently assigned by President 
Buzz Hargrove, to represent our union at the 
Canadian Labour Congress Health Care 
Program Committee and is currently integrat- 
ing health care awareness into our national 
education programs. 

Workshops that we all had the opportuni- 
ty to participate in were Building Our 
Communities, facilitated by Deb Tveit. Deb 
talked about campaigns, how we must remain 
focused and win the hearts and minds of 
everyone if a campaign is to be successful. 

During the Days of Action, the results came 
from meeting everyone in the community, 
working together and having people from very 
different cultures uniting for a common cause. 
We, as delegates, were asked what our main 
concerns were? Following is a list: 
© Good Health — availability of doctors, 

ASAP hospital care, curb long waits in hos- 

pital emergency departments. 

@ Daycare 
@ Financial Stability — future of CCP and 
Old Age Security Pensions 
© Education for all, hope for the future, 
factory closures 
@ Local nursing home concerns; are 
there going to be homes for upcoming 
generation X and baby boomers? 

© Safe community in which to raise your 
family 

©@ Environment concerns — safe water, 
etc. 

Interesting enough, the concerns men- 
tioned by our delegation were the same as 


CAW Family Auxiliary #27 delegation at the CAW Family Auxiliary Conference held at 
Port Elgin’s CAW Family Education Centre, October 15-18, 2002. 
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CAW FAMILY AUXILIARY #27 


REPORT 


BY 
Jackie 

Finn 

CAW Family Auxiliary #27 
President 

stated by the CAW Political Action Task Force 
and they were formed in 1999. 

We viewed a video called “One Day 
Longer.” The movie was about the plight of 
the Mill Mine Smelter Workers, Local 598 in 
Sudbury. 

Later we broke into buzz sessions and as 
individual groups we reported on the follow- 
ing: Why do a campaign? What campaigns 
have you done? What were the results? What 
structures did you use? What feedback did 
you receive? What difference did the cam- 
paign make? 

The second workshop was facilitated by 
Karen Cobb: “Defending our National Health 
Care.” We heard the dynamic speech from 
Shirley Douglas when she spoke at the CAW 
Convention in 1999. She spoke of her father’s 
hard effort to get himself elected to the CCF 
party. She recalled all the history from earlier 
days to present. She said you must never for- 
get the foundation that was laid for us, most 
important we must continue to defend our 
national health care; if we don’t we won’t 
have it. 

We as a group can bring public awareness 
to our declining health care system. We must 
ensure that we continue to have public Medi- 
care for generations to come. We can 
encourage people to sign post cards and to 
mail them, sign petitions, display in a place 
that is visible the place card that says “Save 
our Medicare,” put on lawns or put in win- 
dows. Roy Romanow and others travelling 
coast to coast to make awareness of our 
Medicare situation as it is, and gathering stats 
for their report. 

On Saturday, October 19 our local union 
and retired chapter workers traveled by bus 
to Brampton to campaign to keep our 
Medicare in place. We can all participate by 
knocking on doors, and sending letters to 
MPs and MPPs. Kits are available from Health 
Coalition groups and your local union. 

Nancy McMurphy, President of Local 302 
long-term care facility, representing Honour 
to Sarnia, spoke to us concerning facilities 
for the aged. She has worked in this area for 
28 years. Along with Judy McLachlin, RPN 
Committee CAW Local 302, Chairperson RPN 
for Kitchener, London area, she has 23 years 
of seniority. They both spoke of how much the 
nursing and support staff are overworked and 
subsequently the residents are the ones who 
see CAW - page 15 


Take 10 Years To 
Plan For Retirement 


hen I sit and prepare to write this 
column, I sometimes feel like an 
old, broken down LP. I guess it’s 
because I keep repeating the 
same old tune over and over. 

Are you and your spouse going to be ready 
when retirement creeps up on you both? Try 
to remember it (retirement) is going to be 
longer than planning for a two-week vacation. 
Are you both going to be able to live in the 
same lifestyle as now? I hope so. 

When I ask some brothers and their 
spouses what are your plans for retirement, 
they usually reply, yes we’re going to travel 
and play golf! 

That's great, but that costs money, playing 
golf, and living out of a suitcase can be rough. 
[usually say to myself — good-luck people but 
about two months later I'll see one of them or 
maybe both sitting in the Midtown Mall or the 
Oshawa Centre watching the world go by. 

I try to stress to everyone, try to start plan- 
ning 10 years prior to retiring or at the very 
least five years. We stress that both of you 
have an open line on communication. Don’t 
say my way or the highway, plan together. 
Most people want to move as soon as they 
retire, why would you want to do that? Check 
out your house, remember it’s paid for. Check 
out the roof, plumbing, appliances, neigh- 
bours, services. Make your house ready to 
retire also and do things while money is flow- 
ing, that’s pre-planning. Take advantage of all 
union tuition programs, computer training, 
etc., while you're working. 

Our Pre-Retirement Course will explain 
about Canada Pension, legal program, Credit 
Union, our pension, how to prepare for 
leisure, changing roles and relationships. 
Things that you both will find interesting and 
things that you may have forgotten about and 
now will have the time to do again. 


The people who missed the Canada 
Pension session can (when they are on shift) 
return and take the class again when they are 
able, call Marlene for the times. New hires 
are welcome! 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


There’s a motto we try to implement you 
into thinking “you're not retiring from life — 


' just a job!” 


CAW Family Auxiliary 


Conference 2002 


— continued from page 14 
suffer. Funding in this area is insufficient. 
Each delegate wrote their personal letter to 
the Honorable Ernie Eves; c.c. Hon Jean 
Chretien, c.c. Health Care Coalition. At right is 
the letter I drafted and I encourage each and 
every one to do the same. 

On Friday, October 18 we heard all the 
reports from all auxiliaries present. 

At this conference we as a delegation 
donated $200 to the center for abused 
women in Kincardine. 

Discussion was held on ideas for next 
year’s conference. 

Our lucky winners of the door prizes 
were; Sisters Evelyn Eckenstein Auxiliary 312, 
Colleen Poulin Auxiliary 27, Fannie Estabrook 
Auxiliary 27, Lynn Rak Auxiliary 27, Ruth 
Sargent Auxiliary 321, Phyllis Munroe Auxi- 
liary 27, Dorothy Brown Auxiliary 27, Marion 
Ross Auxiliary 27 and Abby Kiberd Auxiliary 
27. 

Sister Julie White ended our conference 
with a very touching experience. She held a 
large ball of yarn, tossed it to a sister and this 
process continued. In the end the ball of yarn 
was gone and a large web was made. As each 
sister received the ball of yarn she talked of 
her experience at this year’s conference. We 
ended with holding hands and singing 
Solidarity Forever. 


Pre-Retirement Planning Course Application 


Last Name First Name 
Serial No. Shift No. SIN # 
Home Address 
House/Apt. No. Street City Postal Code 
Years of Service Age Will Your Spouse Attend (.] Yes (L] No 


Have You Planned A Retirement Date [_] Yes (.] No 
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If Yes, Please Give Approximate Date 


Hon. Ernie Eves, 
Room 881, Main Legislative Bldg., 
Queen’s Park, Toronto, ON M7A 1Al 

am extremely concerned about the expansion of 
the for-profit hospitals and MRI/CT clinics. 
For-profit health care is too expensive, insuffi- 
cient and inequitable, | want you to know that 
my family and myself will do everything possible 
fo work towards stopping such action your gov- 
ernment is considering doing. 


For-profit health care definitely puts profit before 
a patient’s well being, it costs more and is unsus- 
tainable, it violates our long-standing national 
values of compassion, humanity and equity. 


Actions such as this only lead to bed and service 
cuts, poor working conditions and in the end 
unemployment among our health care workers. 


It also leads to two-tier Medicare, which is unac- 
ceptable. Every citizen should enjoy the same 
health care. 


Ido hope you seriously consider stopping for-prof- 
it hospitals everywhere. 


Build the capacity of MRI and CT Clinics in hospi- 
tals through proper funding and staffing. Place 
new equipment in our hospitals and definitely 
stop the for-profit MRI and CT Clinics. Your gov- 
ernment needs to concentrate on enhancing lab- 
oratory and other diagnostic services in our hos- 
pitals, and restore public non-profit homecare. 


I want you to know Honorable Eves, that the 
issues I have mentioned in this correspondence 
will not wait. I guarantee you that I will work 
extra hard to maintain and strengthen our 
Medicare in Ontario. 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 
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Waxing Poetic As 
The Season Wanes 


ovember, the end of summer, not 
winter, just a little sleet, snow and 
rain but some wonderful clear days. 
As I have never gone deer or moose 
hunting, I cannot tell those stories 
of a shot of 300 yards through the brush, or 
how an eight-point buck walked passed you, 
as you snoozed in the sunlight, or how you 
were placed on the wrong runway by chance, 
or how the cook kept burning the potatoes 
and the lemon pie your wife sent in a box was 
crushed. 

The bed of clean straw was home for the 
mice. The top bunk was a place to hit your 
head every time you had to get into bed or 
jump out on the cold floor in the middle of 
the night. The snoring of a couple hunters 
was in unison. 

The old stove gave out more smoke than 
heat, the old coal oil lantern was all the light, 
just enough for you to see it. The first night 
the old roof that had loose tin had a habit of 
letting the rain come in, but on a moonlit 
night it was beautiful to count the stars. 

Morning: Some hunters wanted to get up 
and on a run by sunup, others, time to lie in 
bed and dream of those cars going past you on 
that line. As the sun rose the hounds began to 
holler, their voices so sweet and strong. The 
hounds seem to be running in a circle, and at 
that moment out jumped a swamp hare, 
almost wait. We waited, maybe the hounds 
would straighten up and find a deer track. 

As the sun warmed up I could hear the 
camp cook pounding on the pot so time to 
leave the runway and head for lunch. Our 
cook was one of us hunters taking his turn of 
preparing the feast of beans, cold dry bread 
and tea as black as your boot. Cold and hun- 
gry, it was dinner. As the cook of the day tried 
his hand at making an instant cake, that was 
burnt in places and doughy, you ate, for if 
you complained, your turn as cook would 
come early. 

The afternoon hunt was 
pleasant, warm and still, a few 
birds like cedar waxwings with 
that distinct yellow bar on the 
tail and that erect cap over a 
brown body, the blue jays ever 
hollering at a distance, and 
small birds like the chickadees 
ever flitting in front of you. 
Supper and euchre before 
falling to sleep. 

The Turkey Trap Shoot was 
a great success, thanks to the 
Committee who did all the 
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work. The grounds looked their best, short 
cut grass, trimmed hedges. Doug Wade ran 
the trap with Bill Grealis’s help. Bill 
Perryman collected your money and tallied 
up the scores. The president, Rick Roddy, 
had a hot bowl of chili and buns plus relish 
made by his wife for all shooters. The only 
shooters who did not make it were the shoot- 
ers who missed a pleasant hot bright day, 
better for sun bathing than trap shooting. 
The results were: 


A Class Birds Run 
1st — Carl Pavlovich 43 20 
2nd — Bing Crosby 43 8 
3rd — John Cameron 42 17 
B Class 

1st — Tom Holly 4] 16 
2nd — Rod Wildman 40 10 
3rd — Earl Whitaker 37 10 
C Class 

Ist — Kelly Elchuk 34 7 
2nd — Duncan Hay 34 3 


3rd — Roy Fleming 29 
(after eating too much on my 87th birthd). 
You have heard me say this a million 
times, that raccoons and coyotes eat any- 
thing, vegetables or meat, eggs of birds or 
turtles, and small birds from the nest. Wood 
ducks were almost wiped out. The beaver 
made their ponds, lots of dead trees for nest 
and beaver ponds to live and feed in. The 
raccoons climbed the trees, put their long 
paws in the nest, grabbed the eggs or small 
birds and destroyed the nest. We all know 
what raccoons can do to a corn patch, tear 
down the corn, go to another plant, do the 


NOVEMBER 2002 


UNION ROD & GUN CLUB 
REPORT 


same. If you have a few sunflower plants 
growing in your garden to feed the birds next 
winter, they tear them down to eat the seeds. 

This is terrible, but with food scarce and 
more raccoons, turtle nests are being 
destroyed for the eggs. The destruction is so 
bad wire mesh is placed over the nest and 
when the small turtles hatch they are chased 
into the water before the raccoons can eat 
them. 

The coyotes will eat almost anything and 
are now eating the standing corn. I have seen 
where the coyotes in winter will dig up corn 
that was missed at harvest time. Do not make 
raccoons pets as they can become another 
predator. 

Hawk watching, a fascinating pastime. 
Although it will be late fall, some hawks will 
fly past. I had the opportunity to hear and see 
the slides Ray Field Pye has taken in this area. 
Hawks, eagles, buzzards and vultures. The 
Hawks leave the north country, flap and glide 
all the way to south America, taking about six 
weeks. 

I first started to notice these birds in 
August at the URGC property, Con 3. Old 
Clarke Township. They started to gather at 
Bond Head or Newcastle Harbour, flap and 
gliding on the wind currents. As they pass the 
Cranberry Marsh there are hawk counters, 
and the numbers are amazing. These birds 
have a different flight pattern. These birds 
only fly in the day and on a still day, stay silent 
in a small wooded area. The next area where 
the birds are spotted is Toronto, the 
lakeshore, then on to the Niagara Area. These 
birds do not cross Lake Ontario but flap and 
soar very close to the lake. 

Hawks eat many large insects and mice, 
rats and chipmunks, and maybe a small bird. 
The cooper hawk is what we see at our feed- 
er in winter. The rough-legged hawk we see 
soaring overhead or maybe a 
redtail hawk. All of these are a 
sight to see with your binoculars 
at the lake this fall. 

Visit our URGC property in 
| Newcastle for trap shooting, if 
not too cold, or indoor target. At 
the December business meeting 
there will be the election of your 
Executive. Stand for a position 
with a conservation club that 
has been on the go for over 60 
years. 
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THE NEWS! 


Another Successful 
Round Of Bargaining 


s other reps will tell you, ‘it is good to be back from bargain- 
ing’. After all the preparation and travel time that goes into 
this process, it is very satisfying to bring back an agreement 
that: 
1. Met the approval of all of the Skilled Trades Leadership 
(except one committeeperson) 

2. Hits the mark in relation to the demands our committee put together 

3. Received the approval of the membership who voted 

4. Is gaining more and more support on the floor since ratification 

We acknowledge that skilled trades workers have a very difficult 
time getting to meetings like a ratification, especially when it is not a 
strike situation, particularly in a location such as ours, which runs 
three shifts in two plants. 

As others will report, the work between this agreement and the next 
must start now. The first thing is to implement as soon as possible the 
agreements and letters of agreement that we have negotiated. I am con- 
fident this will be achieved within our targeted time frames. 


District Issues 

As most of you know, I have been into a number of District #12 issues 
for quite some time at the request of your Committeepeople in Truck and 
South Stamping, I will be sharing the resolves of these issues with you very 
shortly. I have also been very active with District #10 Committeeperson Pat 
Blackwood and his committeepeople in the construction zones. A big 
change in business structure is underway and we are hopeful by the time 
of print the outstanding points will be cleared up. 


Difficult Choices 

Since my first election in the early 1980s, I have kept the interests of 
the membership first, and have been part of, and the recipient of, some 
very tough decisions over the years. The toughest decisions I have made 
in the last 20 years do not compare to the two I am making now. The first 


ED TRADES 


SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


BY 
John 
Scanlan 


one is how to balance the 
interests of all trades and 
classifications I represent. 
After we negotiated a new full-time committeeperson and alternate for 
the third shift, it was clear that the zones had to be re-balanced. In doing 
this we have an opportunity to deal with a very divisive situation in our 
trades ranks, and that is the animosity between tooling and maintenance. 
In my eyes, any rep who is not comfortable representing tool and main- 
tenance equally is anti-union, and is just contributing to the problem. I 
will therefore be considering this when the zones are balanced. You will 
undoubtedly hear a number of self-centred reasons as to why this should 
not happen. Give this time and we will all be better off as a union. 


CAW/GM National Skilled Trades Co-ordinator 
Shortly after bargaining concluded, I was offered the position of 
CAW/General Motors Skilled Trades Co-ordinator by Buzz Hargrove. 
After much deliberation and consultation with my family, I have accept- 
ed this position and will be developing the details of the assignment 
between now and the projected start time of mid-January 2003. 

This is the hardest decision I have ever had to make. After having 
the privilege of serving you in every elected position skilled trades has 
to offer in Oshawa, and attending four sets of negotiations (three of 
them pension agreements) I feel I have fulfilled my mandate here and 
brought our trades to a new level. 

Beginning in January, I will be working in other circles to further bene- 
fit our trades and our Union across the chain. I thank all of you for your 
support over the years and look forward to new challenges. I would be 
remiss if I did not thank Mike Shields for his unselfish support of myself and 
the confidence he has in me. Further thanks to Tom Hoar, who does his job 
in his own way, and is always there when you need him. These two have dili- 
gently served our Local, and will continue to serve our Local well. Finally, I 
want to thank my wife Jan for being there for me when others weren’t. 


Oe 
Talk To Your Representatives 


ith DaimlerChrysler just recently 

endorsing their new collective 

agreement, all of the commonly 

known Big Three have ratified 

collective agreements without 

work stoppages. In all cases with the exception 

of Oshawa the ratified numbers were in excess 

of 80 percent. As elected Union representatives 

we must look at this more closely for future 

contracts. Are we getting a clear enough pic- 

ture as to what the membership would like to 

see negotiated at bargaining or are we not 

explaining clearly enough at our ratification 
meetings what was obtained at negotiations? 

After seeing St. Catharines, Windsor, Lon- 

don, and Woodstock endorse the same collec- 

tive agreement with percentages ranging any- 


where from the high 70s to the low 90s, one is 
left wondering what are Oshawa’s problems? 

I am by no means slamming the people 
who chose not to vote in favour of the con- 
tract because that is their democratic right to 
vote whichever way they choose. I will say this 
though, if you weren’t in favour of the con- 
tract, talk to your representatives and let us 
know where you think more improvements 
should have been made. 

We label ourselves as the most progressive 
union in Canada and it is not only elected reps 
and National union reps who have helped 
build that reputation but the union members 
as well. So when we get ready to go to bar- 
gaining in 2005 and you are being asked what 
do you think are the issues that need to be 
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ZONE 40 REPORT 
BY 


Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 

dealt with, then be a part of the process and 
make sure you relate your concerns. 


Contract Language Changes 
One major piece of contract language that 
changed at bargaining was the annual skilled 
trades transfer date. The anniversary date for 
transfers has been moved from April to 
see TALK - page 20 
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Following Up On Commitments 


trust that everyone is happy with our new 
agreement. There have been many ques- 
tions over the past month and so far every- 
one seems content with the agreement 
that was negotiated. 

As I stated at the ratification meeting, I was 
not happy with the amount of grievance money 
that was offered to settle up the grievances of 
District 12. Those of you with grievances in 
procedure will be notified of their progress in 
the coming months. I’ve been busy doing 
write-ups for the grievances that are being 
moved on in the procedure. I can’t express 
how disappointed I am that the Company was 
not willing to resolve the issues in the griev- 
ance procedure in District 12. Yet, I am look- 
ing forward to obtaining favourable results on 
those grievances which can then be upheld 
and used to put an end to some of the issues 
we have in District 12. I need this membership 
to know that I was not prepared to settle your 
grievances for five cents on the dollar! I don’t 
believe that would've been fair to this mem- 
bership and it certainly would’ve done nothing 
toward gaining resolves to our issues. That is 
as simple as I can state it. 

As I informed the Membership at the ratifi- 
cation meeting, during negotiations, we 
obtained a commitment letter pertain- 
ing to Overtime and AVO/ Job Posting 
agreements for Tooling departments 
throughout the complex. In the coming 
weeks I will be turning my attention 
toward following up on those commit- 
ments to review problems regarding the 
issues surrounding Overtime and AVO/ 
Job Posting issues in those departments 
so affected. There are some Main- 
tenance departments in District 12, which also 
require attention pertaining to these same 
issues and I will be doing likewise with them 
in order to have consistent procedures in 
place for both Maintenance and Tooling 
trades. In the Car Plant Body Shop we have 
already had discussion with management to 
review concerns which they brought to our 
attention for consideration. Your committeep- 
eople and myself will be reviewing these con- 
cerns and working to come up with solutions 
to deal with those items in our own proposals. 


Building Our Case 
For SPA Week And 


Vacation Replacements. 

With respect to the commitment letter that 
was negotiated for identifying SPA week and 
Vacation replacements, I have already started 
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to build a case to help establish the need for 
replacement personnel in the Truck Plant. 

Just to give you some background on this. 
The commitment letter gives us, the Union, the 
opportunity to have the Company identify to 
us, just how many and who the SPA and 
Vacation replacement people are in a depart- 
ment. So far Management's position has been 
that there are zero replacement people in the 
various departments. One look at the overtime 
situation and it is painfully obvious that 
Management is working all shifts a great deal 
of overtime in order to cover for absences, yet 
they can’t identify replacement people: this 
helps our case. 

For those people out there who are denied 
time off, be it in the Truck Plant, Battery Plant, 
Oshawa Metal Centre, or any area represented 
by District 12, I urge you, to contact your 
Committeeperson and make them aware of 
the incident as any of these incidents can and 
will be utilized in building our case. 


Oshawa Metal Centre 
Overtime Agreement 

On the Oshawa Metal Centre overtime 
agreement, this continues to be a work in 
progress. It seems as though management has 


This is a Red Flag folks. 
This issue needs to be 
addressed before any 


overtime agreement 
is signed 


no regard for the personal needs of employ- 
ees in the Oshawa Metal Centre, considering 
that Saturdays are scheduled for all three 
shifts every week making it next to impossible 
for people to get time off when they need it. 

On Tuesday, October 8, I was prepared to 
sign the 12 hour agreement. As it turns out Mr. 
Paine, at that time, chose to want an effective 
date of October 21 and would not allow the 
employees the opportunity to work the same 
hours as the contractors coming in on 
Thanksgiving weekend. 

Mr. Paine reminded me that we do not 
have an overtime agreement, therefore he was 
only obligated to offer eight hours per day as 
per Appendix “R” of the Master Agreement. 

I reminded Mr. Paine of District Working 
Condition Letter #23 which states, if the par- 
ties cannot agree to a departmental overtime 


NOVEMBER 2002 


DISTRICT #12 REPORT 


BY 
Eugen E. 
Weber 


Skilled Trades 
Ll District #42 Committeeperson 


agreement then the provisions of paragraph 
159 of the Master Agreement will apply and 
any supplementation will be handled as out- 
lined in District Working Condition letter #23. 

To sum it up, in the event that manpower 
requirements are not met in the department 
for the overtime, the asking goes to outside 
departments to obtain manpower. 

Mr. Paine said that he did not have to go 
outside of the department because Oshawa 
Metal Centre is a “silo,” meaning no Line 
Repair Trades come in from other depart- 
ments to supplement. This leaves the door 
wide open for contractors to come in to do 
Line Repair work when manpower needs are 
not met within the department. 

This is a Red Flag folks. This issue needs to 
be addressed before any overtime agreement 
is signed and if I were to have signed off that 
12 hour agreement, we would not be able to 
address this issue after the fact because 
Mr. Paine doesn’t want supplementa- 
tion from outside the Department. 

As I went around on the shop floor 
explaining to people what happened 
with the signing of the overtime agree- 
ment. I found out that this is a serious 
concern from the shop floor and is 
something the membership wants 
addressed. I have every intention of 
doing that as it’s the only way that we can 
obtain relief for people who don’t want to be 
scheduled to work constantly. 


Reminder Of Revised 
Anniversary Transfer Date 

Just a reminder that due to changes in the 
date for the Anniversary moves this year, your 
transfer requests will need to be submitted by 
the end of November. Transfers will then be 
frozen for the month of December and acted 
upon the first full week of January 2003. 

At this time I'd like to thank all those who 
offered their condolences upon my father’s 
passing. Your words of comfort were greatly 
appreciated as were the many great stories 
and memories that so many of you shared. 
He’s truly a man who is gone but certainly not 
forgotten. 
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Time To Make 
The Agreement Work 


t is certainly good to be back in the Plant, 

and getting caught up on the business we 

have missed while we were away at nego- 

tiations. The feeling I am getting in talk- 

ing to the tradespeople as I go around 
my District is we got a very good agreement. 
There was a lot of misinformation in the 
Plant prior to the ratification which did con- 
fuse a lot of tradespeople. 

Once the rumours are put to bed and 
issues are clarified, people are more com- 
fortable with the agreement. Unfortunately, 
for some people if they didn’t get their one 
issue corrected, then the whole agreement is 
no good! 


Make The Company Live 


Up To Their Commitments 

Now that we are back it is time to make 
the Company live up to all the commitments 
made at negotiations, whether they were ver- 
bal or in writing in the Collective Agreement. 
It’s one thing to negotiate language, but it is 
all the dialogue that goes on that is required 
to remind the Company when all of a sudden 
they have a memory lapse of what was nego- 
tiated. 


District 10 
Working Condition Letters 


In negotiations the Working Condition 
Letters are the responsibility of the individual 
Districts to negotiate for their respective 
District. In District 10 we were able to make 
many improvements with our letters, as well 
as introduce six totally new letters. 

Where there was no change to the existing 
letters, it says no change. Where it is a new 
letter the heading is underlined. Where new 
key words have been added they are under- 
lined. These District 10 Letters will be avail- 
able to you in their entirety, either from your 
committeeperson or myself. 

1. Coveralls — This letter was improved 
to provide five pairs of coveralls for new 
hires, where it used to be three pair. 

2. Training — When tradespeople are 
required to come off third shift for training, 
they will still receive their third shift premi- 
um. 

3. By Pass Keys — no change 

4. Drive Pits — no change 

5. Replacement Tools — The replace- 
ment tools will be unmarked. 


6. Multimeters — no change 

7. Car Plant AVO Procedure — we 
now get the primary and secondary opening. 

8. District Meetings — no change 

9. Steamfitter/ Plumber Department 
49C — no change 

10. Car Plant Vacation and SPA 
Procedure — A written procedure for 
applying and approving vacation and SPAs for 
the Car Plant so everyone knows the rules. 

11. Non Traditional Assignments — 
This letter was rewritten to include assign- 
ments which support activities of the Plant 
Engineering Departments, and now includes 
posting the jobs. 

12. Cribs and Lunch Areas — no 
change in letter. There is a commitment to 
make sure all crib areas come up to a mini- 
mum standard, which includes fridges and 
microwaves available for all shifts. 

13. AVO Shift Change — no change 

14. Cafeteria Coverage — Manage- 
ment will discuss solutions when there is no 
service being provided. 

15. Smog Hogs — Now part of maximo 
system. 

16. Foot Wear — Brand new letter to 
make sure there are no disputes or misun- 
derstandings going forward. The Greb 
Kodiak Pro Worker is guaranteed to be cov- 
ered at 100 percent. 

17. Eye Wash Stations — now include 
drinking fountains in the maintenance 
schedule. 

18. Damaged clothing — no change. 

19. Departmental Meetings — now 
include diagonal slice meetings. 

20. Recall Preference — no change. 

21. Shift Changes during Change- 
overs & Temporary Layoffs — Manage- 
ment where possible will give the tradespeo- 
ple on third shift the opportunity to remain 
on third or come to days. 

22. Discipline Removal — no change. 

23. Orientation — no change. 

24. Shift change — Management will 
make every effort to notify employees one 
week in advance when they are required to 
change shifts. 

25. Optrel Solarmatic Welding Hel- 
mets — no change. 

26. Overtime Guidelines — Letter 26 
— no change. 

27. Furniture Moves — no change. 
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28. Medical and Cafeteria coverage 
— no change. 

29. Job Posting — no change 

30. Taping Conversations “The Knott 
Letter” — no change. 

31. Department 49 C AVO Agreement 
— New letter for 2002 Bargaining, recog- 
nizes steady days as the preferred shift, and 
assignments to these shifts will be by senior- 
ity. AVOs will be given first_consideration 
when openings occur in other supervisor 
groups. 

32. Overtime Equalization Between 
Shifts — New Letter — ‘The Company 
recognizes the concern of providing a fair 
distribution of overtime opportunities 
between shifts.” 

33. Forced Overtime — New Letter 
— to try and deal with the issue of trades- 
people being forced to work overtime. 

34. Lockout for Cleaner Coverage — 
resolved the issue from the shutdown in the 
Car Plant and this letter will prevent any mis- 
understandings in the future. 


Grievances 

I have requested your Committeepeople 
to forward all outstanding grievances. I am 
going over every single grievance, checking 
the merits of each, and putting my mind to 
each grievance separately. Where it is an 
overtime grievance, I check the current 
hours as they stand today to see if the over- 
time is being equitably distributed. Where I 
can apply some money to a grievance that 
has some merit I will do that, recognizing 
that not all grievances are winners. All griev- 
ances are being considered on a WWP’d 
basis, which means withdrawn without 
precedence to either party. Hopefully we will 
see some grievance payouts in District 10 in 
the November timeframe. 

If you have any problems see your super- 
visor, then call your committeeperson. If you 
still need assistance call me at 905-644- 
3780. I will get back to you as soon as possi- 
ble. 
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sik 
Pre-Job Hazard Awareness 


e cannot stress the importance 
for all Skilled Trades to perform 
a Pre-Job Hazardous Awareness 
assessment before starting any 
job assignment. As in past issues 
of the Oshaworker we have talked about the 
importance of Lockout, the elimination and 
understanding of all energy sources attrib- 
uted to the job assignment. However, we need 
to assess other hazards such as what PPE 
(Personal Protective Equipment) is required. 
Do you require fall protection equipment, 
respirators, eye protection or fire protection? 

Designated substances such as asbestos 
are found in all plants in the Oshawa 
Complex. The first step if you suspect the 
presence of asbestos is to call your supervisor 
and have the material tested. Once the pres- 
ence of asbestos is confirmed, it must be 
removed before you start the job assignment. 
We have put forth a mandate for training 
trades to identify asbestos in the workplace. 

The following is a description of the three 
types of asbestos removal: 


Type 1 Operations 

Where the Type 1 operation involves work 
on a manufactured asbestos-containing prod- 
uct, the product is to be wetted unless wetting 
creates a hazard or causes damage. 

The spread of dust from the work area is 
to be controlled by appropriate measures; in 
most cases, this would be a drop sheet of 
polyethylene or other suitable material. 

Protective equipment should not be neces- 
sary to control worker exposure to asbestos 
in a Type 1 operation, but a suitable respira- 
tor is to be provided if requested by a work- 
er. A worker who requested a respirator for a 
Type 1 operation must then wear it. 


Type 2 Operations 

As with Type 1 operations, the procedure 
for a Type 2 operation relies on the use of wet 
methods to control the generation of asbestos 
dust unless wetting creates a hazard or caus- 
es damage. 

However, for Type 2 operations the water 
used must be amended with a wetting agent. 
Drop sheets can be used to control the spread 
of dust: However, for work above a false ceil- 
ing or work involving the minor removal or 
disturbance of asbestos-containing friable 
material, the work area must also be sur- 
rounded by an enclosure, where practicable. 

Workers in a Type 2 operation are to wear 
protective clothing to prevent the transport of 
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asbestos from the work area and must be 
supplied with an appropriate respirator. 


Type 3 Operations 

Type 3 work with a power tool that is not 
equipped with an effective dust collection 
device and HEPA filter must be conducted in 
an enclosed area to control the spread of 
dust. Entrances and exits to the work area are 
to be fitted with plastic sheets on each side. 

Workers are to wear protective clothing 
and a powered air purifying positive pressure 
dust respirator suitable for protection against 
asbestos. 

For asbestos removal work outdoors, con- 
tainment is not so critical and enclosures are 
not required. Nevertheless, other dust control 
measures must be taken. Where it is feasible, 
wet methods are to be used unless wetting cre- 
ates a hazard or causes damage. Asbestos 
waste must not be permitted to fall freely from 
one work level to another. Workers must wear 
respirators and protective clothing. A deconta- 
mination facility equipped with a shower is to 
be used by every worker leaving the work area. 

For all other Type 3 operations, an enclo- 
sure with a built in decontamination facility is 
required. Every worker must use the deconta- 
mination facility before leaving the work area. 
The enclosure is to be inspected for defects on 
at least a daily basis, and work is only to con- 
tinue when all defects have been repaired. 


HEALTH & SAFETY REPORT 


Al 
McPhee 


Alternate Certified CAW Skilled Trades 
Health & Safety Representative 
Otherwise, the dust control measures are the 
same as for other types of work. Wet methods 
are to be used and production equipment is to 
be provided to, and used by, workers. 


Preventative Maintenance, 
What A Concept! 

By the sheer nature of its title, you would 
think it would garner the utmost importance 
to maintaining the production equipment that 
now runs on a three shift operation Oshawa- 
wide. However, for some unknown reason 
upper management in some parts of the com- 
plex seems to think it is not that important. 
Could it be it is not in the budget? 

If you find any safety PMs that have 
become delinquent because of no manpower, 
no time to do PMs, inform your supervisor of 
the safety concern. If you do not get a positive 
response have your supervisor put in a call 
for your Safety Rep. 


It’s Good for You? 


Very recently, when questioned on the con- 
tent of noxious fumes from overheated sealer 
following a welding process, the general 
supervisor answered: “Just because it smells 
bad doesn’t mean it’s bad for you — what 
about when you cook eggs, and they stink?” 

Until next issue, Play it safe. Larry Carroll 
— page or phone 3644, Al McPhee — page 
3824 or phone 3644.% 


Talk To Your Representatives - 


continued from page 17 
January. What this now means is that the 
freeze period for putting in or pulling out 
transfer request moves to November 30, from 
the original February 28 deadline. Mutual 
transfers will still be renewed on January 1. 

By moving the transfer date this will hope- 
fully help ease the vacation problems that 
crop up during the transfer time. 

Other language changes have stricter time- 
lines being imposed on the settling of demar- 
cation issues. Hopefully this will get the back- 
log of these grievances settled. 
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Christmas Shut Down 

Please make sure you sign the construc- 
tion supplementation book. You need to sign 
up 30 days in advance for Christmas holidays. 
It appears there will be a lot of contractors 
here over the Christmas period. So if you are 
intent on working, sign the book. 

Until next time, remember if you need me 
phone 2636 or page me *97- 2636. 

See you on the shop floor. 

In solidarity. % 


What The Auto Industry Means 
To Oshawa: 


Direct Jobs: 14,100 


Every day in 2001, Oshawa's 
auto workers: The Industry 


* built 2,146 vehicles @ Oshawa is an auto city, with three assembly plants and several 
independent auto parts facilities. 
worth of products @ Major employers in the region: General Motors, PPG Canada, 
° earned $2.2 million ACSYS Technologies (Peregrine), TDS Automotive (Mackie), A.G. 
¢ paid $583,000 in income Simpson, Lear Corporation, Woodbridge Foam, Johnson 
Controls. 
@ Vehicles assembled in Oshawa: Impala, Regal, Monte Carlo, 
Silverado and Sierra. 


¢ produced $35 million 


and municipal taxes 


® 783,337 vehicles were 


built in Osh in 2001 
Jobs and the Local Economy eer eae 7 


@ The assembly and parts industries directly employ 14,100 people e The industry produced 
in the Oshawa metropolitan area. vehicles and parts worth 
@ On top of this, thousands more jobs are created to supply the auto an incredible $13 billion in 
industry: jobs in steel, plastics and other manufacturing and Oshawa in 2001, or $35 
services. More jobs are created by the spending power of auto million a day. 
workers' paycheques. The major auto assembly jobs in the region 
stimulate an estimated 78,000 other jobs throughout the local 
economy. 
Including the spin-off jobs 
in Oshawa, the auto 
industry accounts for 
58 percent of total 
employment in the region. 
Auto workers' paycheques 
pumped $821 million into 
the Oshawa economy in 
2001, or $2 million every 
day. 


Supporting our Community 

@ The auto industry and auto parts support services that everyone 
depends on, like health care and education, as well as a host of 
community organizations such as United Way, food banks and 
women's shelters. General Motors, Ford and DaimlerChrysler 
workers alone (excluding independent auto parts workers) raised 
approximately $921,446.10 for the United Way in the year 2000 
— more in 2001. In 2001, Oshawa auto workers paid $181 
million in federal and provincial income tax, or $496,000 per day. 

@ And most auto workers own homes. Based on average property 
taxes, Oshawa auto workers supported $32 million in municipal 
tax in 2001, or $87,000 a day, helping to pay for local services. 


No Rules, No Borders, No Jobs 


The auto industry is absolutely critical for 
the health of Oshawa's economy and community. 
It is time we all helped to get the industry back in gear. 


Sources available: e-mail cawcomm@caw.ca 
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We’ve Never Had Pension 


PENSION REPRESENTATIVES’ REPORT 


Incentives 


oes anyone seriously believe that 
General Motors, out of the kindness 
of their hearts, decided one day, 
“Hey, let’s give everyone willing to 
retire $35,000, $42,500, $50,000, 
now $60,000, so they may start their retire- 
ment off on the right foot!” 

We hardly think so. If we roll back the 
hands of time and take a look at why we had 
these incentives, we will find it was to reduce 
layoffs while GM went through some major 
restructuring. 

If not for these incentives back in the 
1990s, many of you reading this right now 
may have been laid off and collecting SUB. 
You see, these incentives allowed GM to 
reduce their head count, sell off portions of 
their business (the North Plant) and make 
themselves competitive. 

Now as a Union we either jump in and 
negotiate a package to help the senior 
employees to retire with a little extra change, 
or stand back and do nothing while we watch 
the junior employees sit out, laid off until 
things turn around. 

This restructuring started in our 1990 
agreement, changed in 1993, sale of the 
North Plant 1996 (Document 12s), Docu- 
ment 13 language in 1999, bringing us to 
additional Document 13 incentives in 2002. 
Now, the only problem we have here in 
Oshawa is GM is no longer restructuring, they 
have actually started hiring. 

So for the past six years, we have seen 
many of our brothers and sisters retire. Each 
month the Oshaworker has had lists of 


names of our retiring members. Now, think of 
those same lists as laid off workers. These 
incentives were job security for the junior 
employees. They were job security for our 
members still in the North Plant. If not for 
these incentives, many of our members work- 
ing in ACSYS would be down south or laid off 
and many with 1985 seniority (maybe as far 
back as 1980 seniority) would be laid off. 

So you see, although many were leaving 
our plants through retirement, no one was 
being hired, thus GM reached their restruc- 
turing goal. 

Now in 2002 GM is hiring and they are 
starting apprentice programs. Things have 
changed. Are they still cutting jobs and 
restructuring? Yes. But here in Oshawa, it’s 
investment city. New work in the Truck Plant, 
new Paint Shop for the Car Plant, a third shift 
in Plant #1 and if the Grand Prix takes off, a 
possible third shift in Plant #2. Now GM has 
no use for these job security incentives. 

So why did we get 1,200 in the contract? 
Simple. Job security! Should things start to 
slow down, or if more jobs are outsourced, 
or if there are efficiency gains, or preferential 
hires come to Oshawa, we won't have to go to 
the Company and ask for these incentives, 
because they are already there. 

Now, do you see what we meant when we 
said GM isn’t going to give a 30-year member 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Name Dept. 
Gurpal S. Bhinder 26 
Roger K. Walker 93 


Yrs of Service 


Retirement Date 
Feb 2002 
Sept 2002 


21.7 
21.5 


We would also like to congratulate Ken Gainforth, John Mahoney and Thomas 
Dewell who retired from A.G. Simpson on October 1, 2002; and also Ron Cotnam 
who retired from PPG. on October 1, 2002.5 
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<4! Pension Representative 

$60,000 to retire just because that member 
wants to retire — they'll only give $60,000 to 
retire if it means reducing head count and 
salaries. Yes, for the most part, anyone want- 
ing to retire lately has retired with these 
incentives over the past six years. But, as we 
pointed out, no one was hired. 

Now that we’re in an upswing here in 
Oshawa, these incentives (both Document 
12s and Document 13s) will probably be few 
and far between. You will be notified once 
you become eligible, and at that time you'll 
have to make the decision to retire. They 
won't be as flexible as in the past six years 
and your options may be limited. As yet not all 
the particulars are worked out. We just 
thought that everyone should understand 
these 1,200 incentives are not ripe apples to 
be picked when you're ready to retire. You 
must wait for an apple to drop in your lap 
before you can retire with $60,000. Please 
understand by rejecting it now it’s very 
uncertain as to when you'll get another 
opportunity to retire. 

Remember, these are job security incen- 
tives, not pension incentives. We wish we 
could give everyone who retires a big lump 
sum to go along with it, but unfortunately this 
is not the case. 

We can still give you an estimate and show 
you what you will get if you decide to act on 
an incentive if offered to you. We just can’t tell 
you exactly when or if it will be offered when 
you want to retire. You may have to wait until 
one becomes available. 

You may still retire, you just will not get 
$60,000 unless the circumstances are such 
that it can be offered to you! 

We will keep you updated as things devel- 
op. 

If you need us, put a call for your Pension 
Rep through your supervisor. Bill can be 
reached in-plant at 905-644-6342 or pager is 
1-800-361-6793, enter PIN 6342 then enter 
the phone number you can be reached at. 
Charlie can be reached in-plant at 905-644- 
3642 or pager is 1-800-361-6793, enter PIN 
1277. Please note that even though the 
Internet is an easy way to communicate, we 
don’t trust the confidentiality of the e-mail 
system. We will only reply to questions by 
phone, so if you do e-mail us, make sure you 
include a telephone number. 


$1,000 Signing Bonus Appeal - 


SUB REPRESENTATIVES’ REPORT 


Won! 


he EI Commission has decided not to 
appeal the Federal Court decision that 
was in our favour to the Supreme 
Court of Canada. 

What this means is that any employ- 
ees who were required to pay back a week of 
EI and SUB due to the EI commission deci- 
sion to allocate the 1999 signing bonus to the 
week of October 25, 1999 will now be enti- 
tled to the EI and SUB for that week. 

As of the time of writing this article the 
Oshawa EI office has not been given formal 
notice of the decision. Once given notice, the 
EI office will have to go through each employ- 
ee’s claim individually to set up payment and 
ensure that each claim is in order. At this time 
we do not know how long it will take the EI 
office to start processing any payments for the 
week in question. When we find out more 
about the payment dates we will keep you 
informed though our Oshaworker articles. 

On behalf of ourselves and the CAW mem- 
bership we would like to thank our CAW 
National Union lawyer, Lewis Gottheil, who 
presented our case at the Federal Court of 
Appeals in Toronto on June 17, 2002. 


Guarantee Date 

The “Guarantee Date” is the third Sunday 
in November. This year it falls on November 
17, 2002. Your SUB credits will be based on 


Millson 


SUB 
Representative 


Alternate SUB 
Representative 


Representative 


your seniority and being on the active 
employee roll on the “Guarantee Date.” 
Years of Seniority on Applicable 

the Guarantee Date Percentage Credits 


1 but less than 1.5 12.5% 6.5 
1.5 but less than 2 25% 13 
2 but less than 4 50% 26 
4 but less than 7 75% 39 
7 but less than 8 100% 56 
8 but less than 9 100% 60 
9 but less than 10 100% 64 
10 or more 100% 100 


The credits you have been receiving each 
week (0.5 or 1/2 credit, or 0.25, 1/4 credit if 
you have less than 18 months seniority) are 
also included. 

The credits are the minimum amount you 
will have but you will still receive 0.5 or 0.25 
each week you work until your total maxi- 
mum allowed credits is reached. 

Members on their 10-year seniority date 
and on the active employee roll will automat- 
ically have 104 credited to their account. If 
you returned from a layoff and missed the 
Guarantee Date you will have your credits 
adjusted, then you'll receive 0.5 credit a week 


Steps To Follow 
To Ensure Coverage 


hen returning to General Motors 
Oshawa from another location; 
for example, ACSYS Techno- 
logies, St. Catharines, Ste Thé- 
rése, etc., we are getting several 
calls where their dependents are not on bene- 
fits, only the member themselves. Members 
were told all their information would be trans- 
ferred automatically but we found out later this 
was not true. Then forms were sent out to our 
members, with some not getting forms at all. 
Follow these steps to ensure your benefit 
file accurately reflects your current situation. 
First, make sure General Motors has your 
current address on file. If not, get it changed 
to your present address. Also when you arrive 
at the Oshawa location contact the GM 
Canada Benefit Centre 1-877-442-4625. If 
you don’t have a valid PIN# (password) have 


them send you one. Make sure they have your 
correct address on file. If they don’t have 
your correct address on file you must change 
it through General Motors ASAP. 

When you're able to access your file at the 
General Motors Benefit Centre make sure you 
have them go over your entire file. Ask them to 
send you the proper forms necessary to correct 
your file where needed. When you receive the 
forms, read the instructions carefully, fill them 
out and provide any documents required, for 
example; birth certificates, marriage/cohabita- 
tion proof etc.. Call back to the Benefit Centre 
in 10 days to confirm they received them. Also 
go over your file with them to make sure it has 
all been corrected. When adding dependents is 
required, Green Shield and Clarica are sent the 
new information from the GM Benefit Centre to 
add them to your benefits. Once this is done 
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until you reach the maximum allowed, or the 
Guarantee Date is reached again. 

A member returning from ACSYS (Pere- 
grine) back to General Motors will have their 
SUB credits adjusted. If this does not happen 
give us a call and we'll look after it for you. 


Union Benefit Requests 

When having your supervisor put a call in for 
us make sure your supervisor faxes the call to 
the correct fax number of 4608. If you haven’t 
seen us within a couple of days after you have 
put in the call, ask your committeeperson to 
page us for you. We have had a lot of supervi- 
sors faxing the calls to the wrong fax number. 


In Plant Phone Numbers 

Dave's office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 1- 
800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 
8555. 

Until next time, take care. 


SERVICE REPRESENTATIVE’S 
REPORT 


BY 
_ _ \|Mike 
a, -|McPhee 
Service Representative and 
J Executive Board Member 
you'll receive new benefit cards in the mail. 
This process takes two to three weeks after the 
GM Benefit Centre has sent them the update 
from your file. If you run into any roadblocks 
any time during this process come forward for 
assistance by calling one of your service repre- 
sentatives at the Union Hall or put a call in 
through your supervisor to see your in-plant 
insurance benefit representative. 


1999 $1,000 Bonus Appeal 
The Oshawa EI office, as of the Osha- 
worker deadline, is still waiting for direction 
from Ottawa. I believe our members have wait- 
ed long enough. Our Member of Parliament in 
Ottawa is Ivan Grose, 905-432-8466. 
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EDB Received Special Attention 


In Contract 


Extended Disability 
Benefits (EDB) 
n important breakthrough has been 
negotiated to provide inflation pro- 
tection for workers on EDB. Starting 
October 1, 2002 EDB recipients will 
have their benefits adjusted annual- 
ly by 90 percent of the rate of inflation. 
Current EDB recipients have been guaranteed 
a minimum benefit level of $1,800 per 
month, which includes income from the GM 
pension plan, WSIB and any CPP benefits. 
This is an increase of $200 per month. After 
the initial increase, these benefits will be 
indexed annually, starting October 1, 2003. 


Survivor Income Benefits 

Transition and bridge benefits will be 
increased by $50 per month effective October 
1, 2002 and by an additional $25 per month 
October 1, 2003. These increases will also 
apply to current recipients. 


Dependent (Children) 
Tuition 

In 1999 the Union negotiated for the first 
time a program to provide financial support 
to dependent children attending college or 
university. In the new agreement the program 
has been expanded and the financial assis- 
tance has been significantly increased. 

Funding has been increased from $800 to 


BY 


Don 


GM Insurance 
Representative 


$1,300 maximum annually (if applicable). If 
you have already applied for the fall semester 
(2002) and only received $800 tuition assis- 
tance, and the tuition for your dependent 
child is more than $800, you must call the 
GM Canada Benefit Centre at 1-877-442-4625 
and request a dependent tuition adjustment 
application form for the applicable depend- 
ent child. The deadline for the dependent 
tuition for the 2002 calendar year is March 
31, 2003. We have been told that any depend- 
ent tuition applications that have been 
processed after October 7, 2002, have been 
processed at the new annual $1,300 depend- 
ent tuition rate (if applicable). 

Dependent tuition assistance can now be 
coordinated for GM employees. If both 
spouses are living together and they both file 
for dependent assistance at the same time, the 
spouse with the earliest birthdate in the year 
will have their dependent assistance applica- 
tion processed first (primary) and the other 
spouse will have their application processed 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Doug 
Crough 


Service 
Representative 


(secondary) up to their annual dependent 
assistance maximum (if applicable). 

If both parents file the dependent assis- 
tance application separately, then the applica- 
tion that is received first by the benefit centre 
will be processed first, up to the annual 
dependent assistance maximum of $1,300 (if 
applicable). When the Benefit Centre receives 
the second dependent assistance application 
for the respective child, then the application 
will be processed up to the applicable annual 
maximum of $1,300 (if applicable). 

Coordination of benefits for the dependent 
tuition assistance will effectively allow the 
combined parents to receive a maximum of 
$2,600 for their dependent child’s tuition (if 
applicable). For example, if the child’s total 
tuition is $1,900, then one parent will receive 
$1,300 and the other parent will receive 
$600. If the child’s total tuition is $3,000, 
then one parent will receive $1,300 and the 
other parent will receive $1,300. 


Details Of New Benefits 


Tuition Assistance 
For Members 


he annual amount available under the tuition assistance 
program for members has been increased by $750 and 
now covers those on indefinite leaves. Members enrolled 
in approved courses will now receive up to $3,250 
including up to $200 for books and related costs. The 
increased amount will also be available to laid-off workers. 


Dependent Scholarship: Tuition 
Assistance For Dependent Children 

In 1999 the Union negotiated for the first time a program to 
provide financial support to dependent children attending col- 
lege or university. In this latest agreement the program has been 
expanded and the financial assistance has been significantly 
increased from $800 to $1,300 annually. This benefit is now 
fully coordinated for GM employees and has also been expand- 
ed to include eligible dependents of retirees. 
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Childcare 
Benefits 
Childcare benefits 
have been increased 
from $10/day and 
$5/half day to 
$12/day and $6/half 
day. The maximum 
per year has been 
increased $400 to 


dination. 
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ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


BY 
Barry 
Grills 


Alternate GM Insurance 
Representative 


$2,400 annually. The $6 subsidy has been extended to licensed 
not-for-profit before school and after school care for children 
eight years and under. This benefit is now also eligible for coor- 


As you can see these are very significant gains our bargaining 
committee has achieved in this 2002 bargaining. 
Until next issue, I remain in solidarity... 


Benefit Conditions 


RN/PSW 6 hrs/day 
$12,000/year combined max 


PSW $25/hrs max 
5 hrsAWweek max 


$15/visit max until OHIP exhausted 

$25/visit max after OHIP exhausted to annual max 
of $400 

Once max reached, pay OHIP equivalent ($9.65) 


Chiropractic 


Chiropody Prescribed by physician 


$11.45/visit 


OHIP exhausted first $11.45/visit 
Chirop/Pod $300 combined max/benefit year 


Naturopath $25/visit 
$300 max/benefit year 


Prescribed by physician 
$45/visit 
$200 max/benefit year 


MSW $40 visit 
$600 combined max with psychology benefit 


Speech Assessment $125 max 
(/lifetime included in the $1,000 year max 


Podiatry 


Massage 


Speech Therapist $1,000/year max 


Visco Supplementation Prescribed by orthopedic surgeon 

(ie. Synvisc) documentation as to why surgery not liable 
diagnosis — severe osteo arthritis 
$300/claim max 
$1,200 max/36 months 


Not eligible if custom brace prescribed within 1 year 


Knee Brace Not a benefit if prescribed within 1 year of Synvisc 


Insulin Gun, Auto 
Insulin Gun, Manual 


Infusion Pump Supplies §$250/month 
age 18 and under 
type 1 diabetic 
infusion pump in conjunction with 09510 code 


Insulin Infusion Pump 1 every 5 years to max $5,500 

(new code 09510) Prescribed by physician 
Type 1 diabetes 
Diagnosis to include # of injection/day; 
blood sugar levels; hemoglobin count 
Age 18 and under 


Insulin Infusion Pump —_— $1,000 max/5 years 
Prescribed by physician 


$1,000 max/5 years 


Custom Orthotics 2 pairs/36 months 


$400 max/36 months 


Note: This chart is only a guideline, in some cases pre-authorization from Green 
Shield is required. Please check with your benefit reps and/or Green Shield 


NOVEMBER 2002 


INSURANCE REPRESENTATIVE’S 
REPORT 


Thompson 


GM Insurance Representative 


Finally, 
Massage 
Therapy 
Coverage 


fter recent negotiations we finally 
have coverage for therapeutic mas- 
sage. 

Recent studies prove that persons 
doing repetitive work, whether it be 
factory-related or desk work, actually per- 
form their duties better, have less time off 
work and are injured less frequently due to 
getting therapeutic massage on a regular 
basis. 

Many of our members suffer from injuries 
and other ailments, and many are seeking 
alternative methods to deal with such things 
as stress, depression, aching backs, ten- 
donitis of wrists, neck and shoulder pain, and 
are trying to avoid unnecessary medication or 
are simply unable to successfully obtain relief 
from discomfort. 

Massage therapy can and does help. Ask 
anyone who has had the opportunity to 
receive a therapeutic massage. 

Massage therapy is the assessment and 
hands-on treatment of muscles, tendons, lig- 
aments, connective tissue and joints. It also 
relaxes the nervous system, clears the lymph 
system and rejuvenates the whole body 
through increased circulation. Massage ther- 
apy is effective in treating carpel tunnel syn- 
drome, tendonitis, whiplash/vehicular acci- 
dent injuries, tension headaches and 
migraines, back and neck strain, spasms, 
chronic stress, sports injuries, fibromyalgia, 
arthritis and chronic pain, and discomfort 
due to pregnancy. 

The benefits of massage therapy include 
decreased pain and stiffness, decreased mus- 
cle spasms, improved range of motion, 
improved circulation, decreased swelling and 
inflammation, decreased body tension overall 
and emotional relief as massage reduces 
stress on all tissue, including the brain. 

The coverage by Green Shields is $200 per 
year/$45 per visit and a prescription from a 
physician is required. 
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Fire Incident Brings 
Important Issues Forward 


ell, fall has finally arrived, after a long, hot, record-break- 
ing summer. I don’t know about you, but I enjoyed the 
weather when I was out of the plant, but it’s safe to say we 
all had a few sticky days in here. 

On a positive note, your Joint Health & Safety 
Committee made some real advancements in developing a heat stress 
policy (water, Gatorade, heat reliefs, etc.) that reduces the likelihood 
of heat-related illnesses to our members. I am told now that GM is tak- 
ing a serious look at some type of air conditioning for our workplaces. 

I will update you on changes in future articles. 


Serious Incident Summary: May 6 Fire 

On May 6, 2002 a very serious situation occurred in Plant #2 Trim 
with a smoldering fire in the penthouse air exchanger at Col. P-54. 

I would like to thank the maintenance crew who quickly respond- 
ed to the situation. Some of them already had volunteer fire depart- 
ment training and experience. 

That said, here’s where it becomes more of a concern. During my 
ensuing investigation, a number of discrepancies came to light and I 
sent out a list of concerns to management about what we encountered. 

Here are the highlights of those concerns, as well as the corrective 
action taken to ensure we never run into the same type of chaos again 
in an emergency situation. 


Serious Incident Summary 
Incident: May 6, 2002 Fire In Air Exchanger 
P54 Second Floor Body Shop 


Issues: 
1. Supervisors were directing employees to evacuate 
through a smoke filled area. 
© The Supervisor is required to highlight the primary and second- 
ary routes of evacuation on the layout 
© Primary route is coloured Red 
© Secondary route is coloured Green 
© Additional training will be required 
2. There were no audible alarms sounded to notify 
employees to evacuate. 
@ The alarms at the Securitas Control Centre will sound if a pull 
station is activated 
© The pull station notifies Securitas to the location of the concern, 
it is not the signal to evacuate 
© The Senior Manager/Securitas will determine if an evacuation is 
required 
© In this instance only a partial evacuation was determined to be 
necessary 
© The evacuation signal (continuous ringing) was not required as 
it was not appropriate to evacuate the entire building 
3. Headcount of loaned employees 
@ It is the receiving Supervisor’s responsibility to inform the 
loaned employee of their temporary designated assembly site 
© The receiving Supervisor must add the employee to the head- 
count sheet 
© If the employee is still in transit to new Supervisor — they revert 
back to the original Supervisor for headcount 
© Needs to be re-emphasized with Supervision 
4. Securitas not having proper keys for penthouse 
© The responding Securitas Officer was informed that the required 
key was 6720 which the officer did not possess 
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CAW Certified H&S Rep, 
Body in White/Trim/South Stamping 


© It was then determined that the required key was 6750 which the 
officer did possess 
5. Evening shift Plant Manager role 
© Meet with on-site security near area of concern to establish an 
incident command centre 
© The decision for a complete or partial evacuation shall be made 
by the Plant Manager and Securitas 
© Superintendents will notify evening shift Plant Manager when the 
evacuation of their area is complete and all heads are account- 
ed for 
© The decision to end the evacuation and re-enter the building will 
be made by the incident command centre 
© Details found in Emergency Evacuation Procedure 
6. Brown’s cafeteria employees not notified due to no 
Mike phone 
© Judy Privett to supply Mike phone as per D. Robinson 
7. Faulty water hose 
® This was reported by both D. Robinson and R. Cowle and con- 
firmed by R. Savoie 
© The faulty water hose was at column N 50 
© The hose was unravelled and stretched out to the roof by main- 
tenance personnel 
© Upon turning the water on, the hose broke at the fitting which is 
secured to the water supply 
© The water was turned off by maintenance 
© Securitas replaced the hose from one located on the door line. 
The probable reasons for the hose breakage include the follow- 
ing: Age of hose; Hose wound tightly in same position over time; 
Undue stress on old hose 
© Securitas state that the hoses are pressure tested after the fifth 
year of use and every three years afterward 
© New hoses will be installed as required after above-mentioned 
testing 


Third Shift Scheduling 

Since the implementation of the third shift we have had a few set- 
backs, most pertaining to the back-to-back shift scheduling. 

We all need to remain courteous and patient while your union 
works through your concerns. 

Some of the issues so far have been traffic congestion entering and 
exiting the parking lots, and pedestrian traffic at the turnstiles (when 
maintenance people are trying to swipe out, they are overrun with 
incoming traffic at some of the gates). There are a number of improve- 
ments being made to accommodate the traffic flow. So again, be cour- 
teous to one another. 

Until next time, if you have any safety concerns, don’t hesitate to put 
a call in for your Union safety representative. My number in plant is 
7429, out of plant 905-644-7429 or on the two-way “Mike” phone 
#7429. 


Keeping An Eye On 
The Shop Floor 


t is all said and done. I would say we all 
got a good and fair contract. 

The turn-out for the ratification vote 
was low all over the locals for GM units. 
For the record: It is not a “yes” vote if 

you do not show up so please make an hon- 
est effort to get out and vote as this is very 
important. It seems that some people have a 
different view on this, yes, someone said 
bring the Brinks truck. Let’s all take a look 
around the globe and see what is going on 
these days (plant closures and layoffs in the 
auto; air; steel; lumber etc.). Right now we 
are pretty fortunate to have full employment 
in Oshawa and a new third shift and a new 
paint shop. 


If we all look at what we will be making at 
the end of this three year contract I would 
say it is pretty damn good money and bene- 
fits. You can ask for the world at contract 
time but we simply would not get it all at the 
end of the day. 

Every one on the Bargaining Committee 
deserves a applause from all of us as they did 
a great job at bargaining. Also every Acting 
District and all Committeepeople on shift the 
night of the tentative agreement did one hell 
of a job informing the people we had an 
agreement. Well Done. 


Nice Minute Of Silence 
I had the pleasure of covering Jim Hoy’s 


Covering The Issues 
In Components 


n October 3, 2002 I attended the 
first membership meeting at the 
Union Hall since the contract 
has been signed. It was good to 
see some members there for the 
first time from Zone 33. We need more 
members coming to these meetings to see 
the good our members are doing for the 
community in the surrounding area. Kathy 
Fowlie and the members of the Women’s 
Committee do a lot of fundraising for the 
various shelters with their volunteer work. 

We also have reports from the Durham 
Labour Council, Environment Committee, 
Political Education Committee, and so on. 
I would also like to thank Lynn Hogarth 
and all the members on the Education 
Committee for the time and effort being 
put into the computer course for our 
members. 

In Battery our Health & Safety reps 
have been successful in getting a nurse in 
the Plant for a full eight hours, as well as 
getting the exmet and endcaps on a better 
cleaning program. The Company still 
needs to look at putting more cleaners in 
the plant. 

In OSSP we have several outstanding 
issues: 

1. Low seniority member in the met lab 

2. Low seniority member upstairs per- 
forming QS work 

3. Bay 10 classification 


ZONE 33 REPORT 


BY 
Chuck 
iGreen 


Zone 33 Committeeperson 


4. Green tags on Bay One 

5. TPTs 

6. Getting a better free flow. 

We are working on these issues on a 
daily basis. We also have an issue with 
Department 44D in OSSP that we hope to 
have fixed in the near future. 

In Tri-Link and Control Arms, we have 
a new line starting up. It will take some 
time to clarify whose job is whose. With 
the shutdown reliefs, the Company will 
have to upgrade our lunch areas and our 
washrooms. We still have a major issue in 
this plant with lift truck overtime. What I 
am being told is one supervisor will start 
looking after all drivers’ O/T to help with 
this issue. 

With all the changes in our benefits, we 
need to give our Union benefit reps time to 
clarify and implement the new increases. 
If you are unsure when the new coverages 
start, give me a call and together we will 
find out. 
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BY 
Randy 
O’Reilly 


Zone 62 Committeeperson 


job for a couple of weeks while he was in 
Toronto bargaining. 

The Company advised me that there would 
be a minute of silence to commemorate 
September 11th with no lost production; I 
asked the top of the house how do you have 
a minute of silence without shutting the lines 
down? 

Of course there was no logical answer to 
this. It was obvious to me that this decision 
was a lot higher than here in the plant. All it 
is around here is money; is what I told them 
and also said they had better seriously think 
about Remembrance Day as our lunches do 
not fall on the minute of silence anymore. 

I told the company that this day touches 
everybody in the free world one way or 
another. I also reminded them that this com- 
pany probably would not be here today to 
make its profits if it was not for people who 
gave their lives in the wars. Remember these 

see KEEPING - page 28 
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Big Three Bargaining Completed 


ZONE 55 REPORT 


eneral Motors, Ford and Daimler- 
Chrysler have all ratified, settled or 
reached tentative agreements with 
very good gains in wages, benefits 
and working conditions in local 


issues. 

Investment has been secured at the Big 
Three to maintain or add additional workers 
at the assembly plants. The investment we 
have secured in bargaining helps keep good 
paying union jobs here in Oshawa and the 
surrounding community. This is very impor- 
tant with the death of the Auto Pact and the 
advent of Free Trade (NAFTA). 

The National Union along with Mike 
Shields has been a strong voice to major cor- 
porations that work ownership and invest- 
ment in our communities is not only earned 
by us, but deserved in the high quality, low 
production cost vehicles that we build. 

We must continue to put pressure on gov- 
ernment at the provincial and federal level to 
fight for investment and jobs in our commu- 
nities in the Auto Sector as this is the engine 
which drives the economy. 


Departments 2A, 17, 61, 
67, 68B, 70 

At the time of writing we have the Fascia 
Load job under dispute with an Appendix “G” 
grievance filed for over cycle condition on 
the Impalas. Our Standards Reps Tom 
Morton and Randy Kirk are involved. 

Most of the major movement in job post- 
ings and subsequent secondary openings has 
been filled with the third shift populated and 
up and running. Job posting board locations 
have been moved since last summer’s shut- 
downs when line rearrangement was done. 


The locations are at group leader benches or 
at supervisors’ offices. The locations are: J- 
15, K-14, between columns H-18 and J-18, 
between columns J-24 and J-25, G-22, and F- 
21. These locations should be more conven- 
ient locations for the zone. 

I’ve requested lockers as we are eight 
short as new hires or preferential hires on 
jobs don’t have one. 

We’ve been able to populate Department 
70 with the highest seniority Paragraph 62 
transfers for our more senior people, who 
without the advent of the third shift haven’t 
seen any movement in transfers for years as 
well as our senior Utility Relief being able to 
move to Group Leader and 61 repair assign- 
ments. 

Transfers to service departments in the 
new agreement such as Departments 6, 64, 
20, 30, 50, 51, 53, 68B, 68A, 8, 44 and 43 
Departments must put in a cancellation for 
these if you don’t want to go, because once 
they’re called employees have to go. If you 
need to do this put a call in for your com- 
mitteeperson. 

Deletion of the N.I. classification to 
General Group is also new with no change in 
the rate of pay. This eliminates the lower sen- 
iority members keeping jobs while senior 
members were previously laid off in a reduc- 
tion in division. Now it is department-first for 
a reduction. 


Department 43C 
(Previously 44C) 

The following Departments were com- 
bined during negotiations as follows: 44A 
into 43T, 44C into 43C, 44P into 43P. Please 
renew transfers to these areas as previous 


Keeping An Eye On The 


Shop Floor -— continued from page 27 


war vets fought for all of our freedoms 
so we can enjoy the lifestyles that we 
have today. 

So I suggested that the company 
shut the lines down and we all respect 


those who gave there lives for all of us 
today but I really have my doubts that 
GM will come through. 


Vendors 

Notice to all members: Please keep 
a eye on this issue, vendors are only 
here to sort for three days, not four, or 
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a month. They are not here to sit at 
tables waiting to see what the next 
problem is. Also they do not touch any 
of our stock that is already on the line, 
please report this to your reps right 
away so they can deal with these issues 
right away. You are the eyes and ears 
of the shop floor. Do not let these ven- 
dors steal our work from all of us. 
Special Thanks to Jim Hoy for giv- 
ing me the pleasure of doing his job 
while he was in Toronto at bargaining. 
Until next time. 


Bullock 


Zone 55 Committeeperson 


transfers to these departments will not be 
honoured after October Ist. 

The sweepers’ classification was eliminat- 
ed and will be reclassified to Cleaner and 
Attendants with a $0.32 per hour increase 
for those changed. Our members along with 
the Union have been successful in getting the 
regular hours back as Robinson group want- 
ed them to start with production. This was 
creating many problems as some areas need- 
ed to be maintained prior to, between and 
after shifts. 


Benefits 

Dependent tuition benefit has been 
increased from $800 to $1,300, which is a 
substantial increase since the 1999 agree- 
ment. Tuition forms can be obtained by call- 
ing the GM Canada Benefit Centre, have your 
pin number and call 1-877-442-4625. 

Massage therapy is a mix of $45/visit, 
$200/year, for employees and their spouses. 
You must be referred to a registered massage 
therapist by a physician. 

The Christmas bonus now increased to 
$1,500. It can be put into an RRSP or 
spousal RRSP by calling Fidelity after you 
receive the bonus at 1-800-945-4646. 

The agreement as a whole is very good 
and we received new standards letters specif- 
ic to Oshawa. Hopefully this will add clarifi- 
cation to our existing Appendix “G” stan- 
dards language as management has dragged 
their feet in the past in resolving standards 
disputes. 

I can be reached in-plant @3175, pager 
*97-8240, out-of-plant @1-800-361-6793, 
ID# 8240 or email Steve.Bullock@sympati- 
co.ca. 
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Can We Save Medicare? 


n October 9 about 200 people packed the Royal Canadian Legion in Oshawa 
to talk about for-profit healthcare. Maude Barlow from the Council of 
Canadians along with economist Armine Yalnizyan, Michael Hurley, President 
of the Ontario Council of Hospital Unions and Natalie Mehra from the Ontario 
Health Coalition all spoke on the dangers of the for-profit hospitals that are 
scheduled to be built in Ontario. 

Under our current trade agreements, once we let for-profit hospitals in we will be 
powerless to stop the big U.S. healthcare corporations from opening up shop here. Do 
we really want a U.S. style healthcare system? A system that spends more (14 percent of 
GDP as compared to about nine percent of GDP in Canada) 
and yet leaves 50 million people with no healthcare coverage 
at all and millions more under-insured? Do we want hospitals 
that care more about profit than people? U.S. for-profit hos- 
pitals have higher mortality rates than our not for-profit hos- 
pitals and drain desperately needed money that should be 
going to patient care out of the system in the form of admin- 
istration costs and profits. 

Governments tell us that healthcare costs are spiraling 
out of control, that they have no other choice but to let these 
U.S. health corporations in. The fact is governments are 
spending less per capita today than they were 10 years ago. 
The only thing that has seen huge increases in cost is pre- 
scription drugs. Since patent protection was extended to 20 
years the cost of prescription drugs has seen dramatic 
increases. The generic drug companies have been effective- 
ly shut out of the market, prevented by trade laws (put in 
place by our government) from bringing cheaper drugs to 
the market place. These cheaper drugs would help lower the 
cost of healthcare. 

Do our governments have a choice? The message on 
Wednesday night was Yes. It was our federal government that 


POLITICAL EDUCATION COMMITTEE 
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Ye fy National Public 
Medicare 


QURHAM HEALTH COALITION 
PHONE 905-721-1801 


chose to give the multi-national drug companies a monopoly in pre- They have a choice. Governments always have a choice. That’s 
scription drugs, effectively raising the cost of healthcare. It was both where we come in. It’s up to us all to make sure that they make the 


our federal and provincial government that chose to give corporations _right choice. 
The last time I checked we still lived in a democracy. When well 


and wealthy individuals billions of dollars in tax cuts instead of rein- 


vesting that money back into improved healthcare and public services. over 80 percent of Canadians are telling all levels of government that 


Speakers at the Forum against For-Profit Healthcare on October 9 included (from left 
to right) Joanne Wilson of the Durham Health Coalition, Natalie Mehra of the Ontario 
Health Coalition, Maude Barlow of the Council of Canadians, and economist Armine 
Yalnizyan. 


they want our public, not for-profit Medicare 
system strengthened, I think it’s incumbent 
upon governments to listen and to act in the 
best interests of all Canadians not just the 
multi-nationals and the wealthy. Any govern- 
ment that refuses to do so needs to be told 
that it does so at its own peril. 

Can we win this fight? The answer 
Wednesday night was once again Yes. With 
both a federal and provincial election loom- 
ing in the not-too-distant future the time to 
hold governments accountable is now. It’s 
time to tell all levels of government that they 
must listen to the people they supposedly rep- 
resent and say No to the multi-nationals and 
their U.S. style of for-profit healthcare. 
Politicians need to be told that we consider 
Medicare a right and won't stand by and 
watch it be taken away. They need to be told 
that any politician who doesn’t listen will pay 
the price in the next election. It’s up to all of 
us to fight for Medicare. Don’t let our politi- 
cians tear apart what our parents and grand- 
parents fought so long and hard to build. 

Until next time. 
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Take Back The Night 


he Oshawa Durham Rape Crisis Centre 
(ODRCC) held their annual Take Back 
the Night walk in mid-September. The 
walk began at Oshawa City Hall with 
the opening ceremonies. This year 
hosted a list of excellent speakers on the 
issue of violence against women and chil- 
dren. Kate Shillings and Shannon Smale of 
Luke’s Place, a new support and resource 
centre in Whitby, spoke of the tragedy that 
Kate faced by losing her son through an abu- 
sive relationship and the need for more 
resource centres for women to depend on. 

In past years the women walked holding 
candles, but this year the ODRCC out of con- 
sideration for some survivors’ trauma asked 
that no candles be used. Women and children 
wore glowsticks instead. The walk route takes 
place in and around Simcoe Street, Richmond 
Street and Centre Street and finishes at 
Memorial Park. This year Dan Clancy and The 
Divas entertained the women and children. 
There were hot dogs and hamburgers, and 
the children were dancing in front of the 
bandshell. A good time was had by all. 

The walk is for women and children only, 
although the ODRCC thanks the support from 
men. The event’s purpose is to raise aware- 
ness about violence against women and chil- 
dren and is intended to support their right to 
walk without a male escort, and to be free 
from fear in our community. 


Yard Sale 

The CAW Local 1136 and Local 222 
women’s committee yard sale was held on 
October 5. We would like to thank those 
members who came out to buy and the 
women who were there to help us sort 
through the sale items. The items that 
remained were taken to Adelaide House. They 
offer an after-school reading program for 
kids; most of the books were given to them. 

Local 1136 and Local 222 will match the 
money that was raised and we will be holding 
a raffle which is still in the planning stages, 
but the draw date is set for December 18. The 
tickets can be purchased through your 
women’s committee member in your plant, or 
at the Union Hall. Watch for flyers with 
details, but we promise it’s going to be big! 


Christmas Bags 

The Women’s Committee is putting togeth- 
er gift bags for the women staying at Adelaide 
House. When these women decide to leave 
their abusive relationships they sometimes 
have to leave in the middle of the night with 
nothing but the clothes they have on. We are 
looking for support from our members in the 
plants to help us fill those Christmas bags. We 
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At the CAW Local 222 December 6th 
Candlelight vigil ceremony, 2000. 


are in search of items such as unused bars of 
soap or bottles of soap, unused combs or 
brushes, unused body lotions, etc. We will be 
placing a drop off box at the Union Hall or 
you can give the items to your Women’s 
Committee member in your plants. 


WOMEN’S COMMITTEE REPORT 
BY 


Lisa 
Lindsay 


Women’s Committee Member 


I would like to thank Brother Rick 
Crowley for donating some money, so we may 
purchase some items to fill those bags. 
Thanks. 


December 6 


Commemoration Ceremony 

Once again, the Women’s committee 
jointly with the YWCA of Durham will host the 
candlelight vigil and commemoration cere- 
mony to remember the women who were 
massacred in Montreal on December 6, 
1989. This day has become a national day of 
remembrance by our government and is 
commemorated throughout Canada with 
events such as ours. The ceremony begins at 
6:00 p.m. at the Union Hall on Friday, 
December 6. The ceremony is open to every- 
one to attend. This year we have a special 
guest speaker. He is one of our union broth- 
ers, who knows about violence and how it 
has affected him and his family personally 
with the loss of his daughter. December 6 is 
also the day that we wear a purple ribbon to 
remember those who have been brutally 
taken from us, by someone they thought 
loved them. 

Until next issue. 


Strike Fund Report 


To: All Local Union Presidents and Financial Secretaries — CAW-Canada 
Re. Strike Fund Report covering the month of June, 2002 


Greetings: 
The following is a summary of the Strike 
Fund for the month ended 30 June, 2002. 


Net Worth, 31 May 2002 $50,788,386 
Income For The Month 


Per Capita Tax 
Earnings on Investment 


1,401,319 
83,724 


Total Income 1,485,043 


Expenditures For The Month 
Weekly Benefits 
Other Strike Expenditures 


Total Expenditures 


266,650 
516,642 
783,292 
Income Less Expenditures 701,751 


Net Worth 
before undernoted item 
Interest to General Fund 


Net Worth, 30 June, 2002 


51,490,137 
(83,725) 


$51,406,412 


NOVEMBER 2002 


Three strikes were in progress in the 
month of June 2002. 
The Net Worth of the Strike Insurance 
Fund is as follows: 
Cash Assets 
(Cash/Investments/ 
Per Capita Receivable 
Other Assets 
Mortgages and Loans 
Fixed Assets 
(National, Vancouver, Windsor, 
Winnipeg, Chatham, Halifax, 
Ottawa, Montreal, London 
& Mississauga Offices) 
Other Liabilities 
Mortgages 
Net Worth, 30 June, 2002 
In solidarity, 
Jim O'Neil, 
Secretary-Treasurer 


$15,807,055 


5,686,755 


30,528,602 


(616,000) 
$51,406,412 


When Males Have Been 
Sexually Abused 


Part OnE OF A Two-Part SERIES 


f you’re a survivor of childhood sexual 

abuse, this article will help you under- 

stand the impact of sexual abuse on your 

life today. It will help you come to terms 

with your damaged childhood, and will 
help you with your healing. 

Many men find it difficult to admit they’ve 
been sexually abused. Our culture encour- 
ages males to believe they should be in 
charge of every aspect of their lives, so when 
boys are abused, they often think they should 
have been able to stop their abusers. Later, as 
adults, they blame themselves for having 
allowed the offender to have power over 
them. 

This article will help you place the blame 
on the offender, where it belongs, and in 
doing so will also cover seven areas of sexual 
abuse over a two part series, as follows; 

1) Describe the indicators of childhood sex- 
ual abuse 

2) Explain why males have difficulty admit- 
ting they've been abused 

3) Discuss treatment issues such as shame 
and fears about sexuality 

4) Explain the relationship between sexual 
abuse victims and adult sex offenders 

5) Explain why childhood sexual abuse 
affects adult relationships 

6) Explain how counselling and support 
groups can help your recovery 

7) Discuss the pros and cons of laying 
charges against your abuser 


¢¢ ¢ OM 


Indicators Of Childhood Sexual 
Abuse And What It Is: 

Sexual abuse is an abuse of power. If 
someone older, stronger or more experi- 
enced coerced you into sexual activity when 
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you were a child or an adolescent, then you 
were sexually abused. Your abuser may have 
won your trust, and then violated it by abus- 
ing you. He/she may have compounded the 
abuse by forcing you to keep it secret and by 
making you feel responsible. 

Sexual abuse doesn’t refer only to sexual 
touching. If you were forced as a child to 
watch sexual activity or pornographic video- 
tapes, then you were sexually abused. If an 
adult continually invaded your privacy — by 
watching you shower, for example — then 
you were sexually abused, or your abuser 
may have combined sexual with emotional 
abuse. If he/she made fun of the size or shape 
of your penis, for example, the teasing could 
have been as devastating as actual touching. 


¢¢ ¢ O 6M 


How do I know whether I was sexu- 
ally abused as a child? 

You might have clear memories of sexual 
abuse experiences and be able to describe 
exactly what your offender(s) did to you, or 
you might have hazy memories or no memo- 
ry at all. If the abuse was particularly painful 
or humiliating, you may have forgotten most 
of it in order to keep your sanity. However, 
you could be having body reactions and 
behaviours that tell you about your abuse 
even when you can’t remember the details. 
The body does truly remember, these are 
called indicators. Paying attention to physical 
indicators such as vomiting and flashbacks, 
or behavioural indicators such as fighting, i.e. 
physical or verbal, might help you remember 
specific details of the abuse more easily. 

A counsellor can help you understand the 
meaning of these 10 indicators: 

(1) Confusion about sexual identity; you 
may have difficulty deciding whether you’re 
heterosexual, homosexual or bisexual, you 
may be unconsciously linking the abuse to 
your sexuality. 

How sexual identity is determined is not 
totally known, but it’s known that it is not usu- 
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ally determined by the abuse — neither by 
the offender’s sexual identity, nor by what he 
or she did to your body. If you felt “turned 
on” and disgusted at the same time by what 
the offender did, you might feel as though you 
can’t depend on your body. 

Adolescent or adult sexual abusers are 
attracted to children, and enjoy having sexual 
power over them. If your abuser was male, 
you may fear and thus avoid male friendships, 
especially if you believe they're homosexual. 
This fear is called “homophobia.” However, 
it’s also a negative cultural attitude in our 
society, and not always an indicator of sexual 
abuse. 

You may also be trying to prove yourself 
sexually by initiating a lot of short-term sexu- 
al relationships, hoping your fear of being 
homosexual will disappear by being a “Don 
Juan.” 

Both heterosexual and homosexual adult 
males suffer from similar sexual identity con- 
fusion resulting in their abuse. If your abuser 
was female, you might trick yourself into 
believing that this was a sexual opportunity, 
and not abuse. You may feel isolated and 
ashamed, or you might use sexual conquests 
or even rape to combat your feelings of 
shame and helplessness, to feel in charge. 

(2) Difficulties with sexual functioning; 
You could at times experience problems with 
sexual functioning, such as pain, lack of 
desire or obsession with sex. Both heterosex- 
ual and homosexual men can suffer from 
impaired sexual functions as a result of their 
abuse. Occasional sexual difficulty is normal 
and doesn’t necessarily mean you were 
abused. 

Due to the lengthiness of this article, part 
two will run in next month’s December issue. 
We can put you in touch with excellent coun- 
selling professionals, who will assist you in 
dealing with your sexual abuse trauma. Don’t 
hesitate to call either Sharron @ 905-644- 
4282 or Steve @ 905-644-4283, in confi- 
dence. 
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CAW Flying 


Squads 


Anti-Scab Campaign 


n Saturday, November 16, 2002 the 
Flying Squads will be kicking off an 
Anti-Scab campaign in the small 
town of Lambeth, Ontario. The rea- 
son for choosing such a small com- 
munity is because this is the home of the 
security firm LPI, the very same security com- 
pany that ran the CAW picket lines in Chatham 
earlier this year, sending Don Milner to the 
hospital with critical injuries. This just proves 
that without anti-scab legislation none of us 
are safe. 

Since the Harris Tories repealed Bill 40 and 
eliminated anti-scab laws, we have increasing- 
ly seen more violence on the picket lines. 
Security firms have been cropping up all over 
the place and let’s face it, these goons are no 
more than strike breakers and union busters. 
Firms like Accu-Fax and LPI have but one thing 
in their mandate and that is to harass and 
abuse all union members who are legally bar- 
gaining a collective agreement. 

Accu-Fax has always been the 
favoured abusers of union mem- 
bers, up until last summer at 
Local 127 when we met LPI, the 
worst goons since the thirties. 
Accu-Fax has a long list of abuses 
but they look like kids next to LPI. 

In the seven-month strike in 
Sudbury where members of CAW 
Local 598 were in a desperate 
fight for their jobs, Falconbridge 
hired Accu-Fax to break the 
strike and the Union. 


During that long strike these paid thugs set 
up surveillance at people’s homes and edged 
trucks into picket lines to try to get a reac- 
tion. 

They phoned homes telling spouses their 
partners would lose their jobs. This makes it 
personal when you threaten families. 

On one occasion as a brother was driving 
his kids to school they surrounded his vehicle 
and pulled him from the truck, held him 
down while his kids were crying and would 
not release him till the police showed up. All 
the time they were claiming he had a gun and 
while actually knowing there wasn’t one. 

In our area they were just as bad, harass- 
ing a new bargaining unit in Whitby. When 
Value Village employees went on strike to bar- 
gain their first collective agreement Accu-Fax 
moved in and started right in with their tricks. 
Consisting mostly of sisters on the picket line, 
intimidation was the first tactic, but these new 
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members were not easily deterred and gave 
back what they got. In the end the brothers 
and sisters of Value Village won the day. Accu- 
Fax was also hired by the Bay to intimidate 
our brothers and sisters there. LPI is the new 
thug on the block and they still need to learn 
that we won’t back down so easy. It was obvi- 
ous however that they will go to any length to 
bust unions and strikes from their tactics at 
Local 127. 

The government of the day has done all it 
can to take away hard-won gains that our par- 
ents and grandparents fought hard to achieve. 
Without anti-scab legislation, corporations no 
longer have to bargain in good faith. They can 
just hire a new work force of scabs and forget 
about the members who made all their profits. 
We are bound by law to live up to the collective 
agreement and labour laws, yet businesses 
continue to abuse these agree- 
ment and laws on a daily basis. We 
need to push our governments to 
pass legislation to protect working 
people and with elections not far 
away demand that all political par- 
ties guarantee to pass new Bills 
making scabs illegal. Join us in 
our fight for anti-scab legislation. 
Talk to your elected reps and join 
us in Lambeth. 

For more information you can 
email me at davelll @rogers.com 
or call 905-439-4790. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 
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Health Care Reform 


In Small Town Ontario 


alking about Health Care is truly a 

Canadian pastime. As Canadians, the 

one defining difference between the 

Americans and us is our Health Care 

system. We hear that nearly 50 million 
Americans don’t have proper health care cov- 
erage and think we are much better off. In 
recent years we have been given good reason 
to question our smugness; emergency room 
waits, doctor and nurse shortages. 

The federal government started the public 
consultations by the Romanow Commission, 
to study the future of our publicly funded 
health care system. The provincial govern- 
ment also started to talk about primary health 
care reform and Family Health Networks. 


Marching 
For 
Medicare 


Phylis Rosseau and Marg 
Miller (seated) at the 
Port Elgin Labour Day 
Parade and Medicare 
Walk, September 2, 2002. 
Eee 


In March 2001, a small group of local res- 
idents got interested in our health care chal- 
lenges and started on a journey to look for 
local health care solutions. First, we know 
that we needed take a look and evaluate the 
problem. Brock Township has been declared 
an “under-serviced” area by the Ministry of 
Health with respect to physician services 
since 1996. We know that beyond the physi- 
cian shortage, Brock Township, due to its 
rural geography, is under-served in many 
health and social services. 

Our local community needed a solution 
that would provide a range of community 
based health and social services; provided by 
a multi-disciplinary team including physi- 
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cians, nurse practitioners, nutritionists, 
health promotion co-ordinators, social work- 
ers, counsellors and other health profession- 
als. Primary health care usually occurs in a 
family doctor’s office or at the first contact we 
have with the health system. 

Our steering committee felt strongly that 
our vision of Health must enshrine the Five 
Principles of Medicare (Comprehensive, 
Accessibility, Universal, Public and Portable) 
and at the same time consider ways to ensure 
avenues for: 
© reducing gaps in the system of care, 

@ delivering care in a timely way, 

© ensuring appropriate care by the right 
provider in the best setting and 

@ saving funds for future needed investments 
in the system. 

Our Steering Committee in Brock found 
that the Community Health Centre model 
would create opportunities for greater com- 
munity access to local and regional services. 
CHCs operate with multi-disciplinary teams of 
doctors, nurse practitioners, dieticians, 
health promoters and counsellors. CHCs pro- 
vide comprehensive, integrated and cost- 
effective health, community and social servic- 
es to many patients, including infants and 
children, youth, new Canadians, the elderly, 
the disadvantaged, those with complex health 
needs, and others. 

Ontario Health Minister Clement noted in 
a letter to the Toronto Star on July 8: “These 
centres are, and will continue to be, an inte- 
gral part of Ontario’s primary care reform. 
Their teams of salaried professionals have 
played an important role in providing health 
care to otherwise under-serviced popula- 
tions. The communities that help provide 
these centres should take pride in the differ- 
ences they have made in the lives of countless 
individuals.” 

In closing, I find it encouraging that we 
seem to be heading in the right direction and 
the Ontario Minister of Health is on our side. 
Canadian solutions are important and we 
don’t need to rush down the road to 
American solutions like private funding of 
hospitals. Think of the 50 million Americans 
who don’t have proper access to health 
care. 
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Environmentally Speaking, 


Our Contractual Gains 


irst off we would like to acknowledge 

all the hard work that the Bargaining 

Committee and the Shop Committee 

put into negotiating our 2002 con- 

tract: It certainly paid off. Thanks 
brothers and sisters. 

Here are the 2002 contract gains negotiat- 
ed for the CAW Environment Representatives 
for GM Canada. 

Representation: Woodstock environ- 
ment representative to function eight hours 
per month, up from four (other facilities 
already have up to 32 hours per month). 

Information: The Company will notify 
the Union Environment Representative during 
their monthly environmental meeting of 
changes related to the automotive industry in 
legislation, policy, procedure or process 
related to the environment. 

Annual joint environment meeting for all 
environment committees to be increased to 
two days plus half day travel time. 

Union Facilities: Union environment 
representative to have the use of a desk, filing 
cabinet and phone. 

Emergency Response: Company agrees 
to review emergency response and spill pro- 
grams related to environmental issues to the 
Union Environment Representatives during a 
monthly meeting. 

Mercury Switches: (Mercury is a haz- 
ardous metal which had been contained in 
convenient lighting.) GM has replaced all 
mercury convenience lighting switches with 
non-mercury alternatives with the end of the 
2002 model year production and GM is no 
longer assembling vehicles with mercury con- 
venience lighting switches. 


Robert F. Kennedy Jr. 

I would like to thank Mike Shields, Terry 
Spence and the Local 222 Executive for allow- 
ing me to have the pleasure to attend an 
evening to hear Robert FE Kennedy Jr. — yes 
Bobby Kennedy’s son — on environmental 
responsibility, sponsored by CAW Local 444 
and CAW Local 200 from Windsor. 

The event was held in Windsor October 
17, 2002 at the Caboto Club with well over 
900 in attendance including federal, provin- 
cial and municipal politicians and of course 
the media, all organized by the CAW Windsor 
Regional Environment Council and the 
Windsor Cancer Prevention Coalition. 

Mr. Kennedy is a leading environmental 
lawyer in the U.S. and is a pioneer in the area 
of municipal and government responsibility 
to the environment. His reputation as a 
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defender of the environment stems from 
many successful legal actions: Prosecuting 
governments and companies for polluting the 
Hudson River and Long Island sound; win- 
ning settlements for the Hudson Riverkeeper; 
arguing cases to expand citizen access to the 
shoreline; and suing sewage treatment plants 
to force compliance with the Clean Water Act. 

Robert Kennedy, (prefers Bobby) had a lit- 
tle difficulty at the Canadian border and need- 
ed the assistance of some CAW convincing 
from Ken Bondy. After explaining to the lead 
border guard why Bobby was coming to 
Canada the guard said, “Why is the CAW 
involved with environmental issues anyway?” 
Well the answer to that question is not only do 
we negotiate good wages and benefits but we 
are also involved in all facets of life to insure 
a good quality existence for all. It's almost 
impossible to bargain for clean air and good 
quality water but we certainly are trying to 
ensure that our environment, which is our 
public trust, is not damaged beyond our chil- 
dren’s capacities to repair. 

Bobby told us about the pollution that was 
flowing into the Hudson River. Between 1947 
and 1977, General Electric dumped an esti- 
mated 1.3 million pounds of polychlorinated 
biphenyls (PCBs) into the Hudson River. The 
source of the PCB discharges was two GE 
capacitor-manufacturing plants located in 
Fort Edward and Hudson Falls, New York, 
about 50 miles north of Albany. GE’s PCBs are 
now found in sediment, water and wildlife 
throughout the Hudson River ecosystem as 
far south as the New York Harbor. They are 
also found in people. 

The citizens finally took a stand. The peo- 
ple in the community were so fed up that they 
were about to resort to violence or lawbreak- 
ing to put a stop to it. All it took was one indi- 
vidual to inform them that instead of breaking 
the law, how about they try to enforce the law. 
There is 80-year-old legislation called the 
River and Harbors Act which says if you can 
convict the polluter the fine would be split in 
half and given to the prosecuting group. That 
group formed in 1968, what is still known 
today as the Hudson Riverkeeper. To this 
date, 99 River & Lake Waterkeepers pro- 
grams exist across the country with 300 new 
applications awaiting approval. The River- 
keeper movement is an environmental neigh- 
borhood watch program, a citizen’s patrol to 
protect the nation’s waters. 

In 1984, attorney Robert F. Kennedy Jr. 
joined Riverkeeper, becoming its chief prose- 
cuting attorney in 1993. He co-directs the 


NOVEMBER 2002 


ENVIRONMENT REPRESENTATIVES’ 
REPORT 


BY 
Dave 
Renaud 


CAW Car Assembly 
Environmental Rep 


Pace Environmental Litigation Clinic, where 
10 students and two professors do nothing 
but prosecute Hudson River polluters. To 
date, Riverkeeper and its network of citizens 
have prosecuted over 200 environmental law- 
breakers. 

The Hudson River has come a long way 
since the 1960s. Back then, the river was 
considered an open sewer. Today, it is the 
only large river in the North Atlantic that 
retains strong spawning stocks of its entire 
collection of historical migratory species. 
These fish support recreational and commer- 
cial fisheries along the Atlantic coast worth 
hundreds of millions of dollars. 

One of Bobby's most important messages 
to us all is to be aware that corporations 
lobby government to try ridding us of envi- 
ronmental regulations that will impede on 
their profit line. 

Some treat the earth like a liquid asset. We 
have to choose; either we rid our federal laws 
for what some will say is economic prosperi- 
ty or do we pick good environmental regula- 
tion and policies. Many of today’s politicians 
only see the cost of government regulations. 

Democracy and the environment are inter- 
twined, individuals can stand up and be 
heard. We need not load the cost of trying to 
repair the damage we do to the environment 
today on the backs of our children. With the 
trend of downloading on lower tier govern- 
ments this will further strengthen corporate 
control and weaken the average citizens’ con- 
trol of their own community. We could be 
ransoming our children’s futures while pol- 
luters make themselves rich. 

Some corporations have escaped from 
paying clean up cost and medical bills. Bobby 
calls this theft. Maybe we should start throw- 
ing some of the bosses in jail and then maybe 
change will come quicker. We have to make 
the polluters accountable to our environ- 
ment. 

“The union leadership are the heroes of 
today,” Bobby said. “I’m proud to see how 
they take stands on social issues for the good 
of all.” 


More Education Courses 


Available 


ongratulations to all people who 
completed the seminar of October 
16, 2002: 
Steward Training instructed by 
Rick Cleveland and Bob St. Jules: 
Eric Caterer, Jesse Forbes, Lenny Greer, John 
McDonald, Joseph Miniaci, Ken Swales, Dave 
Rattie, Gill Bellefleur, Randy McGregor, Ron 
Vandewalker, Craig Post, Bill Muir, Todd 
Kawzenuk, Tom Lees, Tony Marano, Fred 
Smith, Steve Blondin. 

Family Law, co-ordinated by Ron Davies, 
Pat McWade and Greg Valentine, CAW Lawyer, 
Ms. Worminton: Bob Ambrose, Wayne And- 
rus, Paula Frost, Rick Frost, Colin James, Bob 
Thompson and Bridgitte Nadeau 


CPR instructed by Peter Robertson (spe- 
cial thanks for all the dedication), Aline 
Brown, Paul Kakoullis, Ken Mahoney, Mike 
Teatro, Dan Walker and Shelley Wry 

Boating Course instructed by Diane: Jeff 
Armstrong, Bryan Bell, Kevin Bissell, Jeff 
Bittros, Michael Chisholm, Randy Debon, 
John Hill, Paul Howard, Rick Howard, Harry 
Langkraer, Elmer Lean, Norm Lean, Stan 
Nieradka, Charles Randall 

The CAW-McMaster Labour Study Program 
has started again. 

History of CAW is Tuesday November 5, 
December 3, 6:30 to 9:30 p.m.. 

Labour and Politics, Wednesdays Nov- 
ember 6, November 13, December 4, 


| McMaster/CAW Course Application 
I | 
Course Date 
I | 
Your Name 
I | 
I Address Phone I 
I | 
I | 
I Name of Unit Plant Name Your Area Shift # Gif any) ! 
| | 
| | 
I 1st Choice Name & No. of Course 2nd Choice 1 
eee ee ee ee 
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December 11, 6:30 to 9:30 p.m.. (Video- 
conference) 

The Winter schedule for 2003: 

Labour and the Internet — Saturday 
February 8, 9:00 a.m. to 4:00 p.m. Durham 
College 

Globalization and Democracy — Tues- 
day February 11, February 18, March 11 and 
18, 6:30 to 9:30 p.m.. 

Labour and Documentary Film — Mon- 
day February 24, March 3, March 24 and 
March 31, 6:30 to 9:30 p.m.. 

World Politics in the Age of 
Terrorism (videoconference) Wednesday 
April 9, April 16, May 7, May 14, 6:30 to 
10:30 p.m.. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chair (Truck); Richard 
Cleveland, Vice Chair (Car); Craig 
Baumgartner, Vice Chair (Truck); Rick 
Button, Secretary (Car); Chuck Crossen (St. 
Marys); Bob St. Jules (TDS); Tim Pearce 
(Car); Tom Kelly (Lear); Ted Lawrence 
(Truck), Cash Prasad (Car). 


GM Choir Plan Final Concert 


fter 40 years, the General Motors Choir will be wrapping 
up its activities with a sentimental farewell Christmas con- 
cert on November 30 and December 1 at Eastdale Col- 


Humanity, Sick Kids Telethon, and special appearances with Frank 
Mills and Up With People. 
The highlight of the Choir’s year is the Christmas gift of music 


legiate. The General Motors Choir will disband at the end 
of 2002 when General Motors discontinues its funding. 

The original General Motors Choir, a.k.a. the Motor City Choir, 
sang between 1931 and 1950. Then in 1962, a group of enthusias- 
tic employees re-formed the Choir, but due to the lack of female 
employees in General Motors, it operated as a Male Chorus for the 
first 10 years. 

In 1972, female employees and spouses joined the group to 
make it a mixed choir, and it has been putting quality on the road 
since then. Coincidentally the GM Male Chorus sang at the opening 
of the GM Ste. Thérése Plant and both organizations are ceasing 
operations this year. 

They have travelled widely throughout Ontario as goodwill 
ambassadors for General Motors, performing and raising funds for 
countless organizations including many churches, service organiza- 
tions, City of Oshawa, Durham Region, Cancer Society, Habitat for 


performed for the GM family and friends... for the 28th consecutive 
year in Oshawa this year, and in St. Catharines and London in pre- 
vious years. 

For 21 years the Choir has supported the Lung Association with 
donations from the Oshawa concerts. In turn, the Choir has 
received the 75h Anniversary Award from the City of Oshawa, the 
Ontario Lung Association Meritorious Service Award, and the Dur- 
ham Council for the Arts Acorn Award. 

The Choir members appreciate the support received over the 
years from General Motors and the citizens of Durham Region. They 
expect the tickets for the Christmas concerts to go quickly when 
they become available in mid-November. To celebrate 40 years of 
existence, the Choir is planning a social evening for Friday, January 
10, 2003. Anyone who has been associated with the General Motors 
Choir — singer, instrumentalist, dressmaker, etc. — during the last 
40 years is invited to call 905-725-1969 for further information. 
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The Effects Of Impaired Driving 


Larry Kirtley, Ron “Gibby” Gibson, 
Don Whalen “™ Rick Mitchell 


e all know that drunk driving 
kills. The Ministry of the At- 
torney General of Ontario states 
that drinking and driving is by 
far the largest single criminal 
cause of death and injury in Canada. 

In Canada more than 150,000 drivers are 
charged annually for alcohol-related offenses 
and over 50 percent of traffic accident fatali- 
ties are directly attributed to alcohol. In the 
event of a car accident, drunk drivers are at 
risk for receiving greater injuries than drivers 
who are sober. 

Alcohol’s effect on the brain and central 
nervous system greatly affects driving skills, 
leading to slowed reflexes, decreased alert- 
ness, poor judgment, blurred vision, im- 
paired peripheral vision, and lessened depth 
perception skills. Drunk drivers often get 
drowsy behind the wheel; their impaired 
decision-making skills and poor motor coor- 
dination make them a hazard on the road. 

To fight impaired driving, the Criminal 
Code of Canada contains drinking and driving 
offenses, which carry potentially severe 
penalties. 

It is a crime to operate any motor vehicle 


Sup 


while your ability to do so is impaired by 
alcohol or drugs. The police do not need 
breath or blood test evidence to charge you 
with impaired driving. An officer need only 
have some evidence that your ability to drive 
is impaired. The way you were driving, 
slurred speech, the odour of alcohol on your 
breath, or a lack of physical coordination 
may all provide evidence of your impairment. 
It is also a Criminal Code offence to drive if 
you have more than 80 milligrams of alcohol 
in 100 millilitres of your blood (.08 per cent 
alcohol level). The way you were driving 
makes no difference, nor does it matter 
whether you were visibly intoxicated. 
Although there is no specific provincial 
offence for drinking and driving, it is the 
Provincial Highway Traffic Act that play a vital 
role in the enforcement of drinking and driv- 
ing laws. Under special circumstances, the 
Highway Traffic Act gives the police power to 
stop any vehicle at random to determine if the 


port Your 


Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 


All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 


Call 579-8730 
for your 
appointment! 


We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon @ 1 Periodontist @ 1 Endodontist 


e@ CAW Dental Centre @ 


@ 1425 Phillip Murray Ave. @ 


@ Oshawa @ 
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driver has been drinking and to check the 
driver's licence, ownership and insurance. By 
observing the way you were driving and from 
talking to you in this initial contact, an officer 
can decide whether to undertake further 
investigations for impaired driving or decide 
if there is sufficient evidence to demand that 
you take a roadside breath test. It is a crimi- 
nal offence to refuse the breath test without a 
reasonable excuse and you can still be 
charged with impaired driving. 

If the police have reasonable and proba- 
ble grounds to believe that you are impaired 
or have blood level in excess of .08 per cent, 
they can demand that you accompany them to 
give breath samples through a breathalyzer 
test at the police station. If the police believe 
that a person cannot give these breath sam- 
ples because of his or her physical condition 
they can demand blood samples be taken 
under medical supervision. 

The police have the power to suspend 
your license for 12 hours if your blood level 
exceeds .05 per cent, or if you refuse to take 
a breath test. You will be required to hand 
over your licence and park your car at the 
scene or have a sober driver drive it home. If 
the car cannot be safely driven home the 
police may impound it at your expense. 

Penalties for drinking and driving offenses 
have increased substantially, in response to 
public concern as expressed by such groups 
as PRIDE (People to Reduce Impaired 
Driving Everywhere), MADD (Mothers 
Against Drunk Driving), SAID (Students 
Against Impaired Driving) etc.. 

If convicted on a first offence you will be 
fined $300 and receive one year’s licence sus- 
pension; for a second offence, 14 days 
imprisonment and two year’s licence suspen- 
sion are imposed. Subsequent drinking and 
driving convictions within a five-year period 
result in minimum of 90 days imprisonment 
and three years licence suspension. If some- 
one is injured or killed as a result of your 
impaired driving you can be charged with a 
more serious crime of impaired driving caus- 
ing bodily harm or death, with penalties of 10 
to 14 years imprisonment and up to life sus- 
pension of licence. 

Despite these strict sanctions, it is estimat- 
ed that 33 percent of all those charged with 
impaired driving are repeat offenders and 
that up to 80 percent of the people stopped 
and convicted are problem drinkers or alco- 
holics. 


Next Year’s Season 
Could Be Longer 


t’s October and it is quite cool out there 

but everyone is still golfing and enjoying 

it. This makes me think that maybe next 

year we should extend our league season 

just a little bit. What about a week or two? 
Of course that would mean that the dinner 
would be held a bit later as well. We, your 
executive, will follow this thought up and if 
the CAW Hall is available at a later date and 
the family auxiliary are not too busy, then 
maybe we can do it. We could also have a pre- 
season game on April 22, 2003, one week 
before the Opening Tournament and a post- 
season game on October 7, 2003 one week 
after the Closing Tournament and the same 
day as the dinner. 

Talking about dinner, it went extremely 
well this past October Ist and we were able to 
welcome most of our members, 85 out of 90. 
Two were out there hunting for moose, two 
others had serious illnesses in their family 
and one was sick himself. I hope everyone is 
better again. Stan Comerford, our MC, wel- 
comed members Ron Jones and Roger 


Simpkiss back. They took seriously sick dur- 
ing the season and luckily recovered in time 
to join us. Stan also welcomed Dean Lindsay 
of the CAW National Recreation Council and 
Bill Stacey as the rep of the CAW 222 Retirees 
Chapter. Both made short, well-received com- 
ments on their respective roles within the 
CAW umbrella. We, the retirees golf league, 
owe both organizations our gratitude for their 
support this past season and our sincere 
thanks also goes out to CAW Local 222 
Executive for their continued support and for 
making the banquet possible. 

As part of our banquet we held elections 
for next season’s executive and were very for- 
tunate to be able to increase the number to 
seven. Last season there were five executives. 
We welcome Bill Vesters, Eric Smith and Jim 
Weist as our new directors and say good-bye 
to Alex Simon, who was of great help in the 
last few seasons (He is a founding member). 
Myself, Harry McConnell and Scotty Mac- 
Lellan will return for another year in the same 
capacities. 


Win tickets to see... 


Ten lucky winners will each 


receive a pair of tickets to see 


Allan Sherman’s hit musical comedy, _! 
Helle MuddAH, HeLlo FAdduH!| 
now playing at Toronto’s New Yorker 


Theatre until January 5, 2003. 


Hello MuddAH, HeLlo FAdduH! ig 
a celebration of songs from the prince of parody 
set around a story of love, marriage, summer 
camp and suburbia. Muddahs, Fadduhs, even 
union Sistuhs and Brudduhs will delight in 

the nostalgic tunes of the master lyricist, 


including the Grammy Award-winning 
“Hello Muddah, Hello Fadduh,” sung by a 


zany cast of characters. 


of CAW Local 222, active and retired. 


Name 


CAW RETIREES GOLF LEAGUE 
REPORT 


Bernie 
Heming 


League President 


After the elections we came to the best and 
most anticipated part of the evening, the 
announcement of the winners of the League 
Championship and the prize selection. We 
were able to get prizes for everyone in atten- 
dance thanks to the generous support of our 
union. Low Gross Winner was Harry Mc- 
Connell and Low Net Winner was Bernie 
Debosky. Congratulations guys, well done. 
The runners-up were Jack Brown, Alex Simon 
and Scotty MacLellan on the Gross side and 
David Harrison, Stan Comerford and Phil 
Barton on the Net side. Congratulations to you 
guys as well. 

In closing I want to thank all of you who 
made 2002 such a great success and who 
made it fun to be part of this league. It was a 
lot of work but your appreciation and support 
made it worth the effort. I just hope everyone 
will be back next year and I will be able to 
enjoy your company again. 


THE ALLAN SH . 
ger LSA cor nag 


‘Holle MuddAt, HeLlLo FAdduH! Contest 


1 
1 
This contest is open to all members in good standing 
i] 
i] 
i] 
i 


Deadline is noon on November 22, 2002. 
One entry per member, please. i 
Draw will take place on November 22, 2002 ' Phone Numbers 
at 1:00 p.m. in the lobby of the Union Hall. ! . 

Winners will be notified by phone. Good Luck! ' Unit 

Prize has no cash value and must be accepted as awarded. H 


The actors and stage managers employed in this production are members of 
the Canadian Actors’ Equity Association. 


Cut out and put in box at the Union Hall. 
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10 Pin Tid-bits 


e’re now well into the first sec- 
tion of this season. It appears 
that some of our top bowlers 
haven't found their rhythm yet. I 
say this because the five weeks 
covered here only produced a total of six 
600-plus triples! Even though this accom- 
plishment isn’t the easiest to do, we usually 
have more than that in this time span. 

Below, you'll find a list of those bowlers, 
but first, let me tell you about one of our most 
competitive teams we have in the league 
(while having all kinds of fun at the same 
time)! On this team is a member who threw 
the first ladies 600-plus triple that I can 
recall, since doing these articles! Away back, 
when Ruth Petryshyn first started in our 
league, I understand that she threw the first 
one (and she’s still bowling great!) 

September 26 was the date for Sharon 
Armour’s 623 triple, comprising a 213, 223, 
and 187. How about that! 

On October 17, there was a little note on 
the bottom of the bowl-off sheet used when a 


felt he had to render some excuse. After all, 
he’s our top bowler, with no handicap, so he 
said, and I quote, “I had some kind of med- 
ical problem.” Do you think for one minute 
that Sharon and Debbie Killens are going to 
accept that reason — not on your life, Mr. 
Bested! 

The six 600-plus triples are as follows: 
©@ September 19 

Mike Bested 221+237+200=658 
@ September 26 

Ted Whitely 244+225+181=650 
© September 26 

Sharon Armour 213+223+187=623 
® October 3 

Gary Bayford 252+209+156=617 
® October 10 

Syd Graveline 205+278+189=672 
®@ October 17 

Syd Graveline 196+216+199=611 

Syd Graveline leads with the highest triple 
of 672, and you'd think that the 278 single 
would be good enough for the lead in high 
single game. No way! Remember that 289, 
thrown by Jim Cassels on September 12th? It 


TRUCK PLANT 
TEN PIN BOWLING REPORT 
Carl Kemp 


We also had a total of 44 200-plus single 
games scored during the last five weeks, so 
all that needs to be done, is to put more triple 
200 games together (not that easy!). 

The current total of missed five pins (my 
favourite subject!) has risen to a very 
respectable 61, for the year to date. It looks 
like one of our new bowlers, Rob McHolm 
(another good sport — you have to be, in 
this league!) just might give last year’s five-pin 
trophy winner (Norm Dawe) a run for his 
money! On October 17, Rob missed four five 
pins, bringing his year-to-date total to 8! 
Watch out Rob, the record is five misses in 
one night! As soon as I get that record holder 
to miss one this year, we just might get his 
name in print. He just doesn’t miss much 
anymore! 

The first section, at time of writing, is real- 
ly heating up into a tight race. It looks as 
though any number of teams have a legitimate 
chance to win it. Good luck to all! 


bowler can’t be present. This guy was so Until next time, good oe have fun, 
embarrassed with his bowl-off of 519, thathe remains the best yet! and look out for those five pins! 


ee O 
CAW Five Pin Bowling Results 


600 Club John MacDonald 645 Vickie Arrigo 
Rita Reuter 609 606 John Byrne 640 FIVE ae ounine 
Diana Scattergood 649 Robert Revoy 692 687 700 Club 
Cheryl Ward 680 643 Mike Powers 638 Wayne Czarkowski 704 BY 
Norma Harrison 626 Mark MacDonald 614 Les MacDonald 715 Oo 
Val Henderson 615 Don Revoy 608 Steve Bell 701 
Frank Macko 616 Noel Ricketts 680 615 Shawn McGhie 724 Marshall 
Marilyn Gibson 603 Mike McMartin 684 678 — Gail Mark 709 
Bernie Schaeffer 647 626 Gary Henderson 669 Dave Murray 771 Ron Jones 831 
Harry Langkraer 668 645 — Rick Deshane 625 607 — Tim Walton 791 736 — Harry Langkraer 814 
Todd Taylor 622 Wayne Czarkowski 653 649 Don MacLean 701 Misty Henderson 875 
Dave Klien 608 Lois Gervais 652 641 — Greg Buller 785 
Steve Pollock 636 609 — Steve Brackenridge 690 678 Ken Couvier 718 900 Club 
Tom Byrne 661 Tim Walton 633 603 Ted Smith 714 Dale Strutt 912 
Dave Schaeffer 602 Pat Skeldoch 627 Dale Strutt 765 
Peter Stirpe 663 687 George Lee 624 615 — George Fisher 705 Welcome back to the return- 
Greg Buller 657 Joe Bartlett 627 613 Ron Jones 760 ing and new members of the CAW 
Ron Murray 635 625  EmeryBastarache 689 670 — Cheryl Ward 711 Bowling League. Congratulations 
George Fisher 631 626 Steve Bell 677 671 — Harry Langkraer 761 707 to the newest members of the 
Ron Jones 683 674 Phyllis Munroe 656 Peter Stirpe 739 executive, John MacDonald and 
Diane Maybee 634 Gord Langely 670 655 = Mike Powers 712 Harry Langkraer. John, you have 
Vito Casalino 603 Robert Marshall 676 Gary Henderson 718 big shoes to fill but we know you 
Paul Derry 636 Lisa Reid 612 629 can do it. Watch for the first sec- 
Donna Phalen 613 611 Mike Saunders 600 800 Club tion Hi-Low Tournament coming 
Earl Marshall 692 645 — Les MacDonald 694 Steve Brackenridge 840 up, as well as the Turkey Roll the 
Rick Marshall 617 613 Bob Huff 644 622 Shawn McGhie 823 first week of December. 
Don McLean 663 651 ~~ Teddy Smith 698 Norma Harrison 831 Have a great bowling season 
Jackie Quinn 609 Susan Hanley 605 Gary Henderson 823 815 everyone. 
Ray Derry 666 Susan Young 618 Tim Walton 803 
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Results Of The First Games 


irst game of the season saw Phoenix 
Chiropractic whip Aramark Foods 10 
to 3. Aramark go-Betters: Al New, Jim 
Buttonshaw and Kyle Mainguy score, 
assists to Capt. Morgan Lane 2 and Al 
New 1. Phoenix point getters: John Coll 2 
goals 3 assists. Gary McGee 3 goals 2 assists. 
Jim Rogers 2 goals 3 assists, Martin Bordine 
1 goal and 2 assists, Chuck Bickle 1 goal 1 
assist, Bob McGee 1 goal 1 assist. Chuck 
Bickle helped us with our draft and I want to 
thank him very much on behalf of the league. 
After this game I thought that perhaps Chuck 
stacked his team. Did he? The other games 
were closer. Chuck I have both eyes on youl. 

Dines 5 Bond Optical 4. Good game, could 
have gone either way. Dines: Rick Powers 2 
goals, Cliff Hughes 1 goal 1 assist, Mario 
Barbara 1 goal 1 assist, Steve Elliott 1 goal, 3 
assists to Dave Leblanc and Dunc Dunham 1 
assist. Bond: Larry Coady 2 goal 2 assists, 
Kevin Beaton 2 goals 1 assist, 2 assists to 
Brian Cane, 1 assist to Terry Hedges, Mike 
Zdanowski 

OMS 6 Flying Squirrels 3. OMS: John 
McLeod 2 goals 1 assist, Ken Vallaincourt 1 
goal 1 assist. 1 goal to Ralph Ruff and Dave 
McArthur, Dan Curwin 1 goal 1 assist. Flying 
Squirrels: Bill Prentice 2 goals, Cam Hinks 1 
goal, Dean Murray, Doug Smith 1 assist each. 
Bill Prentice also got the first penalty of the 
season. The strange thing was when Bill came 
in the penalty box he was in a good mood and 
very cheerful (strange!). 

Budget Car Rental 5, Durham Medical 1. 
Budget: Ross Robertson 1 goal 1 assist, Steve 
Reynolds 1 goal 1 assist, Brian Lindley 1 goal, 
Andy Bahor 1 goal, Myron Wijtowych 1 goal, 
assists go to Jamie Black 2 , Cal Wheeler 2, 
Dave Collins 1. Durham: Mike Goodes spoiled 
Budget’s shut-out with a goal, assist to Karl 
Walker. 

Phoenix Chiropractic 3 Bond Optical 2. 
Big point getter for Phoenix Jim Rogers 1 
goals 2 assists, 1 goal John Coll and Chuck 
Bickle, assist to Gary McGee and Martin 
Bordine, Bond Optical: Gerry Snowden a goal 
and an assist and Larry Coady a goal each 
with assists to Kevin Beaton, Brian Cane. 

Dines 3 Aramark 2. Big guy for Dines, 
Dave Leblanc 2 goals 1 assist, Ron Martin 1 
goal, 2 assists to Mario Barbara and Chris 
Lynch. Aramark: Goals by Tim Buttonshaw 
and Al New, 2 assists to Kyle Mainguy, 1 assist 
to Capt. Morgan. 

OMS 5 Durham Medical 2. OMS: 2 goals by 
Dave Gibbard and John MacLeod, Butch 
Heroux 1 goal 1 assist, assists to Ray Patterson, 
Dave McArthur and Ken Vallaincourt. Durham 
Medical: Gary Chisolm 1 goal 1 assist, Karl 
Walker 1 goal, Hank Meyers 1 assist. If I were 


the team rep of Durham Medical I would take 
Gary Chisholm down to the arena and get him 
to practice hitting the net. He is now practicing 
missing the net. 

Budget Car/Truck Rental 5 Flying Squirrels 
0. First shut-out of the year goes to Al 
Aylesworth. Al played a super game and he 
earned a well done. Way to go Al! Goals by 
Steve Wilson 2 goals, Cam Hinks 1 goal 1 
assist, Chris Littkemore 1 goal 1 assist, Dave 
Morton 1 goal 2 assists, Roland Felgemacher 
2 assists, Bill Prentice 2 assists, Doug Smith 1 
assist. I know some other players who got 
more goals and more assists than Roland 
Felgemacher but as of this day and only a 
couple of games into the season Roland is 
Super Roland as he has doubled his points 
from last year already. 

Aramark 1 Squirrels 6. Jim Broome big 
goal scorer for Aramark assisting was Greg 
Pate from Toronto (Quinn just sent him down 
from the farm system). Squirrels: Steve 
Wilson 3 goals 1 assist Capt. Bertrand 2 goals 
1 assist Bill Prentice notched the other goal. 
Assists to Cam Hinks, News Flash — Guess 
who got 2 more assists, yes Roland 
Felgemacher. Roland has now tripled his 
points from last year. I guess he is hot. You 
other players had better watch out! 

Phoenix Chiropractic 6, OMS 2. Capt. Jim 
Rogers 3 goals (hat trick), Dennis Jacobs 1 
goal 3 assists, Gary Mc Gee 1 goal 1 assist, 
Bob McGee, John Coll 2 assists, Luc Albertini, 
Chuck Bickle, Martin Bordine 1 assist each. 
OMS: John McLeod 1 goal 1 assist, Gary 
Beedham, Capt. Ace Pixley, Dan Formosa 1 
assist each. I cannot wait any longer, Jim 
Rogers is hot, hot, hot! He is skating as if 
someone is chasing him with a bottle of tur- 
pentine. Maybe he heard there is a trip for 
two a trip to Hawaii for the player of the year. 
Way to go Jim, you remind me of someone 
who is very dear to me. Jim and the Phoenix 
bunch are playing great team hockey. In the 6 
to 2 win over OMS every player on Jim’s team 
except the Pope got at least 1 point. that’s 
what you call a team effort. to go. 

Bond Optical 3 Durham Medical 1. Goals 
by Terry Hedges 1 goal, Bruce Cashley with 
the winning goal, Gerry Snowden 1 goal, 
assists going to Larry Coady, Gord Moore, 
Mike Zdanowski, Capt. Brian Cane. The score 
was | to 1 half way through the game. Bruce 
Cashley scored the winner in the third period 
with just a few minutes to go. Durham 
Medical: Karl Walker scored early in the 
game, very nice goal, assist to Al Collins and 
Mike Goodes. This was a very good, fast 
game. 

Budget 4 Dines 2. Budget: Brian Lindley 2 
goals, Andy Bahor, Myron Wijtowych 1 goal 
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TRUCK-CAR HOCKEY REPORT 
™ | BY 


each, assists to Ralph McQuaid and Steve 
Reynolds 2 assists each. Very good game to 
watch, fast, exciting, a crowd pleaser. 


Faster Pace, New Faces 

I believe the league compared to last year 
at this time is much faster, probably because 
the players’ wives are keeping the players in 
shape by having them take the garbage out. 
We have a few new faces in the crowd with 
approximately 12 new players in the league. 
On behalf of Seadog and myself I hope you 
enjoy the season. 


New Sponsor 

We have a new sponsor this year who 
bought us a new set of sweaters and socks. 
They are Phoenix Chiropractic and Natural 
Health Center, Ted Koss, Dr. of Chiropractic, 
Lorrie Wray, Registered Massage Therapist 
and Dr. Tak Ka Lai Acupuncture and 
Acupressure. If you are in need of a chiro- 
practor, massage therapist or acupuncturist 
try these people out as they use the latest 
techniques and they will look after you a 100 
percent whether you are a hockey player, 
spectator or any family member. We now have 
coverage for massage therapy on recommen- 
dation of your doctor. The office is at 243 
King Street (next to Bernie’s Camera) phone 
905-434-1322. 


New League Starting 

Dan Curwin has started a hockey league at 
Ice Sports for number two shift, four-team 
league. They play Mondays and Wednesdays 
at noon. They are in need of a few players. 
There is no age limit and they allow slapshots. 
Anyone interested in playing in this league 
(there are openings) call Dan at home at 
1-905-753-2359. 

Stats are not available at this time but we 
will make it up next Oshaworker. We are 
missing four games in this month’s write-up 
due to the deadline of the Oshaworker so 
this may be the case for the next few months. 

If you have any stories about the league or 
players we would appreciate them (if they are 
true). Just tell ace reporter Eric Seadog Smith 
or myself. 

Until next issue, see you on the ice! 
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CAW 25th Year 


Buckhorn Classic 
June 7, 8, 9th, 2002 


would like to take this time to thank all 

the people who supported the CAW 

Buckhorn Classic. This past year being 

the 25th anniversary of the derby, it was a 

great success. Sales of tickets for the 
tackle box was a great success, and this is 
what helps the derby the most, so I will say 
again thanks to everyone. 

The winner of the tackle box was Kevin 
Glen, congratulations Kevin of the Truck 
Plant, third shift. 

Rod and Reel winner — Les Novak; 27” 
TV/DVD/VCR winner — Jack Laverty; one 
week free stay at Poplar Grove — Les 
Chadwick; six Blue Jay tickets winner — Greg 
Haddock; CAW 25th year custom rod by 
Rolivic Roads winner — Randy Nixion. 


Fish 
First Place — Bob Jackson — 4.9 Ibs 
Second Place — Frank Rose — 3.9 lbs 


CAW BUCKHORN CLASSIC 
FISHING DERBY REPORT 
Bert Grant 


President 


Third Place — Mike Dundar — 3.7 lbs 

Special thanks to our sponsors: Rolivic - 
Bowmanville, Canadian Tire Store (Gibb 
Street) Oshawa, Park Place Oshawa, Labbatts, 
Rodmans Whitby, Barkleys Oshawa, Poplar 
Grove Ennismore. 

In closing I would like to thank everyone 
again for their support. Thanks again and 
watch for the tackle box tickets when they go 
on sale this fall. 

From the President — Matt Crumb 

Vice President — Jay Crumb 

Secretary Treasurer — Charlie Bonathan 

And once again, thank you all! 


KIDS HAVE FEET TOO! 


Children’s feet should not hurt 


and usually they don’t. Unfortunately, 
many of the problems we have as adults, 
start when we are young. 
Young muscles, tendons and ligaments 


can compensate for many foot problems, 
but later in life — when we are not 


as limber and flexible, problems 
in our feet, knees and low back can occur. 
Preventing problems is easier than 


curing them. 


Bring In Your Kids 
For a No-Charge 
Foot & Legs Check-Up 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of the 
Ontario College of Chiropodists, 

Member of the Canadian Association of 
foot specialists. 
Author, Lecturer 
Licensed practitioner for 20 years 


Early morning and late evening 
hours are available. 


Call today for an appointment. 


ALERT! 


Have your old orthotics evaluated. 


GLAZIER MEDICAL CENTRE 
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GM EMPLOYEES 
& THEIR FAMILIES 


OSHAWORKER eer nenr exer 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


FOR SALE 


Small fireplace insert $80, laser sand filter 
$60. Call: 905-433-0330 


920 patio bricks, electric furnace, roto-tiller, 
riding lawn mower, 1-pr wall to wall sheers 
8’ x 10’. Call: 705-793-2218 

Astro Safari insert for back of van, benches 
and table, convert to full bed with 2” solid 
foam cushions. Call: 905-723-7729 


Trailer hitch, 94-97 Chrysler full-size, com- 
plete $85, ’87-91 Buick LeSabre hitch $85, 
1995 Boston Whaler, 9 1/2’ & 7 1/2 hp 
Honda 4-ST, $3500. Call: 905-728-2104 


1930 Model “A” Ford Coupe with rumble 
seat, needs some restoring, asking 
$10,000. Call: 905-436-2493 


1983 LeMans, 3.8L, 55,000 original km, 
certified 02/04/02, new gas tank, tires, 
brakes, springs, shocks, battery, excellent 
condition, $1550. Call: 905-576-8291 


Antique drop leaf pine table, 1987 Pontiac 
6000 LE, good engine & transmission, 
great for parts. Call: 905-404-1876 


Golf travel bag, used only once, cost $100 
sell $45 firm. Call: 905-576-0446 


China cabinet & hutch, mint condition, 
glass doors, light inside, $350 firm. Call: 
905-728-5199 

Double shear plough $300, double disc 
$250 obo, fit Ford N8-9 tractor. Call: 905- 
722-5064 

2002 Impala, navy blue, 3.4L, V6, auto, 
PD/PW, CD/cassette, anti-lock brakes, key- 
less entry, spoiler, GM warranty, 19,000 
km, $21,900. Call: 905-579-1333 


1990 S10 5-spd tranny with new clutch, 
pressure plate, throw-out bearing, turned 
down flywheel, slider back window. Call: 
905-983-9703 


1997 14° tandem cargo trailer, electric 
brakes, 6’ high, low km less than 5000, 1- 
owner, black aluminum, $4500. Call: 905- 
985-2256 

1988 Dodge Ram Charger 4x4, 318 V8, 
auto, new brakes, suspension, 31” tires, 
body needs some work, asking $2500. Call: 
905-436-0916 


2000 VLX Honda Shadow 600, brand new, 
mint condition, black & chrome, many 
upgrades, 700 km, lady driven, $5600 obo. 
Call: 905-623-1433 


4 high back swivel bar stools, light finish, 
$200 for set. Call: 905-728-2547 after 2 PM 


1990 Caprice, gray two-tone, 215,000 km, 
auto, overdrive, 5L, good condition, $3999, 
1995 Olds Achieva $5999. Call: 905-263- 
4655 


1986 Cadillac Sedan Deville, everything 
works, 52,000 on motor, good for parts, 
$100 takes it, will drop off. Call: 905-342- 
9209 


Fridge & stove, almond color, 10 yrs old, 
excellent working condition, asking $250 
for the pair. Call: 905-576-3013 


2 used Stanley 1-pc garage doors, 9’ x 7’, 
$100 ea, 2 Arctic Alpine tires 225X60R16, 
like new $130. Call: 705-932-3197 


1995 Impala SS, 118,000, $17,000 certi- 
fied, recently E-tested. Call: 905-728-9878 


Winnie-the-Pooh beanbag chair $20, soft- 
seat potty chair $15, ABC sing-a-long 
push/sit buggy $30, soft child’s toilet seat 2 
for $5 each. Call: 905-983-5676 

2 Woods Arctic Eiderdown sleeping bags, 
mint $125 ea obo, flare gun kit $75, sheet 
$1 bills $200, ring. Call: 905-728-4287 
Frigidaire side-by-side fridge, stove, maple 
rocking chair, freezer chest. Call: 905-728- 


1988 Caprice Classic, box trailer, Tracker 
grill cover summer & winter, jack stands 
3000 Ib capacity, wicker chair, towel rack 
white ornamental. Call: 905-725-8343 


OSHAWORKER Deadline 


for the December issue is 
Friday, November 15 at 4:00 p.m. 


2001 Suzuki LT80 bought in spring 2002, 
excellent condition, very litle use, $2500. 
Call: 905-263-2869 


Commercial HD blind stitch sawing 
machine $1095, Kenmore Classic dish- 
washer $120, 42” x 32” drafting board $45, 
stereo cabinet $60. Call: 905-579-8510 


Coffee/end table set, couch/chair pullout 
set, TVs, sea trunk, Sony CD player, 11 pc 
LH golf set with bag. Call: 905-723-5826 


1989 Ford Probe GT 2.2 turbo, 5-spd, 
$1200, 1990 Ford Ranger, 2.9 V6, 5-spd, 
$2000, both as is, b/o Chev 3/4 ton 4x4 
axels. Call: 905-432-1774 


Men’s new bicycle never used, $100, rub- 
ber chest waders, almost new, size 12, $45, 
Little Folks baby crib, oak. Call: 905-725- 
0834 


Trisha Romance “Sun Bath” $800, Trishaw 
Romance “Easter Bonnets” $550, signed 
prints. Call: 905-697-8468 


2000 Sunfire SE, air, auto, enhance trac- 
tion, cruise, tilt, remote key, theft system, 
CD, am/fm, PD, PW, child restrain, 74,000 
km. Call: 705-374-4174 


Ping-pong table, Intellivision Il video game 
system & games, Brooks safety shoe size 
12W, JVC home stereo, cassette. Call: 905- 
728-9860 


1998 550 Panther Arctic Cat, liquid, 4200 
mi, canvas cover, travel bag, asking $4400. 
Call: 613-478-6481 


Stacked washer & dryer, Frigidaire, white, 
energy efficient, used 5 months, new 
$1200, sell $600, estate sale. Call: 905- 
697-0882 


Computer desk 42” x 70”, armoire style, file 
drawer, roll out side desk, 2 yrs old, excel- 
lent condition, $350. Call: 905-433-7025 


Computer desk $50, Acorn heater $30, 
metal shelf $5, microwave cart $25, porch 
swing & cushions $40. Call: 905-377-1145 


Due to space limitations, 
not all Oshaworker classified ads 


are necessarily published. 
We regret any inconvenience this may cause. 


Seasoned firewood, all hardwood, cut & 
split, 12” & 16” length, delivered. Call: 905- 
263-2038 


GM 40 year ring, GM 50 year gold & dia- 
mond cufflinks, best offer. Call: 905-434- 
7059 


1976 Raised roof camper van, fridge, 
stove, table pulls into bed, sleeps 4, $1500 
obo. Call: 905-983-5721 


Sony FD Trinitron Wega color TV, 3 yr war- 
ranty left, stand, shelf for VCR, satellite 
receiver, 2 drawers, $750. Call: 705-374- 
4385 


Dewalt 20” HD variable speed scroll saw 
with stand, excellent condition $500. Call: 
905-579-0896 


Firewood, apple hardwood $185 bush cord 
other amounts available. Call: 905-649- 
2474 


1989 Sunbird, 4-dr, 2L, $500 as is. Call: 
905-263-8844 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 


Pager: 1-800-361-6793 
PIN 3724 


Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 


Pager: 1-800-361-6793 
PIN 3723 


Res: 905-728-1179 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


See eee eee eee eee ee eee eee ee 


7 PSSTTWDELCLLASSIFIED ADS 
I OSHAWORK ER Please Print Your Ad Below: 

1. 2. 3: 4. 5. 

6. 7 8. 9. 10. 

J 11. 12. 13. 14. 15. 

16. 17. 18. 19. 20. 

I Phone #: Name: Serial #: 


NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER 


NOVEMBER 2002 


THE OSHAWORKER e 41 


OSHAWORKER ere ccs crt cere 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


5 pr vertical blinds, hardware included, 
$400 for all, trailer hitch for 1999-2002 
Astro Safari van $75, running boards for 
’88-98 ext cab. Call: 705-754-9379 


Old 25 year GM large ring, original one, 
asking $900, old mandolin, no name, ask- 
ing $100. Call: 905-623-2611 


1991 Ford Tempo, red, 4-dr, 198,000 km, 
good condition, E-tested June 2002, $800. 
Call: 905-623-9339 


3/4 ton 1979 GM truck, 400 THM, runs 
mechanically good, 4 new tires, new GM 
battery, needs repairs, asking $500. Call: 
905-725-2685 


1989 Kawasaki Bayou ATV, 220 cc, 5-spd, 
electric & pull start, excellent condition, 
$2600. Call: 705-652-8447 


Monitor NEC flat screen, Multi-Sync FE 
700, $100. Call: 905-576-6870 


Awning for 24’ trailer $200, 6 hp Evinrude 
motor with tank, bar fridge, used only 3 
months, $175. Call: 905-697-1324 


1986 Pontiac Grand AM, 2-dr, V6, 174,000 
km, E-tested, good condition, $1800 obo, 
men’s bicycle $65, trumpet Carovelle $49. 
Call: 905-720-2646 


Dufferin tournament pool table, solid oak 
turned legs, light, cue rack, scoreboard 
cues, balls, etc, high end digital home the- 
ater system. Call: 905-697-2492 


Fertilizer spreader for 3-PT hitch $400, 4 
harrows $125, straw shredder for small 
square bales $450. Call: 905-655-4196 


Antique crystal 16-pcs $80, Polonis micro 
furnace $30, mother-of-the-bride ensem- 
ble, size 10 $40, hall bench $40. Call: 905- 
576-4876 

Dog house 3’ x 4’, double wall insulated. 
Call: 905-985-0601 

Wooden cedar chest $100, pressure wash- 
er $75, coffee table glass top $20, folding 
chairs $15, many other items. Call: 905- 
725-1668 

Brand new Morrell lap steel dulcimer, still in 
box, will sacrifice $250 obo. Call: 905-983- 
5122 

Flushomatic 1L cottage toilet, like new $40, 
elasticized fitted 16’ boat tarp, used 1 sea- 
son, $35. Call: 905-668-4721 


Antique Mason & Risch piano, beautiful rose- 
wood finish, $900 obo, 1991 Grand Marquis, 
160,000 km, white exterior, burgundy interior, 
$3500 obo. Call: 905-725-1982 


ARE fiberglass tonneau cover, indigo blue, 
great condition, fits 2000+ short box, Chev 
GMC pick-up, full size, asking $800. Call: 
905-697-1210 


Air conditioner 8000 units, $100. Call: 905- 
725-5405 


Sliding glass door, 6’, excellent condition, 3 
yrs old, asking $400 obo, window 38” x 40”, 
$50 obo. Call: 905-725-6340 


7.5 Evinrude outboard motor, good condi- 
tion, $525. Call: 905-377-1661 


1995 Chevy 1/2 ton box liner cap, 1 owner, 
350, trailer package, $6000 certified. Call: 
905-743-9554 


Crib, stroller, high chair, swing, dog cage, 
pool pump, bbq, bikes, electric motors, 
chainsaw, bird cage, ceiling fan, trolley win- 
dows. Call: 905-576-3797 


Cleaners 


D&K Dependable 
eeeg 


Professional House Cleaning 


WE’LL CLEAN YOUR HOME 
LIKE IT WAS OUR OWN 


Shift Workers Accommodated 
Bonded & Insured 


Debbie (905) 579-0234 @ (905) 432-9046 Kelly 


CLIFF MILLS MOTORS 
PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722." 
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Fiberglass running boards, fit Chev 2002 
ext cab, short box, fender skirts for 1965 
Pontiac Parisienne 2-dr. Call: 905-983-9416 


Large wood stove make wood stove ash, 
needs cleaning $150 obo. Call: 905-426- 
9673 


Eagle Supra ID fish finder, baby crib, new 
1500 Ib trailer jack stand with wheel, oak 
rocker, oak chair. Call: 905-433-1197 


Industrial blind stitch sewing machine, 
Viking sewing machine in cabinet, Singer 
Magic steam press. Call: 905-725-0343 

Black fireplace glass doors, built-in screen, 


grates, 34” x 25”, excellent condition, best 
offer. Call: 905-576-2915 


1984 Fiero, running condition, currently on 
road, good body, tires, etc, sun roof $5000 
as is. Call: 905-438-0526 


Vermont casting wood burning fireplace 
insert 50,000 BTU, thermostatic controls, 
41” x 30”, immaculate condition. Call: 905- 
436-9922 


1992 S10 ext, auto, 4.3, 124,000 km, a/c, 
PS, runs well, asking $5000 as is. Call: 905- 
263-8624 


1989 Beretta GTZ, rims, tires, dual exhaust 
brakes, engine runs great, need’s CV or 
axel, 5-spd trans, $500. Call: 905-579-7772 


Maple crib with mattress $145, Perego 
stroller $95, Cosco Touriva car seat, comes 
with pivot & t-shield $55, electric wall fan 
heater $25. Call: 905-576-6595 


GE fridge & stove, matching almond set, 
clean, working well, will separate, $525 
obo. Call: 905-436-5304 


ARE YOUR LEGS AT RISK? 


@ Do you spend long periods of time standing in 


one place? 


@ Do you have a family history of varicose 


veins? 


@ Do your legs often feel tired or do they ache? 


If you answered yes to any of these questions, 
your legs may be at risk. 


SPECIAL LEG SCREENING DAYS: 
NOV 20, 2002, 10AM - 3PM 
DEC 21, 2002, 10AM - 1PM 


AT 


DURHAM MEDICAL, 
92 Simcoe St. N, Oshawa 905-728-1112 


*The screening is fast and free and as simple as having 
your blood pressure checked. This screening is 
normally only available through a specialist. An 
experienced Juzo representative will do the testing and 
answer any questions you may have. 


Sponsored by: 


Fut Es J _ 


‘Juzo 
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120 VAC 5 amp 60 HZ 12” electric snow 
shovel, like new, perfect condition, best 
offer ($160 new.) Call: 905-725-7258 


Box liner for 1999-02 GMC Chevy short box 
excellent condition, asking $100. Call: 905- 
668-4885 


12’ boat, aluminum springbok $325, ski-do 
trailer, 96” long, wide tires, $275. Call: 905- 
983-9204 

1967 Mustang Coupe, complete car $3000 
obo, 1993 Chevy 15 passenger van $3500 
obo. Call: 905-885-2255 


Solid oak dining room table, 6 chairs, side- 
board, $1200, 1960’s stereo console with 
turntable $50. Call: 905-623-4246 


Drill press, 1/2 hp Craftsman floor model 
$200, table saw, 18 amp Power Maxx, 10” 
stationary model, quick release fence $300. 
Call: 905-983-5542 


Brentwood rocker $35, hot water circulating 
pumps $25, electric motors $20 - $40, wine 
press $5, glass bottle $5. Call: 905-723- 
9000 


Reese hitch for van, pulls ski-doo, trailers, 
ball 1 7/8”, $75, HD hitch for van, used 
twice $100. Call: 613-637-2836 

1987 Ford Ranger with fiberglass cap, 
$1000. Call: 905-579-9215 


14-pc white wicker set $1000, 5-pc dark 
pine bedroom suite $800. Call: 905-576- 
8208 

1992 Mazda van, 140,000 km, air front & 
rear, 4-wheel drive, PW, PL, $5000 certi- 
fied, 5’ deep round above ground pool, 
$400 obo. Call: 905-723-8641 


Boat lift, picture available. Call: 905-728- 
8190 


1991 Beretta GT, god running, as is, $500 
obo. Call: 905-576-4836 


Sky kennel for pets $80. Call: 905-665- 
8078 


32”x80” steel door, hinges & lock, $25, slid- 
ing glass shower doors, 2-leaf dining room 
table, maple. Call: 905-725-6853 


Low Rider tonneau cover, fiberglass, fits 
1995-96-97 Dodge Ram, 1500 long box. 
Call: 905-436-0936 

Dining room table, 4 chairs, dark wood, 
$200, apt washer & dryer $355, full size 
washer & dryer, $355. Call: 905-728-9203 


Kerosene space heater; great for garage or 
ice hut, $100 obo. Call: 905-623-1357 


Triple dresser, 72”L, 9 drawers, 2 mirrors, 
dark wood & veneer, asking $95. Call: 905- 
576-6762 after 6 PM 


2 panel sliding tub doors, aluminum frame, 
$4500, rear bumper & right rear tail light for 
1993 Ford Ranger, like new $6500. Call: 
905-728-0975 


1992 Euro Lumina, rebuilt engine, 44,000 
km, total 234,000 km, new engine hoses, 2 
yr old battery, as is $2800 obo. Call: 905- 
579-1961 


Whirlpool apt size 2-pd, 5-cycle, washer & 
dryer $300, Mastercraft dehumidifier with 
frost guard $80, best offers. Call: 905-430- 
1487 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 
For appointments call 


905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


SHOPPERS 


home 


health 
care 


Home Medical 
Supplies & Equipment 


Back Care Products 
Supports & Braces 
Compression 
Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


Aids For Daily Living 
Liftchairs 


Incontinence and 
Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 


1999 Travelaire park model, 399C, queen 
bed, front den, a/c, awning, deck, shed, 
located KOA Gravenhurst, asking $29,500. 
Call: 905-433-8708 


2 Michelin tires P215-60-16”, assorted 
automatic trans for RWD & FWD, alterna- 
tor, a/c compressors, carbs, other car parts. 
Call: 905-725-7249 


Truck cab, fits 2001+ $550, trailer hitch, fits 
short box truck. Call: 905-728-1811 


Rear sliding window for 1985-93 S10 or 
$15 pick-up truck. Call: 905-987-3100 


Kids bedroom suite; dresser, night table, 
head & footboard, rails, maple, $75. Call: 
905-576-8686 


Wooden exterior panel door, new, still in 
case, hand crafted 36” x 6’8” x 2”, clear 
Douglas fir with redwood trim, worth $1000 
sell $500. Call: 905-435-4901 


Convection oven $80, microwave $50, 
dusty rose chesterfield, Sears, $300, 
Sadler entertainment center, Sears, 60” 
wide $250. Call: 905-579-8225 


1960 Revert Rocket amp, 12” Jensen 
speakers, 1957 Gibson ES125 guitar, 1981 
Fender “Concert” amp, custom covers, mint 
condition. Call: 705-652-1816 


1996 Roadtrek, 190 version, 71 km, fully 
equipped, 1 owner, priced to sell. Call: 905- 
579-9318 


1986 Volkswagen Jetta, diesel, good for 
parts, 1.6L, turbo, 5-spd, $500 obo, 1984, 
2.8L Ford Ranger Bronco engine, $125. 
Call: 905-987-7218 


Fiberglass running boards for full size ext 
cab GMC/Chev 1989-98, teal in color, 
excellent shape, asking $300. Call: 905- 
433-4174 


GENERAL BEARING SERVICE 


10 Sunray St., Unit #16 
Whitby, ON 


Tel. (905) 668-9400 or 1-888-827-5882 


Fax (905) 668-6310 


Bearings, Belts, Chains, Sprockets, 
Greases, Casters & More! 

For all Types And Makes 
(Industrial & Public sales) 


[| dhe [ 100% Canadian 
Owned & Operated 
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Counter top dishwasher, custom made 
sheers 62x72, vertical blinds 62x72; verti- 
cal blinds 48x48, fold-up dining room table 
& 4 chairs. Call: 905-571-7923 


1993 Yamaha TY250 Trials motorcycle, 
includes Reese hitch mount carrier, $3000 
obo, 1986 Honda 250 Rebel, windshield, 
black, $2500 obo. Call: 705-939-1662 


2 Warfdale speakers, 15” woofers, $100, 2 
blinds, brand new, 48”, Hunter Douglas. 
Call: 905-725-8668 


Custom raised panel pine complete 
kitchen, Puritan pine finish, crown molding, 
perfect for home $3000, sink, taps, fridge, 
store available. Call: 905-434-6892 


Antique ash dining room table, 4 chairs, 1 
leaf, excellent shape $750, antique china 
cabinet, medium stain, glass doors, 4 
shelves, Victorian, $350. Call: 905-623-9846 


1985 Parisienne 305, lots of extra parts, 
runs great, needs work to certify or parts 
car, $900 obo. Call: 705-786-0782 


GE Spacemaker microwave, black wall 
mount with external fan built-in $50, wood 
burning fireplace insert with glass doors 
$70 obo. Call: 905-683-4177 


Snowboard boots; Rage, size 4, $40, Dow 
Jackson Novice skates, size 3, $60, 
Jackson Novice, size 2, $60, Bauer 1000, 
youth size 12, $40. Call: 905-435-0481 
Figure skates Risport Laser, used 3X’s, 
size 24.0, $175, Bauer 400 Jr., 1 1/2, $40, 
Risport Laser, size 23.5, $80. Call: 905- 
725-7979 


Tree stands from $45. Call: 905-723-3319 


Scouting 
Anniversary Invitation 


lhe 7th Oshawa Scouting group will be celebrating their 
Te year in Scouting. The current members are calling out 
to all past members to come out to the annual Scout ban- 
quet being held at Camp Samac, Oshawa, on Saturday, February 


22, 2003 at 5:30 sharp. The cost will be $15 per person. Come 
out and meet old friends; see the displays and photographs. 

Please pass the information on to anyone who was a mem- 
ber of the 7th Oshawa Scouting group. Any questions or com- 
ments please e-mail 7thbanquet2003@sympatico.ca or call 
Jerry at 905-433-1469. 

Deadline for tickets is November 30, 2002; no tickets will be 
sold at the door. 


The Women's Committee is looking for donations for 


ChristmasBags 


The Women's Committee is putting together gift bags for the women staying at Adelaide House. 
When these women decide to leave their abusive relationships they sometimes have to leave in 
the middle of the night with nothing but the clothes they have on. We are looking for support from 
our members in the plants to help us fill those Christmas bags. We are in search of items such as 
unused bars of soap or bottles of soap, unused combs or brushes, unused body lotions, etc. 
We have a drop off box at the Union Hall or you can give the items to the Women's Committee 
member in your plants. Please see Kathy Fowlie, Lisa Lindsay, Wanda Weightman, 
Wendy Rolfe, Sharon Prentice, Carol Balsdon, Joyce Bonneau, 
Karen Morey, Debbie Bull, Heather Stairs or Diane Cunningham! 


A little thoughtfulness can go a long way! 


Please drop off at the Union Hall 


by Tuesday, Nov. roth 


ec/caw1136 


Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 
Your Union Counsellors 


Steve Bobas 


644-4283 
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Stainless steel chimney, 5 sections plus 90 
degree elbow, $95. Call: 905-986-4021 


Rossignol skis, Solomon bindings, size 10 
boots, $80, Descente ski suit, blue, LG, 
$40, Thule bicycle racks. Call: 905-623- 
6499 


1989 Pontiac Formula, 305 T.P.., stage 2- 
chip, 5-spd, recently painted Porsche black 
pearl metallic, black interior, $4300 obo. 
Call: 905-621-6811 


Dining room hutch $150, Czech fine china 
dishes, 16-pc setting, plus cream, sugar, 
platter vegetable bowl, $350, reloading 
supplies, brass. Call: 905-723-1340 


1983 Monte Carlo from Oklahoma, good 
body, V6 engine, El-Camino parts door, 
fenders, trim ’67 Chevelle parts. Call: 905- 
986-5465 


Hand knitted children’s Fairisle sweaters, 
newborn to age 10, dish cloths, Phentex 
slippers. Call: 905-728-6062 


Snowmobiles; 1984 Ski-Do, 377, Yamaha 
250 Bravo, low km on both. Call: 705-696- 
2510 


Applewood, Farmall M tractor 1944, Meri 
crusher, like new, grass seeder for tractor. 
Call: 905-623-2646 


Bolens 5 hp tiller extra tines, Tandem axle 
E-Z loader trailer, small utility trailer for gar- 
den tractor, 24” hydraulic cylinder. Call: 
705-799-7641 


1994, 20’ pontoon boat & motor, 3 yrs old, 
trailer, fish finder, ladder, $10,500. Call: 
905-983-6353 


(CARTIER PARTHERS 
FIR ASN CASAL SERWIRES 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 
Branch Office (416) 510-1565 
Oshawa Office (905) 725-0453 


19’ boat, 1989 Campion, excellent shape, 
140 hp Johnston motor, rebuilt Aug, receipts 
available, “Goreski’s” cuddy sleeps 2, trailer, 
accessories $6900. Call: 905-728-2586 

3rd row seats from a 2001 Montana, 50/50 
split folding with seating for 3, gray pattern 
color, never used, $300 for both. Call: 905- 
263-8114 

Washer/dryer, Sears Kenmore brand, 90 
series, excellent condition, $1100 pair, 
wet/dry vac, brand new in box, $60. Call: 
905-440-8930 

Brand new single bedroom set, white, 5- 
drawers tallboy, 6-drawer dresser with mir- 
ror, 2-night tables, brass headboard, mat- 
tress/box spring. Call: 905-433-8871 


1964, 389 big block & transmission, block 
only no carburetor, intake valve covers 
needs rebuilt, auto tranny, cheaper if you 
pull. Call: 905-576-9661 


1998, 40’ Golden Falcon, deck, shed, docks 
on East Lake, 1996, 14’ fiberglass boat with 
50 hp, excellent condition $3000, paddle- 
boat, 2 man, $1500. Call: 905-436-3303 


Large tropical plant, bed 76x38, assortment 
ladies clothing/shoes, Cuban cigars, 
Romeo’s & Monte Christo #1, Acoustic gui- 
tar made by Yamaha. Call: 905-649-5134 


Lawnmowers; Toro self propel $275, Honda 
self propel $200, both recently serviced, 
excellent condition. Call: 905-721-2844 


1983, 4500 Ski-doo Citation, 1989, 360 
Polaris Indy Lite plus trailer $1500 obo, 
1970's Coke, chest style fridge, $800 obo. 
Call: 905-435-5351 


Canaries: male & female. Call: 905-728- 
9181 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa 


Don Zelisko, cFP 
Certified Financial Planner 


WHAT YOU DON’T KNOW 
CAN HURT YOU 


Cartier Partners Investment Literacy Test 


Two out of three Canadians failed this recent test of their 
investment knowledge. 


Now you can obtain a free copy of the same test 
and learn some of the things you need to know 
to make informed investment decisions. 


To obtain your copy, call toll free 


1-800-294-5592 extension 277 


Toll Free 1-866-841-9550 


www. baxterswigs.com 


Dining room set, table, 4 chairs, hutch, like 
new, was $3000 sell $1500 obo, electric 
snow blower. Call: 905-723-6826 


EV 6010 Honda 6000 watt RV generator, 
only 9 hrs, new $4600 asking $2200 obo. 
Call: 705-324-1058 


2-5 man hot tubs $1000 ea obo, 1987, 20 
hp Johnson outboard, 1960’s 36” 
Fridgidaire, 1950's 24” Westinghouse 
stoves, best offer. Call: 905-432-1947 


Red canna rhizomes, ready for over-winter- 
izing, get an early start, $1/root, unique 
made to measure dog coats. Call: 905-434- 
6085 


Bookcase, TV stand, good condition, good 
price. Call: 905-723-6826 


4 Blizzak tires on GM rims, 195-65-15, 
good condition $375. Call: 905-433-7950 


2 Ultra-Matic twin beds, like new, $500 ea. 
Call: 905-576-7709 


Gas furnace, 110 volt motors, relays new, 
pot light, mirror 24x80, Meggar tester, Beta 
VCR tapes, 1988 Cavalier, runs, as is. Call: 
905-725-8675 


2002 GMC SLE Alloy 16” 6-bolt rims & 233- 
75-16 tires, $1100. Call: 905-666-8168 


Men’s skates, size 10 1/2 & size 6, $20 ea. 
Call: 905-725-6608 


Oak dining room suite, 2-leaves, 6 chairs, 
buffet & hutch $1200, glass chandelier $50. 
Call: 905-725-3835 


1992 Prowler 5th Wheel with hitch, dual 
fridge/water heater, a/c, awning, rear 
kitchen, immaculate, $10,500. Call: 705- 
359-3794 


6 GMAC 


et Pe eo eer tl 


1415 Highway 2 Courtice Ontario 
905-743-9211 
onesourcegmac@rogers.com 


“AT |S FAMILY FIRST Family comes FIRST” 


Service You Deserve, People You Trust!!! 


> Competitive Commission Rates $$$$ 
> Virtual Tours. Regular updates on our marketing. 
> Free Comparative Market Analysis — No Obligation! 


> Moving Cost Discounts. 


> CASH BACK BENEFIT to qualified GM 


Employees & Family. 


> In-house Mortgage Broker for quick approvals. 
Premier Service at all times. 


www.gmacrealestate.ca 


To Make Your Next Move a GREAT MOVE Call Us. 


Edward (Ted) McCracken 
Associate Broker 


NOVEMBER 2002 


Suzanne Retter 
Sales Representative 


Allan McArthur 
Broker 
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Car hitch, like new, fits all midsize GM wag- 
ons $65, JD #146 loader, fits JD2140 trac- 
tor $200. Call: 905-985-0267 


2 snow tires, P205-75R-15 on wagon rims, 
very good condition, Yamaha organ PST- 
31, asking $300. Call: 905-438-1014 


Envirolet composting toilet, no water need- 
ed, 120 volt, chemicals only works excel- 
lent, great for cottage or hunting camp, 
$400 obo. Call: 905-432-2033 


1950's Queen Anne style dining set: 9-pc, 
dark oak, 6 chairs, china cabinet, buffet, 
$2000 obo. Call: 905-987-4448 


1979 Chevy truck, 1/2 ton, low mileage, 
$1100 obo, antique blanket chest, cedar 
lined, $200 firm, inside doors, different 
sizes. Call: 905-728-5070 


1980 Citation motor home, excellent condi- 
tion, perfect running order, new furnace, 
Michelin tires, certified, 160,000 km, 
$11,500. Call: 905-576-7961 


1991 Lumina Euro, 4-dr, good running con- 
dition, well maintained, 1 owner, $1850 
price negotiable Call: 905-987-4819 


Seaweed fertilizer for lawn & garden, $45 
for 50 Ib’s perfect for organic lawn & garden 
treatment. Call: 905-987-1644 


2001 GMC short box pick-up, tilt, air, cap, 
double sliders, hitch, 26k, mint, $20,500 
obo. Call: 416-269-6786 


Craftsman 8”, 5-spd, bench drill press, 
excellent condition, $80, solid pine 3-shelf 
wall unit, mirrored back, $30. Call: 905-576- 
1955 


Scooters 


Lift Chairs 


1987, S10, ext cab, 2.8 auto, lots of new 
parts, as is $500 obo. Call: 905-723-5545 


Honda WH20X pressure water pump, 5 hp 
intake & discharge, hoses included, only 2 
hrs on motor, $900. Call: 905-985-9021 

Sofa set: 3-pc beige with oak trim on back 


& arm rests, excellent condition, used as 
show piece $1400. Call: 905-668-9010 


New solid oak veneer door, honey color, 8’ 
41/4” x 35 1/2” x 1 2/4”, asking $150 obo. 
Call: 905-438-1815 

Pentium 133, monitor, keyboard, mouse, 
speakers, HP DeskJet 690, all cables & 
connections, Windows 95, Office 97, excel- 
lent condition, $500. Call: 905-728-7871 


Large cast iron stove $300, twin padded 
headboard, comforter, dust ruffle, sheets to 
match, $75. Call: 905-728-9871 


Silver blue fox coat, size 10, very slimming, 
used 4X, asking $2000, like new, person 
allergic. Call: 905-576-6672 


Kenmore window air conditioner, capacity 
10,000 BTU, used only 2 yrs, asking $375. 
Call: 905-725-3759 


Portable dishwasher, almond, $275, sofa 
bed couch, chair, foot stool, blue, 1 yr old, 
$550, GE camcorder $225. Call: 905-571- 
0628 


Brown leather velour foldout bench seat 
van bed, 2-pc wooden gun cabinet, lighted 
hutch, 2-dr shelved cabinet bottom, $100 
obo. Call: 705-932-2252 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED Gas APPLIANCE TECHNICIAN 


te ee 


905 436-6436. 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs + Aquatec Bath Lifts 
‘Wheelchairs * Walkers « Porch/Stairlitts 
* Wheelchair Lifts * HomefHospital Beds 

* Bathroom Aids 4 Aids for Daily Living 


Registered Yendor: 
ADP, WGB, _ and Green Shield 


eo eo oe 


Venus eek ahaa 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 68 
Ph. (905) 666-5001 , Toll-Free 1-800-485-5008 
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1970's retro telephone table seat on cast- 
ers, rolls under for compactness, like new 
$20, 36” round kitchen table $30. Call: 905- 
728-7727 


Glider rocker recliner, maroon color, $275, 
LG size baby set, $15. Call: 905-725-9390 


GE stove, 2 yrs old, child’s bed & frame, 
oak kitchen set with 6 chairs. Call: 905-434- 
5477 


Fish hut 8’x6’ aluminum 4-man $300 obo. 
Call: 905-725-8718 


Headers for 1989 Camaro, never used 
$100, Soda Mistic beverage maker $200, 
5th wheel for 1/2 ton to 1 ton, $300. Call: 
905-728-6424 


Oshawa Generals jerseys, XL, new, 12 jer- 
seys at $25 ea. Call: 905-436-2339 


Curio cabinet, glass front & sides, $175, 2 
lb bread maker $50. Call: 905-668-6793 


1986 Chevy S10 ext cab, 2.8L, V6, 5-spd, 
needs body work, good interior, runs well, 
suitable for restoration, 267,000 km, $500 
obo. Call: 905-723-7229 

Browning neoprene chest waders, size 9 
boot, used 6 times, paid $250 asking $150. 
Call: 905-623-9473 

1991 Lumina Euro for parts, lots of good, 
nearly new parts, $350 obo. Call: 905-797- 
2988 


1 Direct TV HU card $200 firm. Call: 905- 
623-4801 


4 good used tires, P215-70-R15, General 
XP 2000 GT. Call: 905-623-7158 


Parts car: 1987 Scirocco, 16 valve engine, 
$700 obo. Call: 905-623-6482 


Smith-Corona electric typewriter with carry- 
ing case $50, Royal manual typewriter with 
carrying case $25, Fisher stereo with tape 
decks $75. Call: 905-725-2544 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


General Motors 
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Bonair hardtop tent trailer, 12’ box, opens to 
20’, propane fridge, stove, surge brakes, 
fixer upper, 1995 Tigershark & trailer, 
$2995. Call: 905-721-2118 

Portable pet Vari-Kennel, 32”x24’x26”, $40, 
3 solid cedar doors, 34’x82”, $50 ea. Call: 
905-983-5117 

1985 Chevy 6cyl truck motor $150, single 
bed, 2 dressers, $75, multi-colored couch 
$250 like new, airtight stove $150. Call: 
905-655-7261 

1994 ZR-440 Arctic Cat, liquid cool snow- 
mobile, many newer parts, cover, well 
maintained, low miles, $4000 obo. Call: 
905-213-7730 


1991 Isuzu Rodeo SUV, front end smashed 
in accident $500, 85 hp Mercury outboard 
on old boat with very good trailer $1300. 
Call: 905-434-8955 

1995 Polaris Indy Lite, 340, excellent con- 
dition, $2000, 1980, 250 Yamaha Inticer, 
$650. Call: 705-786-2301 

Parts 1988 Old Calais, 1988 Honda Civic 
parts, 1990 Acura Integra gas tank, GM 
pick-up ’90 & up rear bumper, 4 aluminum 
rims 14”. Call: 905-725-6072 

2000 Pontiac Grand Prix GT, 28,000 km, 
mint condition, colour bronze mist $19,950. 
Call: 905-728-1948 

High efficiency forced air oil furnace, oil tank 
5 yrs old, direct vent, $1000, 2 industrial 
radiant garage heaters. Call: 705-277-9637 


Sell Your Collectables 
Irwin's Collectables 


MOVING? NEED SPACE? 
Looking for that special something? 


Buying & Selling on the Internet 


Lots — Singles - Consignments - Music Memorabilia - Toys 
Just About Anything 
FAST EFFICIENT SERVICE 
All Shipping and “Middle Man” Services included 


Shawn 
905-404-2987 1-800-622-1934 
sirwin99@rogers.com 
http:/members. rogers.com/irwinscollectables 


CAW Child Care 


Services 
* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 


* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


438-11 


1440 Ritson Road South, 
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JACK VLAD 
M.A., Reg. CASLPO 
Audiologist 


AN AGE-OLD PROBLEM 


Prior to the dawn of the industrial age, hearing 
loss was viewed largely as an age-related condition. 
Preshycusis, as it is known, is not only caused by 
physiological aging, but it is also the result of 
accumulated stresses caused by noise. Consider the 
fact that, among some African tribes, the elders have 
nearly perfect hearing, owing to the fact that they are 
subjected to very little other than natural sounds. 
Standing in stark contrast to this quiet environment 
are our children, whose ears are assaulted by various 
forms of audio equipment. As a result, they may well 
experience hearing loss that was once only associated 
with older individuals. With this in mind, parents 
should have their children’s hearing evaluated 
regularly. 


You don’t have to be a techno-wizard to 
understand that today’s innovative hearing 
instruments are more capable than ever of enhancing 
the ability to hear sounds that once were inaccessible 
to the hearing impaired. Is your hearing not quite 
what it once was? Do you have a family member who 
is retreating into loneliness because of loss of hearing 
acuity? Please call us at the clinic most convenient to 
you for an appointment for a comprehensive hearing 
test. Our testing equipment is state-of-the-art, and our 
services friendly and thorough. 


PATIENTS CAN BOOK AN APPOINTMENT BY 
PHONING ONE OF THE FOLLOWING 
OFFICES. 


WHITBY 
220 Dundas St. W. 
Suite 301 


(905) 428-7555 


PETERBOROUGH 
304 Bellevue St. 


(705) 749-9180 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO 
(East York) 
821 Coxwell Ave. 


(416) 465-4897 


AJAX 
95 Bayly St. W., 
Suite #200 


(905) 686-3900 


MARKHAM 


(Ashgrove Medical Centre) 
6633 Hwy #7 E, Suite #107 


(905) 471-4479 
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Pine bedroom furniture: footboard, head- 
board, end tables, mirror, dresser, good 
condition, $700, kitchen table & chairs, twin 
bed & furniture. Call: 905-728-4237 


Crib & bumpers $45, bouncer car $40, 
open top swing $75, infant car seat $30, 
change table $80, baby Mozart mobile $35. 
Call: 905-579-9748 


900CB Honda, 1981, Classic 10-spd 
motorcycle, needs seat for showroom con- 
dition, new exhaust, tires, brakes, detach- 
able windshield, $4200 certified. Call: 905- 
623-6925 


30’ furnace electric cable, 90C, 300W, $40. 
Call: 905-723-7568 


Dining suite: 8 chairs, table, buffet, will sell 
separately, worth $3400 asking $1800, 
boat lift, 1600 Ib capacity, $500. Call: 905- 
728-5518 or 905-579-8412 


1994 Ford Ranger, low mileage, certified, 
E-tested, cruise, tilt, air, color cap, running 
boards, bug deflector, 86,000 km, $7000. 
Call: 905-435-0494 

4.65R15 nearly new snow tires on rims 
$100 obo, Reese trailer hitch $60 obo. Call: 
905-623-6880 

100 gallon fuel oil tank, factory made $150, 
Delco battery, import size $40, miter saw 
10” $75, 8-pc bathroom bar accessories 
$25. Call: 905-576-9162 

Four 2003 Daytona Pepsi 400 tickets, 
Roberts Tower, night race. Call: 905-263- 
8599 


1998 Astro van extended, 1 owner, like 
new, a/c, pl/pw, certified, E-tested, under- 
coated, oiled every year, 155 K, asking 
$10,900. Call: 705-786-1948 


Stove & fridge, excellent condition, dryer, 
good, working order. Call: 905-725-1937 


1994, 40’ Terry trailer, 2 bedroom, sleeps 7, 
rubber roof, slide-outs 16’ & 8’, hardwood 
floors in kitchen, mint condition, $18,000 
obo. Call: 905-723-1050 


1996, 40’ Golden Falcon trailer, sleeps 7, 2 i, 
bedroom, tip-outs, new carpet throughout, 
a/c, full bath, excellent condition, $17,000 
obo. Call: 905-697-7764 


Couch, black & beige, stylish, excellent 
condition $250, sliding bathtub doors, like 
new $40, microwave, white $50. Call: 905- 
725-1021 


2 pair men’s golf shoes, size 9, 2 new 
men’s golf gloves, $50. Call: 905-725-6391 


OSHAWORKER 
Deadline 

for the 

December issue is 
Friday, November 15 
2) at 4:00 p.m. 


Renown* 


“Committed to being a leading supplier of high quality training 
programs.” 


“Training for the Future” 


Technical Training Services 


e Customized programs e Onsite and offsite training 


e Recognized leader in technical training e Programs delivered by qualified, experienced 


© Quality and results oriented instructors 


e Immediate practical application @ Maintenance scheduling and support programs 


e Classroom and hands on training @ On-line scheduling and review of training courses. 


Call: James Rosati — Training Manager Fax: 


(905) 850-8009 (905) 850-1730 


9 Caster Road, Unit #6, Woodbridge, Ontario L4L 5Z1 
www.renowntechnical.com 


Centre de Ressources Francophone-Durham 


Traduction 
—aide a la traduction de CV et de lettres de présen- 
tation, ainsi que de documents variés 


Emploi 

— aide a la recherche d'emploi 

— aide a la redaction de CV et de lettres de presentation 

— acces a des banques d'emploi par 'utilistiion libre de 
Internet 

— contacts disponibles avec des companies recrutant de 
personnel bilingue 


Ressources 
—ordinateurs avec acces a IInternet et a une imprim- 
ante, telecopieur, bibliothéque de livres Francais 


707 Simcoe St. S., Oshawa L1H4K5 e 905-436-7353 
Réseau des Femmes du Sud de |’Ontario 
Le Réseau des Femmes est un programme d'aide et de soutien aux Francophones de la région de Durham. 
C'est un service aux femmes victimisés par la violence et a leurs familles. 
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1991 Firefly, very good condition, 11,000 
km, $1800, 1938 Buick Special Coupe, 
excellent, complete, model for restoration, 
$4000 firm. Call: 905-576-6595 


Mustang parts, 1965, American Racewa 
wheels with tires, brand new, P205/60/R15, 
also parts for 1965 Mustang fastback. Call: 
905-668-0068 


Cottage building lot, attractive treed setting 
deeded, waterfront access to Smith Bay, 
Lake Ontario, 10 miles south of Picton. Call: 
905-576-6255 
Pair of bonded yellow ringnecks, no eggs 
yet, $500, young mynah, has started imitat- 
ing, $800. Call: 905-473-2076 
Wall unit, ping-pong table, stereo cabinet, 
lamps, 3-pc living room set, ashtray stand, 
3 prints, organ & stool, bar & stools. Call: 
905-427-5817 


Brand new Moores lined leather jacket 
$180, older, upright freezer, runs good $95, 
HD wheelbarrel, cost $120 sell $75. Call: 
905-623-2752 


1994 Cadillac STS, fully loaded, highway 
driven, $10,000 obo, certified. Call: 905- 
728-8245 


Toy stuffed monkey, assorted metal wheel 
discs, treadle sewing machine, trunk, weigh 
scale, Saturn floor mats, bike rear axle. 
Call: 905-728-4481 


Fiberglass tonneau cover, blue, fits 1999 & 
up GMC Sierra short box, $700. Call: 705- 
878-1762 


Thermo windows, various sizes, no frame 
attached, Moffat electric stove, white, $50. 
Call: 905-986-1426 


1997 GMC Jimmy SLT, black, gray leather 
interior, power sunroof, am/fm, CD, pw/pl, 
lumbar seats, loaded, excellent condition, 
90,000 km, $16,300. Call: 905-432-2258 


John Deere 140 garden tractor, 48” mower, 
48” snow blower, 48” blade, 33” tiller, trailer 
chains, hydrostatic drive, excellent 
machine, $3000 obo. Call: 905-655-9923 


30” Inglis stove, excellent condition, $200. 
Call: 905-576-3356 

1995 VW Golf, turbo, diesel, 5-spd, needs 
some exhaust work, rear brakes, rear 
struts, $3500 obo. Call: 905-576-8380 


Tonneau cover, bug deflector for GMC 
short box truck, $250 both, Alfred Angelo 
wedding gown, size 10, b/o, 15” color com- 
puter monitor, b/o. Call: 905-571-4475 


Stepper, paid $250 sell $75, Blue Fox fur 
jacket, hardly worn, pd $1000, $250 obo, 
Resort Villa vacation pack, good for 49 yrs, 
call for information. Call: 905-435-0540 


Kenmore portable dishwasher, excellent 
condition, almond, $175, bed-in-a-bag; dou- 
ble, floral on white, $20. Call: 905-725-4684 


Brand new chiropractic mattress set, pd 
$1200 asking $650, Maytag stacking wash- 
er & dryer, like new $600, 2-line answering 
machine $80. Call: 905-725-0317 

Black suede chaps $40, portable Kenmore 


washer $50, portable GSW dryer $50. Call: 
905-404-2107 


DHS 
Health Care 
v Service 


Oshawa, Ontario 


24 HOURS ¢ 7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

@ In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 


product if: 


1. The practitioner is licensed. 

2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 

4. An accredited orthotic laboratory is used. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 


@ Light Housekeeping 
@ Meal Preparation 

@ Personal Care 

® Care Giver Relief 


r 


MainStreet Messenger 
MEDICAL ALARM EMERGENCY 


® 


RESPONSE TELEPHONE SYSTEMS 


vouTH comm dues 


www.222youth.com 


62 acres, 3-bedroom bungalow, hardwood 
floors, basement apt, attached garage, 
acreage has bush & field, Madawaska 
Valley. Call: 613-756-2181 


1977 Cadillac, 2-dr, 65,000 miles, 2.5 turbo 
engine, oil furnace, force air electric fur- 
nace, fridge. Call: 905-723-6841 


Single bed snowmobile trailer with tilting 
bed & stone guard, spare tire, tongue jack, 
$650. Call: 905-579-0247 


Phoenix men’s medium downhill ski suit, 
navy/maroon/white, $600 obo, men’s down 
parka, size 44 brand new $150 obo. Call: 
905-576-8968 


1983 Chevy pick-up, 350-4V, auto trans, 
highway miles, runs great, 1999 mint con- 
dition cap, $500 obo for ea. Call: 705-786- 
1463 


HD trailer, wide enough for 2 ATVs, snow- 
mobile box trailer, 9’ long, glass inserts for 
garden doors in. Call: 905-885-8280 
Chrome wood kitchen set $75, 1993 
Yamaha Exciter hood, side panels, 1995 
Ski-Do Formula STX, 3000 miles, electric, 
$3000 obo. Call: 905-433-2085 

7 air hockey game $300. Call: 905-432- 
8924 


WANTED 


HOMES THAT NEED WINDOWS 


Homeowners in this general area will be given the 
opportunity to have “MARK SERIES WINDOWS” 
installed in their homes at a very reasonable cost. This 
lifetime product has captured the interest and 
admiration of homeowners throughout the province 
who want to know that this will be the last time they 
will have to worry about their windows. It is an energy 
saving product that comes with a lifetime warranty and 
will increase the comfort as well as the value of your 
home. We will definitely make it worth your while if 
we use your home as a showplace for our windows. 


Drive By And See These Homes 


Display Homes Address 
636 Annadale Street 
1069 Willowdale Avenue 
117 Springdale Crescent 


City 
Oshawa 
Oshawa 
Oshawa 


Special financing packages available on O.A.C. 
For an appointment, please call 


Ed Pender 
1-800-263-2720 
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1994 Chevy Silverado, ext cab, short box, 
5.0L, V8, auto, loaded, matching cap, 
96,000 km, still like new, $14,500. Call: 905- 
436-1277 

60 gallon hot water tank, electric, 32” snow 
blower for riding tractor. Call: 705-277-3759 
after 5 PM 

5 gallon wine bottles $15 ea, 2000-2002 
Monte Carlo bra $60, bra for newer Grand 
Prix $60, plastic flower pots. Call: 905-987- 
5215 


New 18’ aluminum flag pole, flag included, 
still in box, $75, Little Tykes double easel 
board, excellent condition $45. Call: 705- 
277-1793 

1967 Plymouth Valiant, 2-dr, slant six body 
is in good shape, asking $750 obo. Call: 
905-728-1316 

Dehumidifier, Turf snowmobile skis, 4 solid 
oak chairs, cross cut saws, steel bar 
clamps, 8” bench grinder, 24’ extension lad- 
der. Call: 905-723-6929 

Lowry electric organ & stool, perfect condi- 
tion $400. Call: 905-725-3481 


CLINIC HEARING AID 


CENTRE 


111 King Street East 


Oshawa, ON 


(Next to Oshawa Clinic) 


905-721-3536 


3 10” JL Audio subs in slot port box $350, 
Memphis 400 watt, 2 channel amplifier 
$475, like new, accessories available. Call: 
705-277-1383 


Pereyma school clothes, stained glass 
green leather recliner $450, 5-pc breakfast 
nook $230, country corner cabinet $90, 
queen bed couch $30. Call: 905-723-1683 


HD battery, 6 months old, $25, tire, small, 5 
holes, never used $15, 225/70/R15 tire rim, 
excellent spare $15. Call: 905-579-8948 


1985 Buick LeSabre, new paint, tires, 
brakes, low km, excellent shape, must be 
seen, $1500 obo as is. Call: 905-985-7677 


6 setting silverware, portable Singer sewing 
machine, vases, ornaments, can opener, 
dining room tablecloths, clock radio, other 
items. Call: 905-623-5749 


Gas dryer $300, Kodiak power washer 
$100, 1996 Ski-do touring, electric start 
$3000, all items in great shape. Call: 705- 
887-9928 

Dining room suite, dark pine, 4 chairs, 2 
captain chairs, 2 leaves, sits 10 easily, 
hutch, lead glass, excellent condition 
$1800. Call: 905-263-2709 


Kenmore washer & dryer, good, working 
condition. Call: 905-728-2768 after 6 PM 


Downsizing moving sale: furniture, appli- 
ances, shelves, home gym exerciser, mir- 
rors, oil paintings, dishes, books, various 
household items. Call: 905-728-2764 

Hand painted folk art CD tower $100 firm, 
hunter green mirror $50, various sizes & 
colors of pleated shades $75. Call: 905- 
697-2582 


Box liner for 99-02 GMC/Chevy short box, 
like new, asking $120. Call: 905-668-4885 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 


This applies to 
both active and retired 
members of Local 222. 


Complete Hearing Aid Services 
Call for an appointment today 


CAW CO-OPERATING LAWYERS 
COBOURG and PORT HOPE 
Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
644-1411 


or pager *97-8685. 
Diane can be contacted 
at 644-4175 
Harvey or pager *97-8399. Diane 
Ross Outside GM use Cunningham 
1-800-361-6793 to access the pager network. 


Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted at : 
644-1114 
or pager *97-1114. 
Tina can be contacted 
at 644-4330. 


Outside GM use 
1-800-361-6793 
to access the pager network. 
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OMI ATF 


HMC; Fc 


Modern technology combined with 
Acupuncture for effective pain relief 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapies? 


¢ Total or significant pain relief in 80% of patients 
e Safe and easy to use 
e Effective on most types of pain 


¢ Video and support line for maximum benefits 
years ago, 


¢ 100% Money back guarantee 


a miracle to our 
ee ee “Im impressed with the response of some of our 
patients to the Acuhealth, and believe it goes 
beyond the scope of current physical therapies.” 
the Acuhealth. Dr. Gordon Ko (MD), Sunnybrook Health Sciences, Toronto 


From headaches 


the acquisition of 


to toe injuries, it Cost is covered 
100% by CAW health 


has proved to be : 
insurance 


amazingly effective 
Free pain treatment 


and invaluable. at our Toronto Clinic. 


... Lhis is the 


ndenent For a FREE, no-hassle information package, call: 


the future 1-800°567-PAIN (7246) 


Kathryn Freund Acuhealth, the new science of pain management 
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1990 Chrysler mini van, 170K, loaded, good 
condition, no rust, needs paint, $2000 as is 
or will to sell certified. Call: 905-985-0235 


Rocking chair, dark wood with peach pil- 
lows, $75, 8-drawer dresser, yellow/white, 
clown decals, perfect for infant $40, yellow 
tricycle $20. Call: 905-983-5676 


Dewalt 10” radial arm saw, large cabinet & 
counter top $450, Farmers wood stove 
$250, commercial popcorn machine. Call: 
905-697-0813 


1993 Yamaha Ovation 340, excellent condi- 
tion, $1750, 4000 km, also cover. Call: 705- 
357-3324 


Box liner, GM truck, extended cab, 6.5’, 
$150, like new. Call: 905-723-7196 


Pair of new Michelin tires P215/60/16, 
rebuilt 4 barrel carb, complete propane sys- 
tem for carbonated GM car or truck. Call: 
905-725-7249 


Wood crib, excellent condition $120 
includes mattress, 2 pair Thule kayak roof 
saddles with bars & straps $250. Call: 905- 
697-7770 


Men’s cross country skis, small scale, 
model wood sleigh, aluminum front 
entrance door. Call: 905-728-9041 


Air compressor, large airtight stove, 240 
volt space heater, 1 1/2 hp electric motor, 
older Jeep running gear with 6 cyl motor. 
Call: 905-576-8864 evenings 


10,000 BTU air condition $60, 6,000 BTU 
air conditioner $45, both in working order. 
Call: 905-666-4915 


1989 GMC Safari van, 2.8L, V6, ps/pb, 
recent tires & exhaust, clean vehicle, runs 
excellent, 220,000 km, asking $2500 as is. 
Call: 905-579-6008 

Vinyl front window, 8x4’, good condition, 
brown, bottom sliders, oil stove with fan, 
200-gal tank & 100 liter oil in tank. Call: 
905-728-6165 or 905-985-0184 

Maple bunk beds with drawers $400, 1975 
Corsair 23’ house trailer, sleeps 7, sun- 
room, $3000 obo, 20’ trailer awning, new 
$250. Call: 905-579-0739 

Bedroom set: queen headboard, 2 night 
tables, 9-drawer dresser with mirror, 6- 
drawer dresser, very good condition, reno- 
vating, $750. Call: 905-579-9724 


Brand new snow tires P-185-75-R14 $80, 
new stainless grill covers for 1999-02 Chev 
pick-up $40. Call: 905-579-6572 


1983 Yamaha SS 440 ski-do, studded track, 
new seat, good condition, $900 obo, oil 
injected. Call: 905-576-0243 


1991 Ford Tempo, 90K on new motor, E- 
tested, certified Aug, excellent winter or 
second car, $1800, 1988 GM ext cab for 
parts. Call: 905-786-2120 


1000 Ib propane tank, purchased in 2000, 
bought $600 asking $300. Call: 705-799- 
7824 


Noritake fine china, Catharge pattern, 8 
place setting, extra pieces, perfect condi- 
tion, cost $1800 sell $400. Call: 905-355- 
2037 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Celeron 433 17” monitor, WIN ME, 256 M 
Ram, 13.5 GB, Fujitsu HD, 48 XCD, key- 
board, mouse, speakers, 56K, modem LAN 
complete $500. Call: 905-432-2237 
Vertical blinds, 84” x 108”, centre opening 
track, fawn color, $100, 6 folding patio 
chairs, $10 ea. Call: 905-666-6670 

Hand knit sweaters, many graphs, baby 
sweaters, some crochet, also other items. 
Call: 905-436-0151 


1981 Monte Carlo, buckets, console, origi- 
nal paint, 267, cruise, tilt, air, new tires, 
good winter project, $600 as is firm. Call: 
905-404-8096 


Super single waterbed complete, includes 
shelved headboard, 6 drawers beneath, 
$300, small dog carrying cage, blue, $25. 
Call: 905-725-3743 

Conn upright organ $400, Maxx drum set 
great for beginners $450. Call: 905-623- 
0352 


Telescope, Swift R60700AZ objective 
diameter, 60mm focal length, 700mm eye- 
pieces, 4mm, 12mm, 20mm Barlow lens, 
3X still in box $100. Call: 905-430-9457 
Portable white closet, sliding doors, clothes 
rod, upper shelf, $70, metal shelf unit, slid- 
ing doors, $25. Call: 905-404-9603 


Pride D2 lift chair, 2 position recliner, quiet 
& smooth lift system, green, $600. Call: 
905-623-5192 

HD folding scooter $45, Kenmore new 
reverse osmosis drinking water system 
$230, Kenmore snow shovel $20. Call: 905- 
576-0132 

Chesterfield & chair, excellent condition 
$50. Call: 905-725-7079 

1997 Ski-doo Grand Touring 583, electric 
start, heated handle grips, reverse, excel- 
lent condition $4000. Call: 905-852-7993 


Are the effects of alcohol, drugs or gambling 
turning your life... 
¢€umop-apisdy 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Pinewood Centre is dedicated to helping individuals and 
their families with alcohol, drug and gambling 


Liberty Health Centre Concerns 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario LIC 2N5 


Phone: (905) 623-6500 


COMMUNITY SERVICES DETOMICRISIS SERVICES 
OSHAWA 
(308) 723-0456 of 


| BAH 881-8878 


AJAS (BRS) 689-9050 
BOMANVWILLE (08) G87 2746 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Digital Hearing Aids 
Noise Attenuators 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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OSHAWA (008) 674.3344 
PORT PERRY (908) 85-4721 


TINEWID CENTRE 


24 HOUR PHONE SUPPORT 


DESTINY MACE 
RESIDENTIAL FOR WOMEN 
(O05) BSH- 1858 


DOAPOLITIGE 


LARFRIDGE HEALTH 


Peaneril ieal 


www. pinewoodcentre.org 


BILL SHACKLETON 
LATIFA NEZIREVIC 


Sales Representatives 


Call us 
for all your 
Real Estate Needs 


905-728-1600 
REAMIBC 1-888-732-1600 
SPIRIT INC. bshackleton @trebnet.com 


Not intended to solicit properties currently listed for sale. Each RE/MAX office is independently owned and operated. 


CROWN MAINTENANCE INC. 
OUTDOOR FOWER EQUIPMENT = S4LES & SERVICE 


Tacliey Auger ea 


MURRAY + KARCHER 
temas TD Aerie 


Parts, Sales ard Sem ce To a Weekes 


Going aril 


wma es Ly 78 gb, TRA Bee 


EOND 


1480 Torvilagg: aug, a7, frsha 
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New Majestic gas fireplace, model RFS 32 
RN, never used, asking $600. Call: 905- 
723-5141 


Moffat fridge $100, Karcher pressure wash- 
er, 5 hp $450, Lady Kenmore stove $200, 
single bed frame, box & mattress, clean 
$80 obo. Call: 905-728-9834 


Walnut, double bed, dresser & 2 night 
tables $90, wheels for 1998 Pontiac $40 pr, 
dark pine square coffee table $40, 
Panasonic microwave Genius $25. Call: 
905-434-4552 


Full size GM Leer truck cap, blue with clear 
coat, fits 1999 to present $700 obo. Call: 
905-725-0388 


Never used air conditioner compressor, 
type R134A, fits 1992 S10 truck, 1993-95 
full size “K” trucks & some cars, paid $660, 
best offer. Call: 705-277-1260 


2 Millennium Edition 380 Deluxe Ski-doos 
with trailer, all fully loaded, low mileage, 
$9000, must sell. Call: 905-885-8926 


Sears Craftsman 10” compound miter saw, 
includes dust bag, extension stop block, 
hold down clamp, used twice, excellent 
condition, $175. Call: 905-723-4356 


Rockford Fosgate band pass box for two 
12s, gray carpet, plex glass center, 2 ports 
on each end, brand new, 36x15x17”, best 
offer. Call: 905-259-5055 

Beanie Bear collection, bears only. Call: 
905-697-1025 

Kenmore dryer $200, oil furnace & tank 
$600, Tae Kwon Do outfit & gear $50, kids 
size large. Call: 905-983-5511 


OPTICAL. 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED 


= SENIORS DISCOUNT 


<_| ae & 
905 579-6411 “sical 


375 Bond St Wo Oshawa (Between Park & Stevensan) 


Treadmill, manual, folding, hardly used, like 
new, $85. Call: 905-728-9879 

1950's couch & chair, good shape, gray, 
$150, Blizzard 192 ski's, brand new $50, 5 
mirrors, 32x60, fair condition $20. Call: 905- 
571-1274 


Snowboard boots, 1 pair Vision, size 9, 
$15, Liquid size 9 $25, Static bindings $30, 
10” radial arm saw, very accurate $500. 
Call: 905-430-0338 


1995 Grand Prix SE, excellent condition, 
black, tan leather interior, 18,500 km, lady 
driven, highway miles $6000. Call: 905- 
434-6382 

16’ chestnut cedar canvas canoe, red, 
recently restored, $1595 obo. Call: 705- 
738-5648 

Several gift items, all new, suitable for male 
or female, dolls from International collec- 
tion, luggage several sizes. Call: 905-723- 
0182 


Sofa bed, very good condition $200. Call: 
905-728-0477 


1989 Olds 98, 125,000 km, spotless inside 
& out, original owner, FE3 Sports Handling 
package, charcoal gray, good, reliable car. 
Call: 905-430-7442 


Set green iron bunk beds, sectional couch, 
wooden daybed with trolley, kitchen table/4 
swivel chairs, oak dresser, boy’s hockey 
equip. Call: 905-438-0629 

1988 Volvo 740 GLE, silver, fully loaded, 
heated, leather seats, SS exhaust, Pirellis, 
good winter car, $1695 obo. Call: 905-985- 
5060 


1993 Grand Touring 580cc, reverse, stud- 
ded, thumb & hand warmers, backrest, 
11,700 km, good runner, good condition, 
reliable, $2000. Call: 905-683-4062 


Nintendo 64 with 6 games, memory card, 4 
controllers, $240, computer, like new $200, 
bench with weights $50. Call: 905-725- 
4058 


2 large desks, metal or wood $35, students 
desk $35, computer table $40, slot wall .50 
cents sq ft, dog cage $60. Call: 905-263- 
2658 


31 Ty Beanies $9 ea or $250 for all, sports 
& non-sports cards, value $8000 asking 
$7000 obo. Call: 905-434-2681 


Aluminum truck cap, steel truck mag 
wheels with 2 new tires, various 350 - V8 
parts, P175-80-13 tires, mint 1990 steel 
$10 rims. Call: 905-571-4243 

Tuxedo style white shirt, 15 1/2 - 16, 
quadruple track light, black, Yamaha key- 
board, electric, beginner, large steel shop- 
ping cart $12. Call: 905-723-9636 

1990 S10 5-spd trany with new clutch, 
pressure plate turned down, fly wheel, new 
throughout bearing. Call: 905-983-9703 
Antique chesterfield suite, mint condition 
$1500, coffee/end table, floor & table 
lamps, must see, deal. Call: 705-741-0756 
McClary 30” stove, white, excellent condi- 
tion $100. Call: 905-725-2258 

1990, 35’ Terry Resorter onsite, tip-out 
master bedroom, patio doors, a/c, awning, 
35’ deck, shed, pond, plus more $12,000. 
Call: 905-372-0810 


FamMmityY SUPPORT COMMITTEE 


INFORMATION, RESOURCES, EDUCATION — CONFIDENTIALITY ASSURED 


RON DAVEY 
CHAIRPERSON 


YOU CAN LEAVE A MESSAGE FOR US THROUGH THE UNION COUNSELLORS’ OFFICES AT 644-4282 OR 644-4283 


GREGG VALENTINE 
RECORDING SECRETARY 


PaT MCWADE 


TREASURER 
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Pine roll-top student writing desk $150, 
Bionaire console humidifier, excellent con- 
dition $70, Deluxe tub grab bar, like new 
$70. Call: 905-723-8397 


1995 GMC ext cab, 4x4 Z71, am/fm/CD, air, 
pw/pl/ps, great condition $13,000 certified. 
Call: 905-432-7080 


1993 Yamaha RT100, great starter bike 
good condition $1100, 1998 Honda Z50, 
excellent condition, like new $1000. Call: 
905-440-6424 


15,000 Ib, Reese 5th Wheel hitch for pick- 
up bed, also brake controller excellent con- 
dition, $600. Call: 905-983-8197 

22 cu ft freezer, 10 yrs old, complete with 
baskets & divider, good, running order 
$125. Call: 905-579-6797 


Top Corner Pro Hockey tabletop hockey 
game $20, 5 & 1 game table, includes ping- 
pong, air hockey, basketball, pool & soccer, 
$80. Call: 905-579-4745 


Tubular bunk bed, double bottom, mattress 
included, single top, $125, sports car single 
bed $100, Suzuki 1980 dirt bike for parts 
$50. Call: 705-786-2379 


Woman's touring bike, 26” wheels w/w tires, 
rear carrier, kickstand, lock, 6-spd, tri-color, 
$75 obo. Call: 905-433-4781 


1999 Yamaha Warrior 350 good shape, 
extra set of rear tires, swing arm and rear 
bearings replaced this spring. Asking 
$4,800 obo. Call: 705-277-1383 

Apartment size washer & dryer. In good 


shape. Asking $250 (firm) for the pair. Call: 
905-852-3748 


Gold full size washer $250; Gold heavy 
duty dryer $50 (not working); Emerson 
stereo with remote & 3 CD player, $100. 
Call: 905-434-4478 

WANTED 
’81-84 Olds Regency for parts or scrap, snow 
plow for 91 Ford Ranger. Call: 905-725-7249 


Plastic skis to fit °97 Polaris snowmobile, 
covered snowmobile trailer, building materi- 
al, lumber or large shed, will remove. Call: 
905-983-9530 


ATV (4x2), 2-wheel drive & shaft drive, 
good condition, K’nex sets & LEGO sets. 
Call: 705-328-9566 


Boat trailer, 800 to 1100 pounds good con- 
dition. Call: 905-723-2506 


: if 


oo 


oo «68 


GO GO 


www.cawlocal2Z22.com 


Buying, SELLING, Retiring? 


RELOCATING TO OSHAWA, CALL: 


Roy Henderson 


Full Time Sales Representative 
And CAW Member 


(905) 432-7200 Mig 


*" 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario L1E 216 


Specializing in Serving CAW Members 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Clinic Eyewear 


oe 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


<a 
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Super Nintendo games. Call: 905-987-3089 


Mercury 9.9 outboard boat motor, Gibson 
banjo, reasonably priced. Call: 905-434- 
6482 


Martin or Gibson acoustic guitar, 220 volt 
approx 230 amp Arc welder outfit, com- 
plete, reasonable price. Call: 905-665-1075 


1955 to 1962 Chrysler 300 car, parts car or 
unfinished project, any condition. Call: 705- 
277-3612 


To buy older transistor radios, compasses, 
fountain pens, Coleman camping equip- 
ment, older fishing equipment, old maps, 
etc. Call: 905-697-2304 


Used snowmobiles, dirt bikes, small 
engines. Call: 905-571-6051 


4x4 Chevy truck, bad motor/transmission 
okay, also truck box to fit 1984 Chevy 
Fleetside short box. Call: 705-750-1137 


’91-95 Sunbird or Cavalier as is only, ’81-84 
Olds 98 Regency or Park Ave, ’91-95 GM 
cars as is, running or not. Call: 905-571- 
4471 


Small fridge 21 1/2 x 17 3/4 must have 
freezer for ice cubes, propane or electric for 
trailer, fender mirrors. Call: 905-723-6989 


Tent trailer, will trade for Tandem trailer, 
loaded, 22’, air, awning, valued at $3500. 
Call: 905-404-2743 


Riders wanted from Cavan Millbrook area 
to GM Gate 5, shift #1, pay for only days 
you ride, non-smoking. Call: 705-932-2136 


Disney passes unused portion to buy. Call: 
905-697-1025 


20 acres or more, workable land needed in 
Brooklin or surrounding area. Call: 905- 
655-4107 


CuiiFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


Become a 


Member 


Bea 


Winnere 


Now is the time to seriously consider joining our credit union. Membership 
is open to all residents of Durham Region and, as a member, you own the credit 
union and share in its success. We are a full-service credit union, and since 
1938, we have been proudly serving this community, helping our members and 
their families with their important financial milestones. 


From RRSPs, term deposits and on-line brokerage to mortgages, personal 
loans and lines of credit, we offer all the financial products and services 
that you will likely ever need — at very attractive rates. For confidential, 
professional advice about your short — or long term investments, you can talk 
to our in-house Certified Financial Planners. Take care of your business when 
and where you want. You are always welcome to see us at our full-service 
locations, use our handy ATM sites or we can also be as close as your telephone 
or computer. 


When you need to get in touch with a financial institution, make 
Auto Workers Community Credit Union your first choice. 


% ¢ Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at WWW.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. L1J 2J9 Bowmanville: 133 King St. E. LIC 1N6 


cawd TCA 


The The GENERAL MEMBERSHIP meeting is held MEMBERSHIP meeting is held 
the first Thursday of every month at 4:00 p.m. 
except except July & August. & August. 

The The GENERAL MOTORS UNIT meeting is held MOTORS UNIT meeting is held 


the third Thursday of every month at 7:30 p.m. 
except July & August. 


CAW FAMILY AUXILIARY meetings are held 
the first & third Tuesday of every month at 8:00 p.m. 
except July & August. 


The RETIREES’ CHAPTER meeting 
is held the first Monday of every month at 1:00 p.m. 
except July & August. ALL 


MEETINGS 
The OSHAWA AREA SKILLED TRADES COUNCIL meeting ARE HELD AT THE 
is held the fourth Thursday of every month at 4:00 p.m. CAW LOCAL 222 HALL 
except June, July, August and December. 1425 PHILLIP MURRAY AVE. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


